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From the Episcopal Moderator
Pope Francis celebrated Mass on October 10,
2021, for the official opening of the World Synod
of Bishops and invited all diocesan communities to
do the same with a Mass on October 17th. The
Synod itself will be held in October 2023. I too
celebrated a Mass at the Cathedral of the Sacred
Heart in Richmond for a Council or Synod to mark
the opening of the Synod of Bishops.
MOST REVEREND
BARRY C. KNESTOUT
Bishop of Richmond
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The preparatory documents indicate that the theme
for the Synod is “For a Synodal Church: Communion, Participation and Mission.” As puzzling
as the terms “synodality” and “synodal Church”
might sound, they are a restatement of what our
Church does. “Synod” is a Greek word that literally
means “on the same path” so the Holy Father has
asked the whole Church to “journey together” on
the same path in communion with one another. In
communion, we join with one another to listen to
the inspiration of the Holy Spirit and prayerfully
discern God’s will for us. Our responsibility, as a
faith community, is to act upon that inspiration to
further the mission of the Church.

It is imperative that the Church continually seek
the guidance of the Holy Spirit, keeping in mind
that the work of the Holy Spirit is not our activity.
It is God’s activity in us, engaging, inspiring, and
assisting us to walk together in faith.
As the Holy Father has expressed, synodality is neither a program nor a slogan. It is a style of evangelization, a way of life for individuals and for the
Catholic community, and an impetus for proclaiming the Gospel — evangelization is why the Church
exists.
The Vademecum — a handbook for the synod —
notes that the objective for the synod “is to listen, as
the entire People of God, to what the Holy Spirit is
saying to the Church.” That leads us to ask: How
can the Church make that come alive and express
it in a practical way? Our priority is not so much
that we have written a document full of summaries.
This is an occasion for us to be with one another, to
listen to one another and to reach out to those who
might not otherwise be heard.

Our world, and sometimes even the Church is often divided along cultural, political, and economic
lines. We experience division from one another
because of our own selfishness and sinfulness. As
a counter to this experience, synodality leads us
to listening, speaking, discerning, and deciding, in
communion with one another.

This is the grace of our annual DFMC Conference.
Those who have attended over the years know it to
be not only a time to be together, to renew friendships with colleagues, but also to network and grow
in professional expertise. We do this by our presence with one another, encouraging one another in
our practical work of service in the Church.

Financial and Personnel Officers in dioceses are
always looking for ways to quantify and measure
outcomes, success, and performance. So, an openended process of synodality could seem vague and
unproductive. But contrary to the emphasis on
quantifiable outcomes in measuring success, synodality is an ongoing process expressing our willingness to journey together. The 2023 World Synod of
Bishops will not be an end, i.e., an outcome, for the
process. Rather, it will mark a continuation of it, as
we continue our journeying together as a Church.

Encountering and accompaniment are foundation blocks for the synod, just as they have been for
Pope Francis’ pontificate. We encounter our Lord
and one another. In our encounters with our Lord,
he invites us to grow in our relationship with him
which is an occasion for grace and mercy to be
experienced. That relationship strengthens as we
realize that God is always walking with us. But it
does not end there. God invites us to accompany
each other on our journey of faith — a journey
marked by sorrows and joys, disappointment, and
elation, all the multiple circumstances that are part
of our lives. Together, as his disciples, we are on a
pilgrimage together toward heaven.

Just the same, there is a practical fruit born of synodality. With the guidance of and, more importantly, dependence upon the Holy Spirit, we journey
together to fortify communion within the Universal
Church as well as our local Church.

CONTINUED ON PAGE 2
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MESSAGE FROM THE EPISCOPAL MODERATOR continued
As you serve the financial and administrative needs of your dioceses, I invite you to pray the Prayer
for the Synod that our journey together will prove fruitful in proclaiming and living the will of God
in our local Church and in the Church universal.
We stand before You, Holy Spirit, as we gather together in Your name.
With You alone to guide us, make Yourself at home in our hearts.
Teach us the way we must go and how we are to pursue it.
We are weak and sinful; do not let us promote disorder.
Do not let ignorance lead us down the wrong path nor partiality influence our actions.
Let us find in You our unity so that we may journey together to eternal life and not stray
from the way of truth and what is right.
All this we ask of You, who are at work in every place and time, in the communion of the
Father and the Son, forever and ever.
Amen.

The Most Reverend Barry C. Knestout, D.D.
Bishop of Richmond
Episcopal Moderator, DFMC

SEE YOU IN WASHINGTON, D.C.
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Brand-New CDFM
online prep courses!
The Next CDFM Exam is October 14, 2022
We are happy to announce the brand-new
CDFM online prep courses for the 16 test areas!

These are excellent courses that will
help you succeed on the exam.

The deadline to register for the exam is
October 1, 2022.
The Certified Diocesan Fiscal Manager credential represents the pinnacle qualification
for a diocesan financial executive.
The CDFM Exam is a challenging, thorough test of knowledge across sixteen core
competencies. Those who attain the CDFM distinguish themselves as extremely well
qualified within the profession, and enjoy commiserate peer recognition as a result.

DFMC and Villanova Center for Church Management have
invested in these preparation courses to ensure that you have
all you need to prepare for and pass the CDFM Exam.
Below is a sampling of the 16 prep courses.

Get a head start
and register
for the prep
courses today!
TO REGISTER FOR
THE PREP COURSES:
Visit the CDFM page of the
DFMC website:

dfmconf.org
Or contact the national office to
express interest in registering.:

602-992-2900
dfmc@dfmconf.org
Join those DFMC colleagues who
have successfully achieved this professional certification by submitting
your application to sit for the CDFM
examination to the DFMC National
Office by October 1, 2022.
Diocesan Fiscal Management Conference
THIS IS TO CERTIFY THAT

Successful Candidate
Has successfully completed the Certified Diocesan Fiscal Management Examination
and is hereby awarded this certificate as a

Certified Diocesan Fiscal Manager
In Witness Whereof, the Executive Director confers this certificate on behalf of the DFMC Board of Directors

CDFM Number

1498

Conferred this

14th

day of

October, 2022

John M. Knowles, J.D.
Executive Director, DFMC
3240 E. Union Hills Dr., Ste. 171 • Phoenix, AZ 85050
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Welcome to the DFMC!
Please give a warm welcome to recent members
to the DFMC. You can send them a welcome note
on the DFMC Member Portal.
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Ms. Janet Ang, Controller, Oakland
Ms. Sharon Arizpe, Parish and School Accounting Services, Brownsville
Ms. Lauren Beatty, Internal Audit, Saint Louis
Ms. Susan Beke, Director of Parish Financial Services, Savannah
Mr. Richard Braam, Chief Financial Officer, Hartford
Mr. Seth Burkholder, Associate Director for Data Analysis, Columbus
Mr. John Bynum, GL Accountant, San Angelo
Mr. Daniel Campbell, Assistant Controller, Bismarck
Ms. Valerie Chiesa, Accounting Manager - Internal Billing, Pensacola-Tallahassee
Ms. Brenda Clark, Assistant Controller, Las Cruces
Mr. John Dey, Chief Financial Officer, St. Petersburg
Ms. Jeannine Frank, Benefits & Risk Mgmt. Administrative Analyst, Cincinnati
Mr. Charles Fust, Comptroller, Grand Rapids
Mr. Gerald Garren, Director of Internal Audit, Arlington
Mr. Joseph Gillmer, Executive Director of Development, Washington
Mr. Dario Gomez, Director of Finance, Fresno
Ms. Deborah Grenier, Accounting Manager, Hartford
Mr. Brian Harris, Director of Accounting, Dubuque
Ms. Danna Hoellering, Director of Finance, Anchorage-Juneau
Mr. Jack Husack, Mgr. of Shared Accounting Services, Atlanta
Ms. Shelly Johnson, Senior Internal Auditor, Galveston-Houston
Mr. James Kielty, Chief Financial Officer, Corpus Christi
Mr. Tim Koch, Senior Advisor - Finance, Chicago
Ms. Jane Lambert, Internal Auditor, Arlington
Dcn. Kevin Lander, COO, Pittsburgh
Ms. Sarah LaRose-Holland, Accounting Services & Payroll Manager, St. Paul-Minneapolis
Mr. Bob Larson, Director of Finance, Des Moines
Mr. Stephen Logan, Dir., Dept. for Finance & Parish Support Services, Springfield in Illinois
Mr. Bill Maly, Director of Benefits and Risk Management, Cincinnati
Dcn. Marc Mata, Vice Chancellor, San Angelo
Mr. Kevin Merrell, Controller, New Orleans
Mr. Brian Mooney, Chief Operating Officer, Detroit
Ms. Florence Moore, Sr. Parish & School Financial Operations Accountant, Washington
Ms. Ann Morin, Accounting & Risk Management Assistant, Savannah
Ms. Ellen Musialowski, Chief Financial Officer, Buffalo
Mr. John O'Brien, Chief Administrative Officer, St. Catharines
Ms. Angela Ossinger, Director, HRIS and Benefits, Washington
Mr. Kenneth Pagán, Accountant, Arecibo
Mr. Appaswamy Pajanor, Chief Executive Officer - Catholic Charities, San Diego
Mr. Steve Pellegrini, CFAO, Orange
Mr. Antonio Pérez, Financial Officer, Arecibo
Mr. Gary Rosia, Director, Human Resources, Raleigh
Ms. Lynne Roux, Assistant Controller, Charlotte
Ms. Heather Rutherford, Director of Accounting, Washington
Ms. Loida Sarabia, Chief Financial Officer, Albany
Mr. Simon Thompson, General Manager, Christchurch
Mr. Manish Thoppil, Accountant, St. Thomas Apostle Syro-Malabar - Chicago
Ms. Marsha Troxel, Comptroller, Altoona-Johnstown
Ms. Barbara Vahalik, Accounting Supervisor, Victoria in Texas
Mr. John Wagner, Director of Finance, Camden
New Member Update
Mr. Devon Watts, Financial Analyst, New Orleans
as of 8/4/2022
Mr. Sean Werner, CFO, Allentown
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PLATINUM SPONSOR

Catholic Benefits Law

Protecting & Defending
The Church
• We Build Canonically-correct employee benefits plans
• We Protect dioceses from external attacks
• We Defend dioceses from employee lawsuits
Eric Allen Kauk, Esq., LL.M.
(813) 851-0829
eric.kauk@CatholicBenefitsLaw.com
www.CatholicBenefitsLaw.com

PLATINUM SPONSOR

Providing Comprehensive Plans and Solutions to
Dioceses and Catholic Organizations for 60 Years

˃ Employee Health Plan
˃ Employee Re�rement Plans
˃ Clergy Health & Re�rement
˃ Full IT & Website Services
˃ Catholic School & Mission
Advancement Consul�ng

cbservices.org

800.807.0100

DFMC MEMBER PROFILE

There and Back Again:
A Finance Officer’s Tale
by Jeanette Fast Redmond
When Chris Sommer finished his
bachelor’s degree at the University
of Illinois Urbana-Champaign in
1988, he immediately joined the
Diocese of Springfield as an
accountant. Five years later, in 1993,
he left to work in the corporate
world, where he spent more than 27
years, eventually becoming a CEO
and serving on corporate advisory
boards.
Chris Sommer
So what brought him back to
Director
of Finance
the Springfield diocese in 2019 as
its director of finance?
DIOCESE OF
SPRINGFIELD
Chris was born into a family
with an expansive network of
businesses founded by his grandfather, notably Harper Oil
Company, with gas stations and convenience stores throughout
Illinois.
“Part of our family business plan was that we went and
received our education, in whatever subject-matter gifts God
gave us,” Chris explains. “Then we would always go
somewhere, for a minimum of five years, to get experience to
bring back to the family business.” This approach regularly
infused the business with new ideas, he says.
So Chris accrued his outside experience in the Springfield
diocese. “It afforded me the opportunity to get specific
financial experience in accounting,” he says.
He quickly began to discern a role for him in the Church.
“I was called there out of college as a vocation, wanting to give
back to my Catholic education, my Catholic upbringing. What
a great opportunity to both—to get some business background
and also to give back to the diocese.”
As planned, Chris left the diocese after five years to join the
family business. “I had a calling there as well,” he explains,
“being the next generation of leadership to carry on the family
business practices.”
Chris explains that in its business practices, his family kept
Catholic principles front and center. He credits his parents’
“witness and incredible example of their dedication to the
Catholic faith and their leadership in maintaining Catholic
Christian values in our core values.”
“My father led our family businesses with great humility
and gratitude, always professing that all the fruits of our labor
came from God’s grace and blessings,” Chris explains. “The
[corporate] culture promoted a human life . . . grounded in
each person’s relationship with God, our neighbor, all
stakeholders, and the communities that we served.”
He similarly points to his mother’s faith as part of her work
for the business, especially her “commitment to seeing things
through to their conclusion—but at the same time acceptance
if they didn’t turn out the way you thought it was supposed
to.” She set an example of being able to “see blessings in
disguise,” he says.

“The company culture created an environment of personal
and professional development,” Chris says, “encouraging each
person to become the best version of themselves.” The
businesses, being run by devoted Catholics, always had an
orientation toward service and gratitude.
Fast forward to 2012. By then, Chris says, the family “had
divested a lot of retail assets. We were fully divested in 2014.”
By 2018, the family’s business activities had become more
passive. “The activities . . . were winding down, as far as my
involvement in an active daily role,” Chris says.
All along, he had kept in touch with John Maxwell,
Springfield’s diocesan finance officer, who had hired him in
1988. They met regularly for lunch over the years. When
Chris found out that John was retiring in early 2019, the
timing seemed providential. “I was kind of looking for a more
active role in my next professional career,” Chris recalls.
“So I discerned and interviewed and took the place of John
as director of finance in April 2019,” Chris says. Going from
corporate CEO to diocesan finance director was a big change,
of course. “It was a transition to not having to go through
more processes and to involvement and collaboration in
making decisions,” he says. “There was a transition from
corporate back to an institution mentality.”
The transition was eased, however, by being directly called
by Bishop Thomas J. Paprocki and by joining a team populated
with other leaders from business backgrounds. Also, two
people on his new diocesan team had previously reported to
him at his family businesses, so Chris came into the role with
familiar people instantly in his corner.
“So there’s all these parallels” between his family’s business
and the diocese, Chris says: “supporting the Church, supporting
the community, supporting the diocese, supporting the
parishes, that service orientation.” At the diocese, he says, “we
continue to accumulate and amass people who had former
corporate lives and different gifts and talents.”
Chris joined the diocese at a key time, as the diocese had
begun implementing the direction set in 2017 by its fourth
diocesan synod. “I felt like I had a lot to contribute after 27
years in corporate,” Chris says. In joining the bishop’s team
with his own vast experience in development and redevelopment
of commercial real estate, he was perfectly poised to help the
diocese repurpose church properties.
Successful redevelopment projects have included converting
the Hospital Sisters of St. Francis’s 76-acre property to the
Evermode Institute, a center for Catholic spiritual and
intellectual formation, in partnership with the Norbertine
Fathers. Land adjacent to the institute now hosts the St.
Gianna Beretta Molla and Pietro Molla International Center
for Family and Life.
Chief of Staff Mike Christie says, “The conversion to
parish tithing is one of the most important efforts completed
under Chris’ leadership. [The diocese’s] 129 parishes moved
from a complex annual assessment to a simple, flat 10% tithe
to the diocese following biblical standards. This process
reduced assessments by 3% on average and instilled better
fiscal discipline across the diocese."
CONTINUED ON PAGE 8
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DFMC BOARD CANDIDATES

MICHAEL J. McGEE

JORGE MONTENEGRO

REPRESENTING (ARCH)DIOCESE OF: Richmond

REPRESENTING (ARCH)DIOCESE OF: San Bernardino

POSITION TITLE: Chief Financial Officer

POSITION TITLE: Chief Financial Officer

NUMBER OF YEARS IN CURRENT POSITION: 12

NUMBER OF YEARS IN CURRENT POSITION: 2

NUMBER OF DFMC CONFERENCES ATTENDED: 15

NUMBER OF DFMC CONFERENCES ATTENDED: 13

DUTIES AND ACCOMPLISHMENTS:

DUTIES AND ACCOMPLISHMENTS:

• In addition to oversight of the Finance Office, responsibilities include
the Offices of Information Technology, Real Estate, Risk Management
and Cemeteries.
• Assisted with establishing the diocesan Catholic Community Foundation
and with growing the staff from a part-time professional and one
administrative assistant to a staff of ten.
• Assisted in the planning and completion of three diocesan-wide capital
campaigns to build endowment and strengthen the balance sheet of the
respective dioceses, parishes and schools.
• Implemented comprehensive financial models and systems for systemic
financial support for needs-based financial aid for Catholic schools.
• A member of the senior management team that studied and implemented
centralized systems for payroll, including HRIS, parish accounting, school
accounting, employee benefits, priests benefits, pension plans, self-insurance
for property and casualty, self-insurance for health care, and review of
construction and renovation projects.
BACKGROUND PRIOR TO WORKING FOR THE (ARCH)DIOCESE:

• 1985-1989 Price Waterhouse, Pittsburgh, PA
• 1989-1995 Controller/Treasurer, Mulach Steel/Mulach Parking Systems,
Bridgeville, PA
• 1995-2010 Executive Director of Finance/CFO, Catholic Diocese of
Greensburg, PA
• 2010-Present, Chief Financial Officer, Catholic Diocese of Richmond
ANY PERSONAL INFORMATION:

• Completed various marathons, including the 109th and 110th Boston
Marathon in 2005 and 2006. Completed half-ironman triathlons and
competing in the 2022 USAT Age-Group National Championships
• Enjoy reading, traveling, and endurance sports.
• Proud father of two daughters and a recent grandfather
EDUCATION, CERTIFICATIONS, ETC.:

•
•
•
•

1985 B.S. Degree Accounting, Indiana University of Pennsylvania
1989 PA Institute of CPAs (inactive)
2011 Pro Ecclesia et Pontifice, Pope Benedict XVI
2013 Certified Diocesan Fiscal Manager, DFMC

PARISH/CHURCH AFFILIATIONS:

• Member of Cathedral of the Sacred Heart, Richmond, VA Board
Member of the Catholic Community Foundation, the McMahon-Parater
Scholarship Foundation and the Housing Corporation for the Catholic
Diocese of Richmond
• Board Member – Diocesan Fiscal Management Conference
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• Lead the effort in the implementation of a new accounting software
for the Office of the Bishop and the implementation of a new
budgeting software for parishes and schools across the Diocese.
• Promoted a training for all diocesan bookkeepers on Sage Intacct to
improve their skills managing the software for accounting purposes.
Establishment of a credit card program for parishes, schools, and
Chancery
• Reorganization of the office of accounting to better allocate resources
and how they serve the Diocese.
BACKGROUND PRIOR TO WORKING FOR THE (ARCH)DIOCESE:

External auditor for KPMG Peat Marwick for 6 years, Accounts Payable
Manager and Internal Auditor at Procter & Gamble Global Business Services
for 6 years, Internal Auditor for Mission Foods for 2 years, Internal Auditor
and Controller for the Diocese of Fort Worth for 10 years and currently CFO
for the Diocese of San Bernardino for the past 2 years.

ANY PERSONAL INFORMATION:

Soccer fan, cheering for Saprissa a Costa Rica local team, for Real Madrid
internationally and for the World Cup, Costa Rica, Brazil, and USA. My
teenage son inherited that passion too, but he cheers for Costa Rica,
Argentina, and USA.

EDUCATION, CERTIFICATIONS, ETC.:

Bachelor and Licentiate, major in Accounting, University of Costa Rica
MBA major in Finance, Technological Institute of Costa Rica
Master of Science in Accounting, University of Dallas
Certified Public Accountant for the Costa Rica Institute
Certified Internal Auditor for the Institute of Internal Auditors

PARISH/CHURCH AFFILIATIONS:

Parishioner at Our Lady of Hope in San Bernardino

DFMC BOARD CANDIDATES

SHIRLEY PAJANOR
REPRESENTING (ARCH)DIOCESE OF: San Diego
POSITION TITLE: Chief Operating Officer
NUMBER OF YEARS IN CURRENT POSITION: 3
NUMBER OF DFMC CONFERENCES ATTENDED: 10
DUTIES AND ACCOMPLISHMENTS:

Since 2008, I have been part of the Diocesan team overseeing the financial
wellbeing of our Diocese and related entities. We have accomplished the
following during this period:
• We have successfully implemented multiple systems including payroll,
benefits and accounting systems
• Spearheaded the efforts to moving 150 locations to a standard accounting
platform accessible through the cloud
• Created the first Cyber Security Task Force in partnership with Diocesan
parishes and schools to help provide guidelines related to organization’s
systems
• Coordinated 100+ parishes, civil reorganization and related administration
and system changes
• Accomplished significant debt refinancing and compliance with all
required covenants
• Successfully secured several Paycheck Protection Program (PPP) loans for
the various entities within the diocese
• Coordinated and obtained clean audit reports for the various diocesan
entities including high schools, cemetery and retirement funds
• Streamlined outside entities by bringing books into Diocese and leveraging
in-house team for their accounting needs
• Leveraged technology for instant statements of account balances and
detailed invoices
• Increased organizational collaborative efforts in partnering with parishes
and schools for various administrative projects

JO WILLHITE
REPRESENTING (ARCH)DIOCESE OF:

Archdiocese of Portland in Oregon

POSITION TITLE: Chief Administrative Officer
NUMBER OF YEARS IN CURRENT POSITION: Eight

(11 years with Archdiocese – first three years as CFO)

NUMBER OF DFMC CONFERENCES ATTENDED: 8
DUTIES AND ACCOMPLISHMENTS:

Responsible for Financial Services, Risk Management, Property, Human
Resources, Child Protection, Mission Advancement, Cemeteries and
Mortuary, and Support Services.
BACKGROUND PRIOR TO WORKING FOR THE (ARCH)DIOCESE:

CFO for a start up manufacturing company (11 years), CFO for international
electronic component manufacturer (8 years), various accounting and finance
positions with manufacturing companies and software companies.

ANY PERSONAL INFORMATION:

Married with two adult children

EDUCATION, CERTIFICATIONS, ETC.:

BS in Accounting, Ohio University, MBA, San Diego State University

PARISH/CHURCH AFFILIATIONS:

St. Rose Parish, Portland, Oregon (11 years)

BACKGROUND PRIOR TO WORKING FOR THE (ARCH)DIOCESE:

I started my career working at couple of the Big 4 Accounting Firms where I
focused on auditing Fortune 500 companies.

ANY PERSONAL INFORMATION:

My family is originally from Tamil Nadu, India, who migrated to the United
States in the 70’s, and I was born in Urbana-Champaign, Illinois. My family
temporarily moved back to India where I attended high school. On my
family’s return to the US, I obtained my BA in Accounting from Michigan
State University, and subsequently became a Certified Public Accountant in
the State of California. Since 2004, I have lived in San Diego with my loving
family; husband Vino, son Anish, daughter Mithra, mother-in-law Gaja, and
miniature schnauzer Toto.
EDUCATION, CERTIFICATIONS, ETC.: Graduate of Indiana University
with a BS in business (accounting specialty), CPA

If you are nominating someone else, please contact
them about their willingness to run.

PARISH/CHURCH AFFILIATIONS: Mater Dei Parish – Lector and

Eucharistic Minister

SUMMER 2022

7

DFMC
CONTINUED FROM PAGE 5

DFMC MEMBER PROFILE - Chris Sommer
In February 2022, the diocese recognized the increasing
complexity of its financial operation and needed to create
more capacity to serve parishes. So it split the operational/
administrative aspects of finance from investments, liability,
and strategic planning. Springfield brought on a new finance
director, Steve Logan, and refocused Chris’s finance officer
role on strategic planning to capitalize on his skills and
background.
So having taken his five initial years of diocesan experience
into the corporate world for 27 years, Chris has come full
circle, bringing his corporate experience back to Springfield.
“Market-driven repurposing for the future of the marketplace—
that’s what I do for the Church now,” Chris says.
“I love Jesus the Christ, God the Father, and the Holy
Spirit. I love my family and the curia team of our diocese,”
Chris emphasizes. “I am extremely passionate about my
vocation, God’s unique plan for me, and serving the mission
of our diocese.”

PLATINUM SPONSOR

Thank you for
helping advance
the vital mission
of the Church.
Mutual of America is proud to
support the work of DFMC members
as they manage the financial and
business affairs of their dioceses.

mutualofamerica.com

PLATINUM SPONSOR

People Over Profits
Over 800 Catholic entities
located in 26 dioceses served.
More than $374,081 donated to
Catholic entities last year.

NotreDameFCU.com/
Insured by NCUA
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LAW BRIEFS
Federal Litigation
Supreme Court Overturns Roe
On June 24, the Supreme Court, by a 6-3 vote, upheld a Mississippi law prohibiting abortion after 15 weeks of pregnancy. Six
justices rejected the viability rule, adopted in Roe v. Wade and reaffirmed in Planned Parenthood v. Casey, forbidding a ban on
abortion prior to viability. Five of the six (all but the Chief Justice) held that there is no constitutional right to an abortion.
Justice Alito penned the majority opinion, which was joined by Justices Thomas, Gorsuch, Kavanaugh, and Barrett. Justices
Thomas and Kavanaugh each filed concurring opinions that were joined by no other justice. Chief Justice Roberts filed an opinion concurring in the judgment that was joined by no other justice. Justices Breyer, Sotomayor, and Kagan filed a jointly authored
dissent.
The majority opinion poses and answers three questions: does the Constitution confer a right to an abortion (answer: no); does
stare decisis require continued adherence to Roe and Casey (answer: no); and what standard of review is appropriate (answer:
rational basis review). We provide a summary of the majority opinion in outline form below followed by additional observations
about the majority and concurring opinions.
I. 		 Does the Constitution confer a right to an abortion?
A. The text of the Constitution says nothing about abortion and therefore does not expressly create an abortion right.
B. Is abortion an implied right? Roe claimed abortion was part of a right of privacy but equivocated as to the textual source.
C. Is abortion a protected right under equal protection as argued by some amici? Neither Roe nor Casey invoked that theory,
		 and precedent forecloses it. Abortion is not a sex-based classification and is therefore not subject to heightened scrutiny.
D.
		
		
		

Except for rights specifically mentioned in the Constitution, only those rights deeply rooted in our history and traditions
are part of the liberty protected by the due process clause. The history-traditions test is essential to prevent courts from
importing their policy preferences into their reading of the Constitution. Deviation from the history-traditions test has led
to now-discredited decisions (e.g., Lochner).

E. Abortion does not remotely pass the history-traditions test.
			
			
			
			

(1) Until the late 20th century, there was no support in American law for a federal constitutional right to abortion. No state
constitutional provision recognized such a right. Until a few years before Roe, no federal or state court had recognized such a
right. Nor had legal scholarship supported such a right (the first scholarly article advancing such a right was published just a
few years before Roe).

			 (2) There is no support for an abortion right in the law. On the contrary, abortion was a crime at common law (the common
			 law did not condone even pre-quickening abortions, and there is no authority for a common law right to abortion at any stage
			 of pregnancy) and during colonial times.
			
			
			
			

(3) Criminal liability for abortion was expanded in this country, and the quickening distinction eliminated, in the 19th century.
By the time the 14th amendment was adopted, three-fourths of states (28 out of 37) had made abortion a crime at any stage
of pregnancy, and almost all other states would soon follow. At the time Roe was decided, 30 states criminalized abortion at
all stages of pregnancy except to save the mother’s life.

			
			
			
			

(4) Thus, there is an unbroken tradition of prohibiting abortion under pain of criminal penalties until 1973 when Roe was
decided. Respondents cite no state constitutional provision, statute, court opinion, or learned treatise supporting an abortion
right prior to Roe. Neither does the dissent. Roe tried to draw support for an abortion right from two articles written by an
abortion advocate (Cyril Means), but those articles have since been discredited.

			
			
			
			

(5) Supporters of Roe/Casey claim that abortion is part of a broader right of individual autonomy, but such a right is not
absolute and, in a system of ordered liberty, legislatures can reasonably set limits on how people act on that right. The contrary
argument proves too much as it would require allowing illicit drug use and prostitution. Abortion is also different from other
personal decisions, like contraceptive use and marriage, that do not involve the taking of life.

II.

Does stare decisis require adherence to Roe/Casey?

A. The nature of the Court’s error. Roe was egregiously wrong and far outside the bounds of any reasonable interpretation of the
		 Constitution. It usurped the power of people to address an issue of profound moral and social importance. It short circuited the
		 democratic process.
B.
		
		
		
		

The quality of the Court’s reasoning. The decision was not only wrong, but exceptionally weak. An abortion right is not
grounded in text, history, or precedent. Roe’s historical narrative was wrong (its analysis of the common law was entirely wrong,
and the Court said almost nothing about state regulation of abortion at the time the 14th amendment was adopted). Roe
relied on matters that are constitutionally irrelevant (e.g., treatment of abortion in antiquity). It disregarded the fundamental
difference between the precedent on which it relied (e.g., marriage and contraception) and the question before the Court. It
CONTINUED ON PAGE 10
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concocted an elaborate set of rules but did not explain how those rules could be derived from the Constitution. Indeed, the Court
gave no cogent explanation for any of its rules (why, for example, can’t states regulate abortion in the first trimester?), and the
viability rule in particular was neither raised by any party nor given a plausible explanation. Moreover, viability is dependent on
factors (such as the state of neonatal care) that have nothing to do with characteristics of the unborn child. Viability changes over
time and from place to place; viability itself is hard to measure (and even if it were easily measured, what probability of survival
is relevant?). Almost all other countries eschew viability as the relevant line. Roe drew scathing criticism even by abortion
supporters. Casey refrained from endorsing Roe’s reasoning, claimed to base the abortion right on due process rather than
privacy, retained viability but provided no real explanation for why that is the appropriate line, and replaced strict scrutiny with
an arbitrary “undue burden” test that likewise had no basis in constitutional text, history, or precedent.

C.
		
		
		

Workability. The undue burden test scores poorly on the workability scale. What sort of burden is undue? What sort of obstacle
is substantial? When is a burden an obstacle in a “large” fraction of cases? No one knows. The lack of an objective standard is
demonstrated by Casey itself, where justices applying that standard reached different results, any by subsequent Supreme Court
and federal court of appeals decisions.

D. Effect on other areas of law. The abortion cases have led to disruptions in other areas of law, such as third-party standing,
		 res judicata, severability, and the appropriate standard for deciding facial challenges.
E. Reliance interests. Conventional reliance interests are not implicated as abortions are unanticipated and unplanned. The Court
		 does not have the authority or expertise to consider broad-based social and economic assertions about the abortion right.
Other issues. Nothing in the Court’s opinion affects legal precedent on marriage or contraception. Though public perception of
the Court is important, the Court cannot exceed its authority under the Constitution or allow its decisions to be affected by
extraneous influences such as concern about public reaction to its decisions. Roe/Casey did not end public division over abortion;
it exacerbated the division. The Court cannot mandate a settlement of the abortion issue; it is up to the people to decide how to
regulate abortion.
Law Briefs is published by the USCCB
III. What standard of review is appropriate?
Office of the General Counsel.
A. Rational basis review is the appropriate standard. States may regulate abortion
Copyright © 2022 United States Conference
		 for legitimate reasons, including (i) preservation of prenatal life, (ii) protection
of Catholic Bishops. All rights resereved.
		 of maternal health, (iii) elimination of barbaric medical procedures, (iv) pre		 serving the integrity of the medical profession, (v) mitigating fetal pain, and (vi)
CONTINUED ON PAGE 11
		 preventing discrimination on the basis of race, sex, or disability.
F.
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B. The Mississippi law is supported by the State’s legitimate interests in protecting unborn life and forbidding barbaric procedures
		 that are dangerous to women and demean the medical profession.
Additional Observations:
1.
		
		
		

No justice has embraced the view that the Constitution protects unborn children. “Our opinion,” Justice Alito writes, “is not based
on any view about if and when prenatal life is entitled to any of the rights enjoyed after birth.” In his concurrence, Justice
Kavanaugh repeatedly states that the Constitution says nothing about abortion either way. Though some amici argued that the
Constitution protects unborn children, it does not appear that there are five votes on the Court to support that position.

2.
		
		
		
		
		

In his opinion concurring in the judgment, Chief Justice Roberts rejects the viability rule, a rule that he says “never made any
sense.” He concludes, however, that the Court should not decide in this case, but reserve to another day, the question whether the
Constitution permits states to prohibit abortion before 15 weeks. The Chief Justice writes that he is “not sure … that a ban on
terminating a pregnancy from the moment of conception must be treated the same under the Constitution as a ban after fifteen
weeks.” He concludes that 15 weeks is enough to “ensure a reasonable opportunity to choose” an abortion but, consistent with his
position that the Court should not yet decide the question, he does not say whether the Constitution requires such an opportunity.

3.
		
		
		
		
		
		
		

The Mississippi statute has a medical emergency exception. Under the statute, a medical emergency is “a condition in which, on
the basis of the physician’s good faith clinical judgment, an abortion is necessary to preserve the [A] life of a pregnant woman
whose life is endangered by a physical disorder, physical illness, or physical injury, including a life-endangering physical condition
arising from the pregnancy itself, or [B] when the continuation of the pregnancy will create a serious risk of substantial and
irreversible impairment of a major bodily function.” [Emphasis added.] The majority does not say whether the Constitution
requires any exception to a ban on abortion. In a footnote of his concurrence, however, Justice Kavanaugh cites, with seeming
approval but without making his own opinion explicit, Justice Rehnquist’s previously stated view that a mother-of-the-life exception
is constitutionally required. Justice Kavanaugh further notes that most abortion statutes include such an exception.

4.
		
		
		
		

In his concurrence, Justice Thomas rejects the notion of “substantive” due process altogether, concluding that due process (as its
name denotes) at most guarantees process. He therefore concludes that the Court “should reconsider” its prior substantive due
process decisions on contraceptives and same-sex marriage. However, both the majority opinion and Kavanaugh concurrence state
that the Court’s holding and reasoning in this case do not undermine the Court’s previous decisions on contraceptives or same-sex
marriage. –M.M.

See: Dobbs v. Jackson Women’s Health Organization, No. 19-1392, 2022 WL 2276808 (U.S. June 24, 2022).
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Supreme Court Strikes Down Maine Program that Denies Government Funds
to Religious Schools that Teach Religion
In its 2020 decision in Espinoza v. Montana Department of
Revenue, the Supreme Court reaffirmed the principle that governments, in determining eligibility of private organizations for
state funding, may not discriminate on the basis of an organization’s religious status. However, the Court declined to reach the
question of whether governments may nonetheless discriminate
based on an organization’s use of the funds for religious purposes. Concurring in that case, Justice Gorsuch questioned
“whether there is a meaningful distinction between discrimination based on use or conduct and that based on status.” On
June 21, 2022, the Supreme Court ruled that there is not.
Under a state statute, towns in Maine that do not operate a
public high school provide money for tuition, up to a set
amount, for their resident children to attend a private high
school of their choice. But the statute mandates that the funds
may only go to “a nonsectarian school in accordance with the
First Amendment of the United States Constitution.” This
requirement had been upheld in court twice before, but three
families asked the court to revisit the requirement in light of
Espinoza and Trinity Lutheran.
The schools to which the families wish to send their children
maintain policies that describe religion as “integrated” and
“intertwined” with their curricula, and that prohibit the hiring
of teachers who identify as transgender (in the case of one
school) or as homosexual (in the case of another). However, the
First Circuit’s ruling did not rest on any conflict between these

GOLD SPONSOR

policies and the provisions of the Maine Human Rights Act
that bar discrimination in employment based on sexual orientation and gender identity. Rather, the court cited these policies
to support its conclusion that the schools in question would put
the funds to religious use.
The Court of Appeals also relied on Maine’s representation
that it determines a school to be “sectarian” if it is “associated
with a particular faith or belief system and … in addition to
teaching academic subjects, promotes the faith or belief system
with which it is associated and/or presents the material taught
through the lens of this faith.” In other words, Maine presented
facts supporting the argument that its “nonsectarian” requirement aims at religious use as distinct from religious status.
The court further observed that the nature of the tuition program – in which the funds are made available only to parents
in towns without public high schools – indicated that its purpose is to provide those parents with the equivalent of a public
education. Therefore, the court reasoned, the program’s exclusion of religious schools is properly regarded as a refusal to
subsidize religious exercise, rather than to penalize it.
In a 6-3 majority opinion written by Chief Justice Roberts, the
Supreme Court reversed, framing the decision as a straightforward application of Espinoza and Trinity Lutheran. Addressing
CONTINUED ON PAGE 13
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the purported distinction between status- and use-based discrimination, Chief Justice Roberts wrote that Espinoza and
Trinity Lutheran “never suggested that use-based discrimination
is any less offensive to the Free Exercise Clause,” citing the
Court’s finding in Our Lady of Guadalupe School v. MorrisseyBerru that “educating young people in their faith, inculcating its
teachings, and training them to live their faith are responsibilities
that lie at the very core of the mission of a private religious
school” – notably stitching together the Trinity Lutheran –
Espinoza – Carson line of cases with the ministerial exception
doctrine. The opinion also noted that application of a distinction
between religious status and religious use or activities would “also
raise serious concerns about state entanglement with religion and
denominational favoritism."
The majority was dismissive of Maine’s argument that the purpose of the program is to provide the equivalent of public
education, noting the many ways in which schools included in
the program are permitted to differ from public schools (e.g., curriculum). It followed that the requirement that participating
schools be “nonsectarian” was a “religious gerrymander.” The
Court observed that “were we to accept Maine’s argument, our
decision in Espinoza would be rendered essentially meaningless,”
because the nature of virtually any state program could then be
reframed to exclude religious participants.
Although dissents from Justice Sotomayor (writing alone) and
Justice Breyer (joined by Justice Kagan and, in part, Justice
Sotomayor) noted that the schools in question maintain policies
on human sexuality that may conflict with the Maine Human
Rights Act, the majority brushed the point aside in a footnote:
“Maine rightly does not attempt to defend its law on such
grounds, however, because the law rigidly excludes any and all
sectarian schools regardless of particular characteristics.” Justice
Sotomayor seemed to suggest that Maine consider modifying its
program so that its school districts would directly enter contracts
with private schools to serve students in areas where no public
school exists, stating that under such an arrangement the
Establishment Clause would permit the exclusion of schools that
teach religion. –D.B.
See: Carson v. Makin, 142 S. Ct. 1987 (2022).

Law Briefs is published by the USCCB Office of the
General Counsel. Copyright © 2022 United States
Conference of Catholic Bishops. All rights resereved.

PRACTICE POINT: First and foremost, Carson ought to be
the final nail in the coffin of Blaine Amendments nationwide,
ending the perniciously anti-Catholic laws that have marked our
legal landscape since the late 1800s. This is cause for celebration.
In terms of what comes next, the Court’s decision tees up other
issues for litigation. First, governments that wish to continue
excluding religious organizations from public programs will likely
pivot to using sexual orientation/gender identity nondiscrimination laws. In fact, Maine’s Attorney General signaled as much in
a statement responding to the ruling. This will bring into sharper
focus, and higher scrutiny, the Catholic distinction between a
person’s status (experiencing same-sex attraction or gender dysphoria) and that person’s conduct (engaging in same-sex activity
or, e.g., undergoing gender transition procedures).
Second, while Carson affirms that religious organizations can
still engage in religious instruction and worship with public funds
received indirectly – that is, via the genuine and independent
choice of the beneficiary of the funds – the question of whether
that entitles entities that receive public funds directly (such as via
federal or state grant programs) to similar rights to maintain their
religious exercise and character.
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Supreme Court Confirms Abrogation of Lemon in Case Over School Football
Coach’s Postgame Prayer
Joseph Kennedy, a football coach at a public high school in
Washington State, routinely prays on the field at the conclusion of
games, in the voluntary company of some of his players. When
the school district prohibited this practice, Kennedy challenged
the prohibition. Kennedy lost before the Ninth Circuit. The
Supreme Court has now reversed.

The majority rejected the argument that Kennedy’s prayer was
coercive, citing a number of factual findings to the contrary.
Justice Gorsuch added that “[o]f course, some will take offense to
certain forms of speech or prayer they are sure to encounter in a
society where those activities enjoy such robust constitutional protection. But ‘[o]ffense… does not equate to coercion.’”

In upholding the school district’s prohibition, the Ninth Circuit
found that, if the school district had permitted Kennedy’s prayers,
it would have violated the Establishment Clause by endorsing
religion and coercing students into religious exercise. While neither the initial panel nor the majority in the denial of rehearing en
banc cited Lemon v. Kurtzman in support of their rulings, the
dissent from the denial of rehearing noted that court had nonetheless applied the test created by Lemon and its progeny.

Justices Thomas and Alito each wrote brief concurrences clarifying their understanding of the scope of the ruling – Justice
Thomas to note certain questions specific to the free exercise
rights of government employees that the ruling did not resolve,
and Justice Alito similarly to observe that the Court had not ruled
on what standard should apply under the Free Speech clause to
government employees speaking, as Kennedy was, in a purely
private capacity.

A 6-3 Supreme Court found that Kennedy’s practice of prayer is
protected by both the Free Exercise and Free Speech Clauses of
the First Amendment. Writing for the majority, Justice Gorsuch
emphasized that “this Court long ago abandoned Lemon and its
endorsement test offshoot.… In place of Lemon and the endorsement test, this Court has instructed that the Establishment Clause
must be interpreted by “reference to historical practices and
understandings.” Justice Sotomayor’s dissent stated outright that
“The Court overrules Lemon v. Kurtzman, and calls into question
decades of subsequent precedents that it deems ‘offshoot[s]’ of
that decision.”

In her dissent, Justice Sotomayor, joined by Justices Breyer and
Kagan, disputed the majority’s portrayal of the facts of the case
and defended the endorsement and coercion tests as proper applications of the Establishment Clause. –D.B.
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PRACTICE POINT: Kennedy’s specific right, as a government
employee, to engage in prayer of such a nature and in such a
context will likely be of less import to dioceses than the Court’s
interment of Lemon. However, perhaps the most broadly useful
principle emerging from the majority opinion is that the First
Amendment should be understood to value and protect the place
of religion in public life: “Respect for religious expressions is
indispensable to life in a free and diverse Republic—whether
those expressions take place in a sanctuary or on a field, and
whether they manifest through the spoken word of a bowed
head.”
See: Kennedy v. Bremerton School District, No. 21-418,
2022 WL 2295034 (U.S. No. 21-418, June 27, 2022).

Law Briefs is published by the USCCB Office of the
General Counsel. Copyright © 2022 United States
Conference of Catholic Bishops. All rights resereved.
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Refusal to Dismiss under Ministerial Exception Because of Disputed Issues
Concerning Ministerial Status is Not Appealable under Collateral Order Doctrine
Faith Christian Academy, a faith-based school in Colorado, terminated Gregory Tucker, who was a chaplain and teacher. Tucker sued
the school, claiming he was fired for opposing alleged racial discrimination in violation of Title VII and state law.
The school moved to dismiss under the ministerial exception. The district court denied the motion, concluding that a material issue of
fact existed on the question of whether Tucker was a minister for purposes of the ministerial exception.
The school appealed. The school argued that the Tenth Circuit had appellate jurisdiction under the collateral order doctrine.
The issue before the Tenth Circuit, as framed by that court, was whether, under the collateral order doctrine, an appeal may be brought
from an “order[] preliminarily denying a religious employer summary judgment on the ‘ministerial exception’ defense because there
exist genuinely disputed issues of fact that a jury must first resolve.” By a 2-1 vote, the Tenth Circuit held that such an appeal may not
be brought under the collateral order doctrine.
To be appealable under the collateral order doctrine, the order from which an appeal is taken must (1) conclusively determine the disputed question, (2) resolve an important issue completely separate from the merits, and (3) be effectively unreviewable on appeal from
a final judgment. The majority concluded that prongs 1 and 3 were not met because there were disputed questions of fact concerning
the Tucker’s ministerial status that would be decided at trial. The majority rejected the reasoning of the school and the dissent, which
likened this appeal to those taken from orders declining to dismiss suit against government officials based on qualified immunity. The
purpose of qualified immunity is to protect from suit, the majority reasoned, while the purpose of the ministerial exception is to protect
from liability, not suit.
Circuit Judge Bacharach dissented. He concluded that the ministerial exception protects religious employers not only from liability for
employment claims by ministers, but from having to litigate such claims. See NLRB v. Catholic Bishop, 440 U.S. 490, 502 (1979) (concluding that even the very process of inquiry into a religious body’s internal affairs can impinge on rights guaranteed under the Religion
Clauses of the First Amendment). Whether the ministerial exception applies or not should therefore be decided at an early stage in the
litigation. The facts in this case, Judge Bacharach concluded, demonstrate that Tucker was a minister. –M.M.
See: Tucker v. Faith Bible Chapel International, No. 20-1230, 2022 WL 2035804 (10th Cir. June 7, 2022).
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District Court Dismisses Teacher’s Employment Discrimination Claim Against
Catholic School Based on Ministerial Exception and Church Autonomy Doctrine
On June 27, a federal district court in New York granted summary judgment for St. Stanislaus Kostka Catholic Academy in a
Title VII action. St. Stanislaus is a Catholic school in Queens,
New York. The school hired the plaintiff, Cody Butler, to be a
social studies and English language arts teacher.
Following an orientation program for first-year teachers at St.
Stanislaus, where the school emphasized the importance of
teachers following Catholic moral values, Butler sent an email to
the school’s principal explaining that he is homosexual, that he
plans to marry his boyfriend, and that the orientation program
made him feel “wounded and unwanted.” The email asked
whether, in light of these facts, Butler would be a “welcome
member of the St. Stan’s community.”
Following this email, the school terminated Butler’s employment.
The termination letter explained that Butler cannot serve as a
teacher “due to the violation of the Catholic faith and morals of
our school.”
Butler filed suit, alleging that the school discriminated against
him based on his sexual orientation. St. Stanislaus argued that it
is exempt from Title VII liability because of the First Amendment’s
Religion Clauses and the exemptions in Title VII for religious
educational institutions and moved for summary judgment.
The district court granted summary judgment for St. Stanislaus
on two bases: the ministerial exception and a broader principle
of church autonomy. The court explained that, while there is no
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specific test for who counts as a “minister” for the ministerial
exception, factors from the cases of Hosanna-Tabor Evangelical
Lutheran Church and School v. E.E.O.C., 565 U.S. 171 (2012), and
Our Lady of Guadalupe School v. Morrissey-Berru, 140 S. Ct. 2049
(2020), indicate that the exception applies to Butler’s job. The
court listed indicia that Butler’s teaching position was subject to
the ministerial exception:
- In its job posting, St. Stanislaus stated that it was looking to hire
only a “practicing Roman Catholic committed to the mission of
Catholic education.” Butler invoked his Catholic background in
his application, and St. Stanislaus hired Butler in part on this
basis.
- Butler’s employment contract stated that he must “support and
exemplify by his/her public conduct Catholic Doctrine and
Morality” and that he cannot “teach, advocate, encourage, or
counsel beliefs or practices contrary to the Catholic Faith.”
- The St. Stanislaus personnel handbook called on teachers to
demonstrate Catholic morality and provided for “termination
of a teacher’s employment” if the teacher violates “the tenets
of Catholic morality.”
- The welcome letter that St. Stanislaus sent Butler emphasized
the role teachers play advancing the school’s Catholic mission.
- During the new teacher orientation, the school emphasized the
importance of teachers imparting Catholic values to students.
CONTINUED ON PAGE 17
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The court concluded that “this extensive evidence leaves no
doubt that Butler’s job did, and would have continued to, include
important ministerial duties.” The court reached this decision
despite the fact that Butler’s job did not include teaching religion
specifically, explaining that Hosanna-Tabor and Our Lady of
Guadalupe refused to require specified curricular religious duties
as a prerequisite for the ministerial exception. The court gave
much weight to how explicit the school was in requiring teachers
to demonstrate Catholic values. In fact, the court stated that this
evidence “is fatal to Butler’s claim.”
Next, the court explained that it would dismiss Butler’s claims on
the basis of church autonomy even if the ministerial exception
did not apply. The ministerial exception is only one aspect of the
church autonomy principle, which also includes such matters as
“theological controversy, church discipline, ecclesiastical government or the conformity of the members of the church to the
standard of morals required of them.” The court emphasized
that, even when the ministerial exception does not apply, courts
can dismiss employment actions on the basis of church autonomy (“no binding authority has ever said that the ministerial
exception eclipses this doctrine in employment-discrimination
cases”).
The court examined how church autonomy interacts with the
framework for analyzing employment discrimination set out in
McDonnell Douglas Corporation v. Green, 411 U.S. 792 (1973). The
court explained that the church autonomy principle is especially

relevant at step three of the analysis, where “[a]n employer’s
reason for termination cannot be proven to be a pretext for discrimination unless it is shown to be false and that discrimination
was the real reason.” At this step, church autonomy prevents
courts from examining the genuineness of religious reasons for
employment actions.
When the church autonomy doctrine applies, the plaintiff has to
focus on neutral “factual questions such as whether the asserted
reason for the challenged action comports with the defendant’s
policies and rules, whether the rule applied to the plaintiff has
been applied uniformly, and whether the putative non-discriminatory purpose was stated only after the allegation of
discrimination.” Because Butler did not provide meaningful evidence of any of these, the district court dismissed his claim on
church autonomy grounds as well. –M.W.
See: Butler v. St. Stanislaus Kostka Catholic Academy,
No. 19-CV-3574(EK)(ST), 2022 WL 2305567 (E.D. N.Y. June
27, 2022)..

Law Briefs is published by the USCCB Office of the
General Counsel. Copyright © 2022 United States
Conference of Catholic Bishops. All rights resereved.
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		Bismarck
Michigan Catholic
		Fargo
			Conference
NORTHERN MARIANA
		Saginaw
ISLANDS
MINNESOTA
		Crookston
		Duluth
		New Ulm
		St. Cloud
		St. Paul - Minneapolis
		Winona - Rochester
MISSISSIPPI
		Biloxi
		Jackson
MISSOURI
		Jefferson City
		Kansas City - St. Joseph
		Our Lady of Lebanon
		Saint Louis
		Springfield - Cape
		 Girardeau

		Chalan Kanoa

OHIO
		Byzantine Eparchy
			of Parma
		Cincinnati
		Cleveland
		Columbus
		St. George's in Canton
for Romanians
		St. Josaphat of Parma
		 for Ukrainians
		Steubenville
		Toledo
		Youngstown
OKLAHOMA
		Oklahoma City
		Tulsa

PUERTO RICO
Arecibo
Fajardo Humacao
Mayaguez
		Ponce
San Juan
RHODE ISLAND
		Providence
SOUTH CAROLINA
Charleston
SOUTH DAKOTA
		Rapid City
		Sioux Falls
TENNESSEE
		Knoxville
		Memphis
		Nashville
TEXAS
		Amarillo
		Austin
		Beaumont
Brownsville
		Corpus Christi
		Dallas
		El Paso
		Fort Worth
		Galveston - Houston
		Laredo
Lubbock
		Ordinariate of the
Chair of St Peter
San Angelo
		Tyler
		Victoria
UTAH
		Salt Lake City
VIRGINIA
		Arlington
		Richmond
WASHINGTON
Seattle
		Spokane
		Yakima
WEST VIRGINIA
Wheeling - Charleston

MONTANA
		Great Falls - Billings
		Helena

OREGON
		Baker
		Portland

NEBRASKA
		Grand Island
		Lincoln
		Omaha

PENNSYLVANIA
		Allentown
Altoona-Johnstown
		Erie
WYOMING
		Greensburg
		Cheyenne
		Harrisburg
		Philadelphia
		Philadelphia for Ukrainians
Pittsburgh
		Pittsburgh for Byzantines
		Scranton

NEVADA
		Las Vegas
		Reno
NEW HAMPSHIRE
		Manchester

WISCONSIN
		Green Bay
		La Crosse
		Madison
		Milwaukee
		Superior
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RECOGNIZING LONG-TERM CONFERENCE ATTENDANCE
The Board of Directors will be privileged to recognize member conference attendance milestones during our annual
conference in Washington. The following listing reflects the Corporate Office’s current record of 2022 Washington attendees
registered by Herald publication date who are at the 10, 15, 20, 25, 30, 35-year attendance recognition levels. We invite each
member who will be attending this year’s conference to kindly review this listing and let the DFMC know if we inadvertently
missed fully recognizing your proper years of attendance.

Conferences Attended Includes Washington 2022

For 35 years of attendance:

Mr. Scott Hoselton - Diocese of Fargo

For 20 years of attendance:

Mrs. Mary Beth Koenig - Diocese of Austin
Ms. Debbie Swisher - Diocese of Lexington

For 15 years of attendance

Mr. Ernie Armstrong - Diocese of Salina
Mr. Mac Bryant - Diocese of Manchester
Mr. Glenn Landry - Diocese of Baton Rouge
Mr. Timothy Thomas - Diocese of Marquette
Mr. Bradley Wilson - Archdiocese of Atlanta

For 10 years of attendance

Mrs. Debbie Bierlein - Diocese of Saginaw
Mrs. Mary Jo Gillis - Archdiocese of Seattle
Mrs. Rose Michalec - Archdiocese of Galveston Houston
Ms. Carla Mills - Archdiocese of Kansas City in Kansas
Ms. Shirley Pajanor - Diocese of San Diego
Mr. Royce Ranniger - Diocese of Sioux City
Mrs. Bertha Vara - Diocese of El Paso
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A S S O C I AT I O N M E E T I N G S
Diocesan Fiscal Management Conference (DFMC)

International Catholic Stewardship Council (ICSC)

September 25-28, 2022
WASHINGTON, DC - Marriott Marquis in Downtown Washington, DC

October 2-5, 2022
ANAHEIM, CA - Hilton Anaheim Hotel

September 24-27, 2023
DENVER, CO - Hyatt Regency Denver at Colorado Convention Center

The Resource Center for Religious Institutes (RCRI)
October 4-7, 2022 - DALLAS, TX - TBD

Canon Law Society of America (CLSA)

September 26-29, 2023 - ST. LOUIS, MO - TBD

October 10-13, 2022
CLEVELAND, OH - The Renaissance Cleveland Hotel

National Association of Church Personnel Administrators (NACPA)
April 30 - May 2, 2023
BALTIMORE, MD - TBD

Diocesan Information Systems Conference (DISC)
June 27-29, 2023
OKLAHOMA CITY, OK - TBD

Conference for Catholic Facility Management (CCFM)
April 30 - May 3, 2023
BALTIMORE, MD - The Hyatt Regency, Inner Harbor

Catholic Cemetery Conference (CCC)
September 18-22, 2022
PALM SPRINGS, CA - The Renaissance Palm Springs Hotel
and Convention Center

The benefits of the electronic version is that it is easier to navigate.
Click on any item in the Table of Contents and you will be taken directly to the corresponding article.
Also, click on any of the ads from our diocesan Platinum and Gold partners and you will be taken to
their website or email for immediate assistance!

What would you like to see in the DFMC Herald?

The Herald Publication Schedule:

Herald

The Herald will accept notices and articles for future issues
according to the following schedule:
Deadline Date		
Publication Date
April 30.....................Spring Issue............................. May 31
July 30..................... Summer Issue........................ August 30
October 31.................. Fall Issue...................... November 30
January 31.................Winter Issue......................February 28

We would appreciate your
comments & input on items for
future issues.
www.dfmconf.org
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