www.dfmconf.org

Volume XXXII, Number 2 • Spring 2021

Herald

DFMC Comings and Goings...

Patrick Markey and John Matthew Knowles

PATRICK MARKEY
Outgoing Executive Director

INSIDE
Message from Outgoing & Incoming
Executive Directors...................... 1-2
Board of Directors.......................... 2
Member Profile............................ 3-4
New Members................................. 3
Law Briefs.................................... 6-9
Annual Conference Info.......... 10-11
Future Association Meetings......... 13

JOHN MATTHEW KNOWLES
New Executive Director

DIOCESAN FISCAL
MANAGEMENT
CONFERENCE
OFFICE:

3240 E. Union Hills Dr., Ste. 171
Phoenix, AZ 85050
602-992-2900
Email: dfmc@dfmconf.org

In the early 2000s, while working at the United
States Conference of Catholic Bishops (USCCB)
amid the abuse crisis, I concluded that the horrors
of child abuse by Catholic clergy, that was allowed
and hidden by Church leadership, was not just
criminal and moral failures, but also signaled
management and leadership failures. Coming from
an accounting and business background, I began
looking for solutions to this part of the crisis and
ways I could be of assistance.
I felt strongly that the structures on diocesan,
parish, and religious order levels needed to be
overhauled, updated, and strengthened. It was
clear that the bishops and religious superiors on
their own could not solve these issues. Lay
involvement needed to be strengthened and
applied in a more mature and responsible way. In
2009, Pope Benedict XVI gave a talk to the
Church in Rome entitled, “Church Membership
and Pastoral Co-Responsibility.” In it he said, “It is
necessary to improve pastoral structures in such a
way that the co-responsibility of all the members
of the People of God in their entirety is gradually
promoted, with respect for vocations and for the
respective roles of the consecrated and of lay
people. This demands a change in mindset,

particularly concerning lay people. They must no
longer be viewed as ‘collaborators’ of the clergy
but truly recognized as ‘co-responsible,’ for the
Church’s being and action, thereby fostering the
consolidation of a mature and committed laity.”
This resonated strongly with me and emboldened
my conviction to be more proactive.
As I surveyed the Church landscape, two groups
stood out to me. They seemed to have come to the
same conclusions and were actively trying to
address the problems. These two groups were the
Diocesan Fiscal Management Conference (DFMC)
and Leadership Roundtable. From my position at
the USCCB, I became a supporter of both
organizations, to the extent that I could. In 2013
when the position for DFMC executive director
became available I feared that one of the best
things happening in the Church, the support and
development of diocesan fiscal officers, might be in
jeopardy. With the strong support of USCCB
leadership, I decided to offer my service to this
vitally important organization.
These past seven years serving the members of
the DFMC have been some of the most fulfilling
of my professional life. My recent decision to move
on did not come lightly and I must admit, it has

Members and friends of the Diocesan Fiscal
Management Conference, my name is John
Matthew Knowles and I am so humbled and
honored to serve as your Executive Director. I am
looking forward to the coming years of growing
together with you first and foremost in our Faith,
and also in our professional capacities in service to
the Church and our Nation.
I grew up in Detroit, son and grandson of
automotive industry workers, and I am grateful to
my mother and grandmother especially for their
great example that led me to love the Lord from an
early age. My twelve years of Catholic education
could not have prepared me better for responsible
citizenship, leadership, and professional aspiration.
It is possible (although unlikely given the massive
number of people that attended) that I met Patrick
Markey and some of you at World Youth Day 1993
in Denver. My fellow thirteen year-olds and I
raised money for the trip through car washes and
candy sales. Like countless others, that experience
with Pope Saint John Paul II in Colorado changed
the course of my life and seeded a calling to
minister to the Church as a career.
I have always been fascinated by leadership and
the qualities that define an effective leader. My

model and archetype for this is Jesus Christ –
humble, servant, inspiring, tireless. I earned my
B.A. at Western Michigan University where I
served as president of both my fraternity and the
entire student body, and went on to earn my J.D.
and fellowship certificate in leadership at Michigan
State University. I have spent the last fifteen years
as a non-profit advancement strategist, raising
millions of dollars for private institutions, managing
large teams, envisioning and enacting strategic
plans, serving on national boards and as the staff
lead to governing boards. For the majority of my
career, I have worked with the major initiatives
of the Ann Arbor, Michigan-based Ave
Maria Foundation, including establishing the
Development and External Affairs Office at Ave
Maria School of Law as director; and since the
beginning of 2015 as Legatus Director for the
Northeast and International, based outside New
York City. At Legatus I served on a three-person
leadership committee that managed global strategy
and worked closely with the top Catholic CEOs
and corporate executives in the United States and
beyond. As you might imagine, for a student of
leadership like myself, this was an incredible time
for me.
BOTH ARTICLES CONTINUED ON PAGE 2
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Patrick Markey, continued
come at a great personal cost. The work done with
the board leadership has been significant for the life
of the Church and in the process, I have forged
profound friendships that I carry with me for the
rest of my life. I am forever grateful to all those I
have worked with over the years and all the DFMC
members, many who have become like family to
me. You do heroic work for the Church that is most
often unseen and usually under appreciated. I want
to say that I see it and I appreciate it!
In the course of my work at the DFMC, however,
I have more and more felt that something was
missing. We could do much to strengthen diocesan
finance and accounting structures and processes
but, as we have seen with the leadership crisis,
pandemic, and current economic crisis, some
problems need solutions at a higher level. When the
Pennsylvania Report and the McCarrick crisis
exploded in 2018, this became even more apparent.
We needed support and direction, and they were
not readily available.
The Leadership Roundtable 2019 and 2020
summits brought together many of the important
people in the Church to try to find solutions. In my
work with the DFMC, the deliberations and
recommendations offered after these summits were
a great resource as we tried to provide support to
our members. The connections I made with
Catholic leaders at the 2020 summit, which I
attended, provided even more guidance. Then,
Leadership Roundtable’s virtual convenings of
national Church leaders during the pandemic
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created the vital structure needed to navigate things
like the Payroll Protection Plan and support for
struggling parishes. This impressed me but also
provided a solution for what I felt was missing. I saw
that while Leadership Roundtable offers resources
that can assist Church leadership, more importantly
it can convene leaders of the highest levels of the
Church, in a synodal way as Pope Francis insists, to
develop lasting solutions to major problems. In my
new role as Leadership Roundtable managing
partner, with an impressive leadership team, I
envision further assisting the bishops, religious order
leaders, and the DFMC members, among others, to
be even better prepared to carry out the evangelizing
mission of the Church.
As all of you know well, one of the great fears
with leaving a job you have worked so hard at is
who will take your place. Will that person understand
and respect all that has been accomplished? Will
they carry on and improve upon the advancements
made? Or will all the important work be abandoned,
and diocesan leaders lose the support and
development they need? It is with great joy and
confidence that I can introduce to you the new
executive director of the DFMC, John Matthew
Knowles. The Board of Directors has made an
excellent choice. Under John’s competent leadership,
the DFMC will not only carry on its important
work, but with him even greater things are on the
horizon. I leave the DFMC but also remain as a
partner and advocate to help support you in your
vitally important work. Thank you and I look
forward to seeing you soon!

John Matthew Knowles, continued
Accepting the invitation to serve you all as
DFMC Executive Director is a great privilege. For
more than fifty years, the DFMC has been one of
the most respected professional associations in the
Church, and in recent years DFMC officers and my
predecessor Patrick Markey have taken it to the next
level. It is thrilling to take on a role where the
tailwinds are so strong and there are so many
possibilities ahead. For an advancement executive
like myself, this is the kind of rare opportunity we
are always preparing for.
When Patrick Markey talks about his
accomplished tenure as DFMC Executive Director,
he always starts with the relationships he has made
with all of you. It is clear that the true treasure Pat
discovered here has been the friendships he has
forged with all of you. I am eager to enjoy the same
thing. Please call me anytime on my cell phone if
you have any questions, ideas, or if you just want to
break the ice and get to know each other. The
caliber of character and capability amongst the
DFMC membership is extraordinary. I can’t wait
to spend some time with you and work together
to make this the best professional membership
association of its kind in the world.
I have a thought that I would like to share with
you as we begin our time together. In recent years
it seems like people have mistaken the one with the

loudest voice, the most sensational, the most
controversial, to be the leaders or the ones who
deserve attention. I think this has served society
poorly. Instead I believe the path forward for the
Church and our Country are simpler notions:
professional excellence, disciplined management
practices, hard work, collegiality, transparency and
accountability. They don’t make movies about these
things and they don’t make crowds leap to their feet,
but maybe they represent, in part, the actual
answers to the big questions being asked all around
us. From what I have seen so far, DFMC members
are representative of this expression of servant
leadership. That makes me even more proud to be
your Executive Director.
Lastly, something you should know about me is
that my family is everything to me. I live in southeast
Pennsylvania between New York City and
Philadelphia. This month my wife Jennifer and I
celebrate twelve years of marriage and our two year
old daughter Rosemary is our pride and joy. We are
overjoyed to have another baby on the way, due in
January. We are very active in the Church as
participants and volunteers in Catholic
organizations. If you live within or ever travel to the
Northeast Corridor, please let me know as it would
be great to get together.
See you in Nashville! God bless the DFMC,
you, and your family.
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Overhauling Cash Flow
Transparency on the Prairie
by Jeanette Fast Redmond
“We got governmental orders to
shut down in mid-March. So Masses
stopped. So initially, the parishes
immediately stopped sending us
money,” Carla Mills recalls.
Carla—chief financial officer in the
rolling prairie of the Archdiocese of
Kansas City, Kansas—is describing
the immediate impact of the
pandemic on archdiocesan finances
in 2020. She agrees that this
dilemma will be familiar to diocesan
CFOs across North America.
Carla Mills
“I don’t know that we were
different than anyone else,” she says. Chief Financial Officer
“We were tracking cash receipts year
ARCHDIOCESE OF
over year, week by week. We were
KANSAS CITY
IN KANSAS
down 70%, which was a little
disconcerting.”
To keep everyone on payroll, Carla launched a project she
had been planning anyway: improving the archdiocese’s cash
monitoring by overhauling an accounting system that had
been in place for more than 30 years.
“We started working on the project in October” of 2020,
she explains. “We had to completely revise our chart of
accounts. We had to set up new funds, and we completely
renumbered and reordered and cleaned up a lot of things.”
“We luckily had an automated way to map the old into the
new. I call that the Great Flip,” she laughs. “That happened at
the end of January. But there was a lot of cleanup from that.
We actually had to do a couple more mini-flips after that to
clean things up.”
Restructuring an entire accounting system is not for the
faint of heart. “It’s very helpful to work for a place that has a
chapel,” she says. “Our new balance sheet became unbalanced,
which unbalanced me, so I needed an hour in the chapel.
“If we’re having a really hard time,” she says, “I look at
everyone and say, ‘I’m going to the chapel.’” Her team often
follows her example in seeking solace there.
Even so, the restructuring project has made huge strides.
“We just published our 3Q financials [for the fiscal year] using
that new system,” she says. “We’re going to use it for balance
sheet, income statement, budgeting, and cash reporting.”
And thankfully she experienced no pushback from
stakeholders as they restructured the general ledger. Accounting
was on board. Otherwise, she says, “Pretty much everybody
else in the chancery has no idea what I’m talking about.” She
laughs. “There are benefits to that. ‘You do what you need to
do, Carla.’”
“I did have to invest some money in buying a system to give
us the reporting that we needed,” she adds, “but I managed
to find ways to pay for that.” The new system is an Oracle
database with built-in tools, and they hired a consultant to
design its structure and reporting from the ground up.

“We didn’t have the staff to do all the work to reconfigure
everything and make it work out,” she says. The team needed
a consultant who not only could design the structure but could
do the actual labor of transitioning the system.
“I was very pleased,” she says. “Sometimes you get
consultants who think very highly of themselves and cost a lot
of money. They’re really good at telling you about theoretical
ways to do things that are not practical. But these guys were
very practical, very helpful, very good to work with.”
“And they thought we were a treat,” she adds. Not all their
clients are as nice as the archdiocesan team proved to be. “I
would hope it’s a Church thing,” she says.
As for the cash flow itself during the pandemic, Carla says
that things have evened out. “Some parishes are still down, up
to 40%, but not very many,” she says. “And then we have a lot
of other parishes that are actually doing better.”
PPP loans certainly helped, but she also thinks parochial
outreach made the difference in cash flow for each parish. “I
don’t have any scientific or empirical evidence to prove this,”
she says, “but I think it’s the level to which those parishes
stayed in touch with their parishioners” during that time. “If
they just hunkered down and didn’t communicate with their
parishioners, I think they suffered more, financially.”
Some parishes were already live-streaming their Masses,
but that expanded rapidly and dramatically. She adds, “We
CONTINUED ON PAGE 4

Welcome to the DFMC!
Please give a warm welcome to
recent members to the DFMC.
You can send them a welcome note on
the DFMC Member Portal.
• Mr. Mick Bleyle, Treasurer, Archdiocese of Denver
• Ms. Caroline Brillantes-dela Paz, Director of Finance,
Archdiocese of Washington
• Mr. Andrew Brown, Finance Director, Diocese of Baton Rouge
• Mr. Michael Ford, Chief Financial Officer, Diocese of Springfield
in Massachusetts
• Mr. Dwayne Friesen, Director of Accounting, Diocese of Tyler
• Mr. Tyler Greenman, Assistant CFO, Diocese of Salina
• Mr. John Matthew Knowles, Executive Director, Diocesan Fiscal
Management Conference
• Ms. Sheila Kuehn, Accounting Manager, Diocese of Austin
• Ms. Bridget Nowak, Finance Director, Diocese of Rochester
• Ms. Janice Quibang, Senior Accountant, Diocese of Victoria
in Canada
• Mr. Jose Rivera, Accountant, Archdiocese of San Juan
• Ms. Theresa Tate, Assistant to the CFO, Diocese of Dodge City
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Overhauling Cash Flow
Transparency on the Prairie
by Jeanette Fast Redmond
had parishes who did calling trees. So they set up parishioners
and staff to contact every parishioner to see how they were
doing and if there was anything they could to help. Some of
them set up remote, Zoom-type Bible studies and different
outreach opportunities.”
“It was kind of fun for me,” she says. She started checking
out the remote opportunities for herself. “Normally you just
stick with your own parish, but I took the opportunity to say,
‘Let’s see what Good Shepherd is doing,’ ‘Let’s see what
Nativity is doing.’”
And when she talked to those pastors who were struggling
financially, she asked them what they did during the shutdown
to stay in touch. “There were some who said, ‘Well, we really
kind of just shut down, we didn’t do anything.’” She notes,
“When I told them that I think there’s a correlation there, they
were motivated to go out and do things. I hope they did.”
Having now overhauled the archdiocesan financial
database, Carla would like to see the DFMC similarly overhaul
its member database to empower members to connect based
on similar needs and situations. “When you know one
diocese,” she quotes, “you only know one diocese.”
“Just having a searchable database” would be helpful, she
says. All members, not a centralized person, would be
responsible for keeping their own profiles up to date. But it
would mean a member could say, “OK, I need to know who
uses internal general counsel vs. external general counsel, or
who uses this payroll vendor or any outsourced payroll vendor,
or who uses what accounting system.”
It would allow her to find out “the dioceses that have
150,000 to 250,000 Catholics,” she explains, “so if I want to
network with them and ask them questions, I can do that.”
“I would love to have that, it would be so helpful, especially
for a new diocesan CFO,” she enthuses. “The more people
who like that idea, the better.”
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LAW BRIEFS

Taxpayers May Claim a Charitable Contribution Deduction
Without Itemizing Deductions
Taxpayers who do not itemize deductions on their 2020
federal tax return are permitted to take advantage of a $300
charitable-giving deduction that Congress authorized this
spring in response to the pandemic.

Taxpayers are also not permitted to deduct cash donated to
help a specific individual, such as a person’s medical expenses,
even if the hospital itself is operated by a qualified charitable
organization.

Typically, charitable contributions could be deducted only
by taxpayers who itemized their returns, but the 2017 Tax
Cuts and Jobs Act substantially raised the federal income tax
standard deduction. As a result, the amount of itemized
deductions now falls short of the new higher standard deductions for most. The Internal Revenue Service (IRS) reported
that over 87% of all federal income tax filers in 2018 — the
latest data available — chose the standard deduction over
itemizing deductions.

The $300 charitable deduction comes on top of the standard
deduction, which is $12,400 for single filers in the 2020 federal income tax year and $24,800 for those married and filing
jointly. In the 2021 tax year, the standard deduction is slightly
higher because of inflation adjustments. Those filing single
returns (or married filing separately) get a $12,550 standard
deduction; those filing joint returns get $25,100.

In 2020, however, taxpayers who claim the standard deduction also have a chance to deduct charitable donations. The
Coronavirus Aid, Relief and Economic Security (CARES)
Act gave taxpayers who take the standard deduction the ability to take an additional above-the-line $300 federal income
tax deduction for qualified charitable contributions. “Abovethe-line” means that the deduction is above line 15 on the
1040 tax form for 2019, and will reduce the taxpayer’s
adjusted gross income and taxable income — which, in turn,
reduces the amount of federal income tax owed.
For the 2021 tax year, the charitable deduction is even better,
at least for those who file a joint return. For 2020, the charitable limit was $300 per “tax unit,” meaning that those who
are married and filing jointly can only get a $300 deduction.
For the 2021 tax year, however, those who are married and
filing jointly can each take a $300 deduction, for a total of
$600.
The $300 deduction is for donations made in cash, which
includes currency, checks, credit or debit cards, and electronic
funds transfers. A taxpayer may not take the deduction for
contributions of property, such as clothing or household
items.
The charitable contribution must be made to a qualified charity, that is, a charity that has been granted tax-exempt status
either through the IRS or a group ruling such as the USCCB’s
group ruling. A taxpayer may not deduct contributions of
time or services, or any part of a contribution from which the
taxpayer benefits, such as the purchase of Girl Scout cookies.
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Taxpayers who itemize their tax return may not claim the
$300 CARES Act deduction. The special tax deduction was
made to help charities as well as taxpayers. “Our nation's
charities are struggling to help those suffering from COVID-19,
and many deserving organizations can use all the help they
can get,” IRS Commissioner Chuck Rettig said in a statement. “We encourage people to explore this option to help
deserving tax-exempt organizations — and the people and
causes they serve.” –M.O.

LAW BRIEFS
Ministerial Exception Bars Employment Discrimination Suit by
Science Teacher with Ministerial Duties
Mayra Saenz, a science teacher with the Omaha Catholic Schools Consortium, claims that she was terminated on the basis of
race, religion, and disability in violation of federal and state law.
The district court granted the Consortium’s motion to dismiss under the ministerial exception, finding that Saenz’s religious duties
supported application of the exception:
Here, Saenz was responsible for not only teaching science to her students, but also conducting religious teachings, holding class prayers, and instilling Catholic values in the students. The Consortium’s Faculty Handbook
outlined these duties for their teachers, including Saenz…. Saenz participated in daily prayer with her students
at least three times per day: in the morning, before lunch, and at the end of the day. Saenz also attended
weekly all school masses with her students, and she attended faculty faith development training sessions.
Additionally, when Saenz attempted to have her science class be under a more secular curriculum plan, she
was denied outright. This denial makes it relatively clear that her teaching was to be, at least partially, based
in religion in an effort to guide the students and help carry out the Consortium’s religious
based mission. These duties and tasks that Saenz performed as a teacher with the Consortium show that her
role was ministerial in nature. Saenz does not deny that these were the duties she signed up to perform upon
being hired and does not deny that she performed these duties in an effort to promote the Catholic religion to
her students and advance the Consortium’s goal and mission.
The Consortium also viewed Saenz’s role as a teacher in a Catholic school, as ministerial. This is evidenced
by the Faculty Handbook, which every employee, including Saenz, is required to view and sign. The
Consortium saw Saenz’s role as one of religious development of its students and each faculty member is a part
of living up to that mission. According to the Consortium’s Faculty Handbook, “[t]o be a teacher in a Catholic
school is to accept a call to ministry.…[T]he [e]mployee is engaged in ministry carrying on the school’s
religious activities and teaching, modeling and promoting the Catholic religious principles for which the school
is established and maintained.” [Citations to the record omitted.] –M.M.
Practice Point: Though no single factor in this case determined the outcome, various signs of ministerial
status, viewed together, supported application of the ministerial exception. These included religious teaching,
frequent daily prayer, instilling Catholic values, weekly Mass, faculty faith development training, denial of a
secular curriculum plan, statements in the faculty handbook (read and signed by all teachers) as to ministerial
duties and status, and an overarching religionbased mission.
See: Saenz v. Omaha Catholic Schools Consortium, No. 8:20CV225 (D. Neb. Apr. 29, 2021).

Law Briefs is published by the USCCB Office of the General Counsel.
Copyright © 2021 United States Conference of Catholic Bishops.
All rights reserved.
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Regulatory Issues
New Reporting Requirements for New York Nonprofits
In the early days of the pandemic and tucked into other legislation implementing the 2020-2021 budget, New York State amended Section 172-b of its Executive Law. The 2020 amendment added a new requirement for nonprofits which went into effect on
January 1, 2021. In addition to the requirements under other sections of the Executive Law, certain charitable organizations are
now required to file their Annual Financial Report (audit or review) with the Department of State (not just the Charities Bureau
of the Attorney General’s office).
The 2020 amendment also made changes to Section 172-e of the Executive Law, which requires a Funding Disclosure Report
from Section 501(c)(3) organizations that make in-kind donations to Section 501(c)(4) social welfare organizations engaged in
lobbying activities. Prior to the 2020 amendments, this section required the Funding Disclosure Report to include the names of
donors who gave more than $2,500 (whether cash or in-kind) to the organization and the Financial Disclosure Report to include
the identity of individuals and organizations who gave more than $1,000 to the organization.
The requirement to disclose the identity of donors was held unconstitutional on First Amendment free speech grounds in
September 2019. The 2020 amendments remove this constitutionally deficient requirement and change the agency overseeing
the Funding Disclosure Reports and Financial Disclosure Reports. These reports must now be filed with the Department of State,
rather than the Attorney General.
The Department of State issued a notice of proposed rulemaking on February 3, 2021, which sheds light on specific requirements and
details behind the new filing.
Who Must File Under the New Law?
- Charitable organizations with total revenue and support above $250,000 per year (even if not tax exempt under Section 501(c
		 (3) of the Internal Revenue Code) must file an Annual Financial Report;
- Section 501(c)(3) organizations which make in-kind donations to a Section 501(c)(4) organization in excess of $10,000 (increased
		 from $2,500) within a 6-month period must file a Funding Disclosure Report; and
- Section 501(c)(4) organizations which make expenditures for certain covered communications in excess of $10,000 per year
		 must file a Financial Disclosure Report.
CONTINUED ON NEXT PAGE
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LAW BRIEFS
Charitable organizations with total revenue and support less than $250,000 per year do not need to file financial reports with the
Department of State, though they will still need to file unaudited financials with the Charities Bureau. Separate filings with the
Department of State will be needed for each organization.
What Must be Filed?
The proposed regulations indicate that affected organizations must file their Annual Financial Report, Funding Disclosure Report, or
Financial Disclosure Report (as applicable) plus additional information. The additional information includes:
- A statement of the organization’s mission that is consistent with the organization’s taxexempt status (as set forth on its
		 exemption application, if filed);
- All charitable categories identified on the organization’s tax-exempt status;
- Narrative description of the organization’s activities provided with its tax-exempt status;
		and
- Supporting details to the narrative description provided with its tax-exempt status.
When is the Filing Due?
Annual Financial Reports must be filed by the 15th day of the fifth calendar month after the close of the organization’s fiscal year. This
is the same due date as the due date of the analogous filing with the Charities Bureau. For organizations whose fiscal year ends on
December 31, the filing will be due on May 15. Unlike the Charities Bureau filings, which enjoy an automatic sixmonth extension to
file Annual Financial Reports, no extension to file is available under the new law and proposed regulations.
What is the Fee?
The filing fee is $25.00 per report for each type of report filed. Currently, payment must be made by mail because the Department of
State’s website is not set up to accept credit card payments yet.
Will the Filings be Publicly Disclosed?
Based on the guidance currently available, it appears that only 501(c)(3) and 501(c)(4) organizations which file Funding Disclosure
Reports and/or Financial Disclosure Reports will be subject to further agency review and public disclosure requirements. The new law
and proposed regulations do not provide for review and disclosure of information regarding charitable organizations who file only
Annual Financial Reports.
Specifically, the 2020 amendment included a new Section 93-a
of the Executive Law, which provides that the Department of
State make public those 501(c)(3) and 501(c)(4) organizations
whose Funding Disclosure Reports and Financial Disclosure
Reports indicate that such organizations’ activities are inconsistent with the organization’s charitable purposes. The publication
would include a copy of the organization’s (1) Funding Disclosure
Report and/or Financial Disclosure Report, as applicable, (2)
annual financial statements (excluding names and addresses of
individual donors and Form 990 Schedule B), and (3) mission
statement provided by the organization with its annual filing.
–M.O.

ENGAGING PARISHIONERS.
INSPIRING STEWARDSHIP.
Offering turnkey
solutions to help
parishes engage,
inform, catechize,
and inspire.

Law Briefs is published by the USCCB
Office of the General Counsel.
Copyright © 2021 United States
Conference of Catholic Bishops.
All rights reserved.

• OSV Church Manager
• Online Giving
• Increased Offertory
Programs
• Parish Capital Campaigns
• Diocesan Appeals
• Consulting Services
• Envelope & Giving
Solutions

osv.com | 800.348.2886
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R egistration Now Open!
See You In Nashville!

ANNUAL DFMC CONFERENCE
OCTOBER 3-6, 2021

gaylord opryland resort & convention center

Photos courtesy of Nashville
Convention and Visitors Corp.

www.dfmconf.org

D IOC ESA N FISC A L M A N AGEME NT CONFE RE NC E

OCTOBER 3 – 6, 2021
CONFERENCE
REGISTRATION INFORMATION
CONFERENCE (DFMC MEMBERS)
By July 9, 2021................... $700*
After July 9, 2021.............. $800*

HOTEL INFORMATION
Gaylord Opryland Resort
and Convention Center
280 0 Opr yland Dr. • Nashville, TN 37214

DFMC PROFESSIONAL GUESTS.....$925*

(615) 889-10 0 0

Professionals serving Arch/Diocese, such as
Outside Auditor or Outside Legal Counsel
(e.g. non-competitive professions to exhibitors)
recommended to DFMC by Diocesan Fiscal Officer.

RESERVE YOUR ROOM ONLINE AT:
https://book.passkey.com/go/Diocesan2021

SPOUSE OR NON-BUSINESS RELATED GUEST.....$225**
**Fee includes: Sunday dinner reception and Wednesday closing
reception; plus Breakfast Monday through Wednesday

CHILDREN.....$50**** # of Children________
****Fee includes: Breakfast Monday through Wednesday
(Does not include lunch any day and receptions are for adults only)
*All registration amounts on this page are in U.S. Dollars.

REGISTER FOR THE CONFERENCE ONLINE AT:
https://dfmconf.org/2021registration

Please reserve no later than
August 6, 2021.
Room reservations are subject to
availability at time of booking.

DFMC Group rate expires
August 6, 2021.
Please reserve early for best availability.

Courtesy of Nashville Convention & Visitors Corp.
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DFMC

MAKE

BUDGETING
A

FOR YOUR DIOCESE

COLLABORATE
BETTER

BUDGET FASTER

REPORT EASIER

“With over 100 budget users, and most not tech savvy, we needed a better,
more user-friendly solution. We ended up going with Martus and could
not be more thrilled. They have been able to handle all our requests since
implementation. Creating budgets in Martus and then uploading them to our
accounting system has never been easier.”
–Nick Paquette, Director of Parish Financial Services, Roman Catholic Diocese of Portland

CALL FOR FR E E D E MO

844-325-0042

info@martussolutions.com
2131 Woodruff Rd, Ste 2100 #194 | Greenville, SC 29607 | Martussolutions.com
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Catholic Funeral & Cemetery Services (CFCS)
is a nonprofit, church-owned organization that
works in numerous dioceses providing
management and consulting services that
financially revitalize Catholic funeral,
cremation and cemetery systems.
Learn more at www.cfcsmission.org

A S S O C I AT I O N M E E T I N G S
Diocesan Fiscal Management Conference (DFMC)

Diocesan Information Systems Conference (DISC)

October 3-6, 2021
NASHVILLE, TN - Gaylord Opryland Resort and Convention Center

June 8-10, 2021
AUSTIN, TX - Hilton Austin Airport

September 2022 - Dates TBD
WASHINGTON, DC - TBA

International Catholic Stewardship Council (ICSC)
September 12-15, 2021
ORLANDO, FL - Hyatt Regency Hotel

Canon Law Society of America (CLSA)

October 2-5, 2022
ANAHEIM, CA - Hilton Anaheim Hotel

October 11-14, 2021
ALBUQUERQUE, NM - The Hyatt Regency Albuquerque
October 10-13, 2022
CLEVELAND, OH - The Renaissance Cleveland Hotel

National Association of Church Personnel Administrators (NACPA)
May 1-3, 2022
ALBUQUERQUE, NM - TBD

Catholic Cemetery Conference (CCC)
September 17-23, 2021
MIAMI, FL - TBD

The Resource Center for Religious Institutes (RCRI)
October 26-29, 2021
ORLANDO, FL - TBD

Conference for Catholic Facility Management (CCFM)

October 4-7, 2022
DALLAS, TX - TBD

April 24-27, 2022
DENVER, CO - TBD

The benefits of the electronic version is that it is easier to navigate. Click on any item in the Table of Contents
and you will be taken directly to the corresponding article. Also, click on any of the ads from our diocesan
Platinum and Gold partners and you will be taken to their website or email for immediate assistance!

WHAT WOULD YOU LIKE TO SEE IN THE DFMC HERALD?

Herald

Members are encouraged to submit items as well as articles for consideration in the Herald.
Notices of Employment Opportunities are published on the website as they are received in the National Office.

The Herald Publication Schedule:

The Herald will accept notices and articles for future issues
according to the following schedule:
Deadline Date		
Publication Date
April 30.....................Spring Issue............................. May 31
July 30..................... Summer Issue........................ August 30
October 31.................. Fall Issue...................... November 30
January 31.................Winter Issue......................February 28

www.dfmconf.org

We would appreciate your
comments & input on items
for future issues.
SPRING 2021
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