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Allow me to start by thanking you for entrusting
me with the honor of serving as President of the
Diocesan Fiscal Management Conference and
Chairman of the Board. DFMC members are
some of my closest professional associates, and
true friends. To be elected to the Board of Directors was humbling, and to be your President
is a privilege.
The DFMC is in a time of transition. As
we move past our 50-year anniversary, our colleagues that launched and perpetuated this organization deserve our applause. What began
as an idea bounced around a table by a small
group has blossomed into the leading professional conference in the Church. Because of
the prudential and visionary leadership of prior
presidents and leaders within DFMC, we are a
robust association with a thriving membership,
our annual meeting and conference has a fantastic reputation, and we consistently deliver
enormous value to our members. We do these
things mindful of our core purpose as Catholic executives: to grow our own Faith in Jesus
Christ and encourage it in others.
We are brought to this moment of transition
also by the fading of the reverberations of the
COVID-19 outbreak and associated impacts on
our lives; now almost two years since it began.
The pandemic affected the Church and our work
in more ways that I have space to outline here.
It forced DFMC to hold a virtual conference in
2020 and canceled many of the interconference
meetings and gatherings that are part of our
organization’s life. We will not lose sight of the
lessons and losses of the past two years, nor will
we forget our colleagues and loved ones who
have suffered. With that in mind, I am eager and
hopeful for what is to come as we put COVID
behind us.
I would be remiss if I did not thank Susan
Clifton, who preceded me as President, Patrick
Markey, our longtime Executive Director who
retired from the DFMC staff earlier this year,
or my fellow board directors for electing me as
their chairman. I am positioned very well because of the leadership and dedication of those

that came before me, and I will maintain the
high standards they have set.
Looking forward, I invite you to join me
in embracing a vision for DFMC that I hope
will guide us in the coming year of my term as
President and far beyond. This vision recalls the
founding purpose of DFMC, is reflective of our
growth story over the past five decades, and accounts for the recent lessons we have learned.
I believe that focusing on three objectives will
assure both mission perpetuation and enhanced
conveyance of value to our membership.
First, inspired by the high importance
DFMC has always placed on the personal spiritual growth of its members, and cognizant of
the influence that diocesan leaders like us have
in evangelizing within our profession, offices,
and communities: we must take advantage of
the opportunity to promote the deeper practice
of the Catholic Faith. You will see a renewed
emphasis on sacramental offerings, opportunities for prayer, and Christian fellowship at the
DFMC Conference. We are also exploring ways
to evangelize ourselves and those around us between conference events. If you are not already,
I invite you to consider attending daily Mass,
praying the Rosary daily (especially with your
family), and receiving the sacrament of Reconciliation at least monthly. These are just a few
of the many ideas I hope we can all consider
together.
Second, we will redouble our commitment
to presenting the best professional conference
in the Catholic world each Fall. We are off to
a great start with this, having reserved the renowned Marriott Marquis in central Washington, D.C. for the September 2022 DFMC Conference, the top conference hotel in our nation’s
capital. Our list of committed speakers, finished
already well ahead of schedule, is outstanding.
You will see many of the new offerings that were
so well received at the 2021 Nashville continue.
We are considering many other new ideas as
well. In recent history, attendance from DFMC
members at the annual conference has consistently settled between 300-350 participants.
CONTINUED ON PAGE 2

DFMC
CONTINUED FROM PAGE 1

BOARD OF
DIRECTORS
Timothy Thomas
President
Diocese of Marquette
Sheila Murray
Vice President
Diocese of Greensburg
Dn. Aruna Silva
Treasurer
Diocese of Las Vegas
Debbie Swisher
Secretary
Diocese of Lexington
Dn. Eric Simontis
Site Chairperson
Archdiocese of Washington
Most Rev. Barry C. Knestout
Episcopal Moderator
Diocese of Richmond

message from the new president
Timothy Thomas
Let’s challenge ourselves to host the first ever 400+ member conference in Washington, D.C.
next year! I know we can do it, and imagine what that would mean for the vibrancy of our
conference and all the value it conveys.
Third, we will explore new ways to sustain the benefit of the annual conference event yearround. Already many DFMC regions hold mid-year meetings and I hope more will choose
to do so, especially as the COVID-19-related barriers to gathering continue to lapse. I hope
more DFMC members will take advantage of our popular website, list serve, and message
board, a fantastic resource and membership benefit. This past October, DFMC awarded its
49th CDFM credential, the highest certification of professional expertise for a diocesan fiscal
manager. I cannot wait to see who will earn the landmark 50th CDFM certificate by passing the CDFM exam. Promotion of the availability and high recognition associated with the
CDFM is another high priority. You will see the offering of CPE-eligible webinars developed
by our national office expanded, too.
Times of transition can be intimidating, but they can also be extremely exciting. Count
me as feeling mostly the latter. I think recent times have offered us unprecedented opportunities for deep introspection and reflection, increased awareness of what truly matters, and
recognition of the awesome value of things we used to take for granted. Now is the time to
take action, drawing from these recently learned lessons. Thank you once more for your faith
and trust in me. Be assured that you and your bishops, your families, and the success of our
critical work as we fulfill our mission: To provide leadership in fiscal management to the
Catholic Church will be in my prayers often.

John Matthew Knowles
Executive Director
Mac Bryant
Diocese of Manchester
Tammy DiLorenzo
Diocese of Biloxi

DFMC welcomes a new CDFM!

Michael McGee
Diocese of Richmond
Carla Mills
Archdiocese of Kansas City
in Kansas
Jorge Montenegro
Diocese of San Bernardino
Shirley Pajanor
Diocese of San Diego
Keith Parsons
Archdiocese of Denver
Jo Willhite
Archdiocese of Portland in Oregon
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Congratulations

Tammy DiLorenzo – Diocese of Biloxi
If you are interested in learning more about CPE courses or the CDFM
(Certified Diocesan Fiscal Managers) exam, please visit the DFMC
website at www.dfmconf.org or call the DFMC office, 602-922-2900.

DFMC MEMBER PROFILE: Andrew Marshall

Bringing Millennial Fire to the Diocese of Las Cruces
by Jeanette Fast Redmond
“I came into this role a lot greener
than many other applicants,”
acknowledges Andrew Marshall,
the diocesan finance officer for
the Diocese of Las Cruces in New
Mexico. At age 27, Andrew is one
of the youngest members of the
DFMC.
Andrew has a bachelor’s
Andrew Marshall
degree in accounting from North
Diocesan Finance Officer
Carolina’s Belmont Abbey
DIOCESE OF LAS CRUCES
College. He received a scholarship
to play soccer at the Benedictine
institution, which is an NCAA Division II school. His best
friend was the team’s goalie, who hailed from New Mexico.
After graduation, Andrew stayed in North Carolina and
worked in several corporate finance positions. Then his
friend told him that the Diocese of Las Cruces was hiring a
finance officer. Initially Andrew was hesitant about the idea
of relocating to New Mexico.
But when Bishop Peter Baldacchino interviewed Andrew
for the position—by Zoom, at the start of the COVID-19
pandemic—he sold Andrew on coming to Las Cruces to
share the faith.
“He’s trying to bring the faith to people,” Andrew says.
“You can tell when someone’s just talking, and when
someone’s talking from the heart. And that’s something
special about him. That’s something I wanted to be a part
of.”
Andrew says Bishop Baldacchino was pleased by the
strong recommendations from Andrew’s corporate
colleagues, who reported that he is a hard worker who knows
how to adapt and figure things out. But the bishop also
wanted to know whether Andrew shared his fire and sense
of mission.
Andrew recalls, “The bishop said to me, ‘I don’t want you
coming here for a year and having it be a resume builder,
and then going on. I want someone who wants to come here,
who cares about the faith, who really wants to spread the
Gospel.’”
As the third child of twelve children, Andrew certainly
brings his devout Catholic upbringing into his own sense of
mission. “I grew up in a household where my parents’ view
on marriage is ‘whatever God gives us is always a blessing,’”
he says.
When Andrew accepted the job, the bishop paired him
with the chief operating officer, Deacon John Eric Munson,
who is also CPA. Andrew says, “He has more years of
experience [in corporate finance] than I’ve been alive.”
“Working with him has been an immense gift,” he
explains. He thinks this was a good pairing. “You have one

guy who’s young, who’s trying to prove himself, who’s a little
greener maybe. And then you have someone there who’s got
that experience,” off whom Andrew can bounce ideas.
In putting both men on his team, Bishop Baldacchino was
also bringing two essential perspectives to his outreach
because, as Andrew explains, “My COO is in his 50s, and I
have the point-of-view of a millennial.”
Diocesan communications director Patricia Chantrill
agrees: “Together they [Andrew and the COO] run the
spectrum of perspectives so important to Church
evangelization right now.”
Andrew infuses his work with a millennial’s energy,
availability, and technological ability. He says, “I’m young,
and I don’t have a family. I have the energy to just go at it.”
“What I think is underrated,” he adds, “is if you have
someone in my position who has just a little bit of know-how
and just really wants to prove himself, and you see a thing
that has a lot of different facets that need to be worked on.”
CONTINUED ON PAGE 4

Welcome to the DFMC!
Please give a warm welcome to recent members to the DFMC.
You can send them a welcome note on the DFMC Member Portal.
• Mrs. LaWanda Barnes, Finance Manager,
Archdiocese of Saint Louis
• Mr. John Bernier, Accounting Supervisor,
Diocese of Portland in Maine
• Mr. Derek D'Angela, Director Business Analytics Cemeteries, Archdiocese of Detroit
• Ms. Elise Ferguson, Legal Administrator,
Archdiocese of Portland in Oregon
• Ms. Brittney Jaeger, Assistant Controller,
Archdiocese of Indianapolis
• Ms. Mary Ann Kepler, Parish Auditor, Diocese of Duluth
• Ms. Mariana LaRoche, Financial Analyst, Diocese of Charleston
• Ms. Nancy Mendez, Assistance Administrator, Diocese of Ponce
• Mr. Kelly Oniha, Accountant, Diocese of San Angelo
• Ms. Melissa Smalley, Senior Accountant, Diocese of Jackson
• Mr. Stephen Sycks, Parish Liaison Officer, Diocese of Worcester
• Ms. Mary Ann Wheatley, Internal Auditor,
Archdiocese of Louisville
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DFMC MEMBER PROFILE: Andrew Marshall
Bringing Millennial Fire to the Diocese of Las Cruces by Jeanette Fast Redmond
Take the COVID-19 pandemic. “My whole first year was
COVID stuff,” he says. When he arrived on the job, the
interim CFO was in the middle of processing PPP loan
applications. “I picked that up halfway in the middle and
saw that through to the finish line,” Andrew says.
He also had to help parishes quickly set up a system for
taking online donations. “If people aren’t sitting in the pews,
they aren’t necessarily going to know how to mail money to
you,” he says. When COVID struck, only 30% of parishes
were taking donations online, but with Andrew’s help up to
60% of the parishes can now accept donations online. “We
also built out, on the website, a way for people to donate to
their parish church,” he adds. It comes to the diocese and
then can be redistributed to the church.”
At the same time, the stewardship director retired, and
Andrew had to figure out how to do the bishops’ appeal
remotely because of COVID.
“We were rushing to get everything done,” he recalls.
“One night, it was late, and I was in there stuffing envelopes.
The chancellor said, ‘I didn’t realize you were that involved.’”

“One of the more difficult parts” of starting the job in the
pandemic, he reflects, “was that outside of myself, the COO,
the bishop, and the chancellor, everyone was working from
home. I didn’t even meet my team [in person] until a few
months later.”
Now, 20 months later, Andrew is settling into the role and
enjoying the sense of mission the bishop originally sold him
on. This includes a team-oriented, retail approach to
diocesan finance in Las Cruces. “One of the things I brought
was the business concept that we are operating a franchise
business model,” he says.
“At the diocese, there is an awesome challenge of having
to both run an organization and make sure we are bringing
in money, or running at a surplus,” he explains, “while also
trying to maximize outreach to people and have that be the
priority.”
“You can’t quantify the satisfaction that brings, compared
to working at a company where the job is ‘let’s make as much
money as we can for the shareholders.’ The bishop sells me
on that every day.”

PLATINUM SPONSOR

PLATINUM SPONSOR

COMMITTED TO CATHOLIC
INVESTMENT PROGRAMS
CAPTRUST’s Team Schott is proud to
be ranked #8 on the 2021 Barron’s Top
100 Institutional Consulting Teams list.
It was so good to see everyone at the
DFMC in Nashville, and we wish you all
a very Merry Christmas!
Endowments & Foundations • Deposit & Loan Funds
Pension • 401(k) • 403(b) • Operating Reserves
Perpetual Care Funds • Captive Insurance Programs
Tampa, FL | North Miami, FL | 888.697.5908 | captrust.com
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2021 MEMBER LIST
Supporting Each Other . . . THANK YOU!
AUSTRALIA		
NEW SOUTH WALES
		Maitland-Newcastle

BAHAMAS		
NEW PROVIDENCE
		Nassau

CANADA		
ALBERTA
		Calgary
BRITISH COLUMBIA
		Vancouver
ONTARIO
		Hamilton
		St. Catharines
		Toronto
QUÉBEC
		Montreal
SASKATCHEWAN
		Regina

DISTRICT OF COLUMBIA
MAINE
Military Services, USA
		Portland
		Washington, DC
MARYLAND
FLORIDA
		Baltimore
		Miami
MASSACHUSETTS
		Orlando
		Boston
		Palm Beach
		Fall River
		Pensacola-Tallahassee
		Newton for Melkites
		St. Augustine
		Springfield
		St. Petersburg
		Worcester
		Venice
MICHIGAN
GEORGIA
		Detroit
		Atlanta
		Gaylord
		Savannah
		Grand Rapids
GUAM
		Kalamazoo
		Agana
		Lansing
		Marquette
HAWAII
		Saginaw
		Honolulu
IDAHO
		Boise

ILLINOIS
		Belleville
UNITED STATES		 		Chicago
		Joliet
ALABAMA
		Peoria
		Birmingham
		Rockford
		Mobile
Springfield
ALASKA
St. Nicholas for Ukrainians
		Anchorage-Juneau
Chicago
		Fairbanks
		St. Thomas Apostle
ARIZONA
Syro-Malabar
		Holy Protection of Mary
INDIANA
(Phoenix) for Byzantines
Evansville
		Phoenix
Ft. Wayne-South Bend
		Tucson
		Gary
ARKANSAS
		Indianapolis
		Little Rock
		Lafayette
CALIFORNIA
IOWA
		Fresno
Davenport
Los Angeles
Des Moines
		Monterey
		Sioux City
		Oakland
KANSAS
		Orange
		Dodge
City
		Our Lady of Nareg
		Kansas
City
		Sacramento
		Salina
		San Bernardino
		Wichita
		San Diego
KENTUCKY
San Francisco
		Covington
		San Jose
		Lexington
		Santa Rosa
		Louisville
		Stockton
		Owensboro
COLORADO
		Colorado Springs
		Denver
		Pueblo

CONNECTICUT
		Bridgeport
		Hartford
		Norwich
		Stamford for Ukrainians

LOUISIANA
		Alexandria
		Baton Rouge
		Houma-Thibodaux
		Lafayette
Lake Charles
		New Orleans
		Shreveport

MINNESOTA
		Crookston
		Duluth
		New Ulm
		St. Cloud
		St. Paul-Minneapolis
		Winona-Rochester
MISSISSIPPI
		Biloxi
		Jackson
MISSOURI
		Jefferson City
		Kansas City - St. Joseph
		Our Lady of Lebanon
		Saint Louis
		Springfield-Cape
		 Girardeau
MONTANA
		Great Falls-Billings
		Helena
NEBRASKA
		Grand Island
		Lincoln
		Omaha
NEVADA
		Las Vegas
		Reno
NEW HAMPSHIRE
		Manchester
NEW JERSEY
		Camden
		Metuchen
Passaic for Byzantines
		Paterson
Trenton
NEW MEXICO
		Gallup
Las Cruces
		Santa Fe

NEW YORK
		Albany
		Brooklyn
		New York
		Ogdensburg
Rochester
		Rockville Centre
		Syracuse

TENNESSEE
		Knoxville
		Memphis
		Nashville

OKLAHOMA
		Oklahoma City
		Tulsa

		Spokane
		Yakima

TEXAS
		Amarillo
		Austin
		Beaumont
		Corpus Christi
NORTH CAROLINA
		Dallas
		Charlotte
		El Paso
		Raleigh
		Fort Worth
NORTH DAKOTA
		Galveston-Houston
		Bismarck
		Laredo
		Fargo
Lubbock
NORTHERN MARIANA
		Ordinariate of the
ISLANDS
Chair of St Peter
		Chalan Kanoa
San Angelo
Tyler
OHIO
		Byzantine Eparchy of Parma 		Victoria
		Cincinnati
UTAH
		Cleveland
		Salt Lake City
		Columbus
VIRGIN ISLANDS
		St. George's in Canton
St. Thomas
for Romanians
VIRGINA
		St. Josaphat of Parma for
		Arlington
Ukrainians
		Richmond
		Steubenville
		Toledo
WASHINGTON
		Youngstown
Seattle

OREGON
		Baker
		Portland
PENNSYLVANNIA
		Allentown
		Erie
		Greensburg
		Harrisburg
		Philadelphia
		Philadelphia for Ukrainians
Pittsburgh
		Pittsburgh for Byzantines
		Scranton

WEST VIRGINIA
Wheeling-Charleston
WISCONSIN
		Green Bay
		La Crosse
		Madison
		Milwaukee
		Superior
WYOMING
		Cheyenne

PUERTO RICO
		Arecibo
		Fajardo Humacao
		Ponce
		San Juan
RHODE ISLAND
		Providence
SOUTH CAROLINA
Charleston
SOUTH DAKOTA
Rapid City
		Sioux Falls
LATE FALL 2021
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USCCB president tells fiscal managers
Eucharistic revival key to Church’s future
Andy Telli, Tennessee Register - October 7, 2021
The U.S. Conference of Catholic Bishops’ planned multi-year
Eucharistic revival project will help the church address several of
the challenges facing it, Archbishop Jose Gomez of Los Angeles
said in an address to the Diocesan Fiscal Management Conference’s
annual meeting.
“We’re all coming to the realization it’s all about Jesus Christ,”
Archbishop Gomez, president of the USCCB, said in his
livestreamed address to the meeting, which was held Oct. 3-6 at
the Gaylord Opryland Resort and Convention Center in Nashville,
Tennessee.
About 500 people, including finance personnel from dioceses
across the United States and several other countries, attended the
meeting, which was held in person after the 2020 meeting was
virtual.
The Diocesan Fiscal Management Conference is an integrated
auxiliary of the USCCB.
Archbishop Gomez noted that surveys in recent years have
shown a growing number of U.S. Catholics who do not believe in
the real presence of Christ in the Eucharist, which is among the
most important teachings of the Catholic faith.
Other troubling trends include declining Mass attendance,
fewer baptisms, marriages, first Communions, and confirmations,
Archbishop Gomez said.
To counter all these trends, he said, “the bishops are centering
everything on the reality of the Eucharist.”
The USCCB is developing a new document on the Eucharist
that will serve as a foundation for a national Eucharistic revival to
reignite among the faithful a great love and understanding of the
Eucharist, Archbishop Gomez said.
The three-year revival, he explained, will begin in July 2022,
focusing on best practices for parish-based renewal first at the
parish level, then the diocesan level, and finally a national level in
2024, culminating with a National Eucharistic Congress.
“We need to center the life of the parish on the Eucharist,”
Archbishop Gomez said.
During the COVID-19 pandemic, the laity were not able to
participate in parish life, and the many changes brought on by the
pandemic have left people feeling they have no control over their
lives, Archbishop Gomez said. The Eucharistic revival will
provide an opportunity for the Church to invite people to
reconnect with their parish, he said. “It’s providential we can
think of a new beginning.”
Many dioceses, parishes, and church entities are slowly
recovering from the pandemic, said Susan Clifton, chief financial
officer of the Diocese of Fairbanks, Alaska, and president of the
Diocesan Fiscal Management Conference.
The pandemic has made the recruitment of staff more
difficult, a trend seen in many sectors, Clifton said, as well as
complicating the return to in-person teaching in schools. People
inside and outside the Church are still dealing with the sense of
isolation caused by the pandemic, she added.
6 LATE FALL 2021

The Diocese of Nashville hosted the 2021 Diocesan Fiscal Management Conference Oct.
3-6 at the Gaylord Opryland Hotel. The conference attracted about 500 fiscal management professionals working for dioceses across the United States and beyond. Several
employees of the Nashville Diocese were among the presenters at the conference.
Archbishop Jose Gomez of Los Angeles addresses the conference via livestream.
“All dioceses, large, small and medium, we all face the same
problems,” Clifton said. The Conference allows members to share
ideas to address common challenges, she said, as well as promotes
the spiritual growth and ministry of diocesan finance officers.
The meeting program featured presentations on a variety of
issues facing diocesan finance officials, including: the future of
technology and its impact on the Church; electronic giving for
parishes and dioceses; Catholic social teaching and financial
decision-making; and creating independent foundations to
support Catholic schools.
Brian Cooper, Chancellor and Chief Operating Officer of the
Diocese of Nashville, gave a talk about the diocesan staff ’s
strategic and financial planning processes called “From Chaos to
Order: Creating a Ministry and Staff Planning Approach that
Optimizes Resources and Achieve Church Mission with
Transparency and Accountability."

Father John Hammond, the Vicar General and Judicial Vicar for
the diocese, and Matt Pietsch, the diocese’s Associate General
Counsel, led a session about the canon and civil law requirements
on the retention of documents.
It was good to return to a traditional, in-person meeting after last
year’s virtual event, said John Matthew Knowles, executive director of the Diocesan Fiscal Management Conference.
“We had a decision to make earlier this year as to how we would
handle the conference,” Knowles said. “We made a decision this
was going to be a traditional conference. As a result, we have a
much more robust conference.”
Brian Cooper, Chancellor and Chief Operating Officer of the diocese, gave a presentation
on the planning process used by the diocese’s chancery staff.
The question facing dioceses, Cooper said, is how can we apply
a business mindset to advance the diocese’s mission of evangelization and care for the most vulnerable? The answer, he said, is to
create a ministry and staff management approach that optimizes
resources and achieves the mission, with transparency and accountability.
The keys to a successful ministry plan, Cooper said, are: challenging and measurable annual goals and objectives; individual
goals based on department/ministry objectives; monthly performance management, tracking and review; and an integrated annual performance review and merit process.
The important cultural attributes that lead to success are focus,
teamwork and communication, Cooper said. “These attributes
are always present in any successful organization.”
Using the process has led to several successes in the Diocese of
Nashville, Cooper noted, citing: an 11.7 percent increase in Catholic school enrollment in the last three years compared to an 8.4
percent decrease over the previous five years; a 19 percent increase
in average weekly parish collections; a 38 percent increase in the
per capita average in the Bishop’s Annual Appeal for Ministries;
and a 56 percent jump in the number of seminarians and deacon
candidates in formation.
“The Lord’s given us the grace to succeed and the Holy Spirit
to walk with us,” Cooper said. “But we must choose to take those
first steps.”
Bill Whalen, the diocesan Chief Financial Officer, led a session
talking about the success of the diocese’s Catholic Community
Investment and Loan fund.
The fund pools deposits from the parishes, schools, and other entities in the diocese and invests them. The earnings are used to pay
returns on savings and checking accounts and other deposits that
are above market averages. The returns also provide money for
the diocese to loan to parishes and schools as well as to donate for
use by a variety of diocesan ministries, Whalen explained.

Meeting in-person allows members to “build professional and personal relationships that will last a lifetime,” Knowles said.
Members were excited about visiting Nashville and hearing about
the growth in the Diocese of Nashville firsthand, Knowles said.
“By most measures,” he said, “this is as successful a conference as
we’ve ever done.”

Bishop J. Mark Spalding celebrated Mass for the conference on Tuesday, Oct. 5 at Sagrado
Corazon in the Catholic Pastoral Center. Concelebrating with him were, from left, Bishop
Edward Scharfenberger of Albany, New York, Bishop Barry Knestout of Richmond,
Virginia, and Archbishop Philip Anyolo of the Archdiocese of Kisumu, Kenya.

ENERGIZE ~ LEARN
P R AY ~ S H A R E
R E L A X ~ P R E PA R E
CO L L A BO R ATE
www.dfmconf.org

Photos by Andy Telli.
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LAW BRIEFS

Federal Litigation

GOLD SPONSOR

Church Autonomy Doctrine Does Not
Bar Claim of Fraud Relating to
Church’s Use of Charitable Donations
James Huntsman is a member of the Church of Jesus Christ
of Latter-day Saints (LDS). He hasmade charitable donations
to LDS for 22 years of his adult life, tithing a portion of his
income.
In 2003, LDS began the process of purchasing and redeveloping a shopping mall and other commercial buildings in
downtown Salt Lake City where LDS has its headquarters.
According to Huntsman, LDS represented that it would not
use tithing funds for the project. Huntsman claims that he
relied on this representation in continuing to tithe to LDS,
but that LDS in fact used such funds for the redevelopment
project.
He sued LDS for a single count of fraud.
A threshold question is whether the church autonomy doctrine bars Huntsman’s suit. The court concluded that it did
not. The present case is “a purely secular dispute” requiring
“no analysis of church policy or doctrines.” The only question
is whether LDS said it would not use tithing funds for the
redevelopment project and, if so, whether it kept its word.
The court nonetheless granted LDS’s motion for summary
judgment. There was undisputed evidence that LDS said it
would use, among other things, “the earnings of invested
reserve funds,” which include tithing funds, to pay for the
redevelopment project. LDS did exactly as it said, and no
reasonable juror could find otherwise. –M.M.
See: Huntsman v. Corp. of President of Church of Jesus Christ of
Latter-day Saints, No. 2:21-cv-02504, 2021 WL 4296208 (C.D.
Cal. Sept. 10, 2021).
Law Briefs is published by the USCCB Office of the
General Counsel. Copyright © 2021 United States
Conference of Catholic Bishops. All rights reserved.
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LAW BRIEFS
Fifth Circuit Stays OSHA’s Vaccine Mandate
On November 5, the Occupational Safety and Health
Administration (OSHA) published an emergency temporary
standard (ETS or mandate) mandating that any employer
with 100 or more employees require its employees to obtain
the COVID-19 vaccine or undergo weekly testing for the
virus. 86 Fed. Reg. 61402.
An array of employers and states sued OSHA in the Fifth
Circuit to challenge the mandate (courts of appeals have
original jurisdiction to hear such challenges). The petitioners
moved for a nationwide stay of the mandate. Finding “cause
to believe there are grave statutory and constitutional issues
with the Mandate,” a three-judge panel of the Fifth Circuit
stayed the mandate on November 6 pending further briefing
and expedited judicial review.
On November 12, the panel issued a unanimous opinion reaffirming its initial stay. Writing for the panel, Judge Engelhardt
concluded that the petitioners were likely to succeed on the
merits because the mandate likely conflicts with the
Occupational Safety and Health Act (the Act) and raises serious constitutional concerns.
Under the Act, OSHA has the power to issue an emergency
rule to address “grave” dangers in the workplace owing to
new hazards and toxic substances if such an emergency standard is “necessary” to protect employees. But, as prior case
law indicates, that power must be “delicately exercised.” The
present mandate is not “a delicately handled scalpel” but “a
onesize-fits-all sledgehammer” that makes no attempt to
account for differences in various workplaces.

his workday in the solitude of his cab is simply less
vulnerable to COVID-19 than a 62 year-old prison
janitor. Likewise, a naturally immune unvaccinated worker is presumably at less risk than an unvaccinated worker
who has never had the virus. The list goes on, but one
constant remains—the Mandate fails almost completely
to address, or even respond to, much of this reality and
common sense.
At the same time, the mandate is under-inclusive:
The most vulnerable worker in America draws no protection from the Mandate if his company employs 99 workers or fewer. The reason why? Because, as even OSHA
admits, companies of 100 or more [employees] will be
better able to administer (and sustain) the Mandate…
That may be true. But this kind of thinking belies the
premise that any of this is truly an emergency. Indeed,
underinclusiveness of this sort is often regarded as a telltale sign that the government’s interest in enacting a
liberty-restraining pronouncement is not in fact “compelling.” … The underinclusive nature of the Mandate
implies that the Mandate’s true purpose is not to enhance
workplace safety, but instead to ramp up vaccine uptake
by any means necessary.
CONTINUED ON PAGE 10
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First of all, Texas (one of the petitioners) “makes a compelling
argument” that an airborne virus such as COVID-19 is
“beyond the purview of an OSHA ETS.” The virus is widely
present in society and not particular to any workplace.
Second, OSHA fails to meet the threshold standard of a grave
danger in all covered workplaces. OSHA concedes that the
effects of COVID-19 may range from “mild” to “critical,”
and the status of the spread of the virus has varied since the
President announced the parameters of the mandate in
September. Previously the administration was against vaccine
mandates.Its unexplained about-face is the hallmark of
unlawful agency action.
Third, OSHA fails to demonstrate that the mandate is “necessary” to protect employees. In this regard, the mandate suffers
from both over- and under-inclusiveness.
The mandate is “staggeringly overbroad”:
Applying to 2 out of 3 private-sector employees in
America, in workplaces as diverse as the country itself, the
Mandate fails to consider what is perhaps the most salient
fact of all: the ongoing threat of COVID-19 is more
dangerous to some employees than to other employees.
All else equal, a 28 year-old trucker spending the bulk of
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CONTINUED FROM PAGE 9
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Fifth Circuit Stays OSHA’s Vaccine Mandate
Finally, the mandates raises “serious constitutional concerns
that either make it more likely that the petitioners will succeed
on the merits, or at least counsel against adopting OSHA’s
broad reading” of its statutory authority.
“[T]he Mandate likely exceeds the federal government’s
authority under the Commerce Clause because it regulates
noneconomic inactivity that falls squarely within the States’
policy power. A person’s choice to remain unvaccinated and
forgo regular testing is noneconomic inactivity…. And to
mandate that a person receive a vaccine or undergo testing
falls squarely within the States’ police power.”
In addition, “concerns over separation of powers principles
cast doubt over the Mandate’s assertion of virtually unlimited
power to control individual conduct under the guise of a
workplace regulation.”
The court concludes:
For these reasons, the petitioners’ motion for a stay
pending review is GRANTED. Enforcement of [the mandate] remains STAYED pending adequate judicial review
of the petitioners’ underlying motions for a permanent
injunction.
In addition, IT IS FURTHER ORDERED that OSHA
take no steps to implement or enforce the Mandate until
further court order.
Judge Duncan filed a concurring opinion. “Whether Congress
could enact such a sweeping mandate under its interstate
commerce power would pose a hard question,” he wrote.
“Whether OSHA can do so does not.” –M.M.
Practice Point: As a result of the multidistrict litigation “lottery,” the various federal court of appeals
cases that challenge the OSHA mandate (there are
over two dozen such cases) will now be heard by the
Sixth Circuit alone. The Sixth Circuit has consolidated the cases with the lead case designated as No.
21-7000. At least three petitions have been filed to
have the cases heard initially en banc rather than by
a three-judge panel. For a succinct and colorful
description of the claimed statutory and constitutional problems with the OSHA mandate, see the
petition for initial en banc review (Doc. 14) filed by
27 states. The Sixth Circuit has ordered OSHA to
file its consolidated response to the petitions for initial
en banc review no later than November 30.
See: BST Holdings v. OSHA, No. 21-60845, 2021 WL 5279381
(5th Cir. Nov. 12, 2021).
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Gallagher’s Religious
practice. Founded 1927.
A growing team of professionals bringing resilience and
innovation to dioceses and archdioceses around the world.
We will all come through this pandemic with the Gospel message
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to serve.
religiouspractice@ajg.com
888-285-5106

© 2020 Arthur J. Gallagher & Co. 39397

GOLD SPONSOR

LAW BRIEFS
Religious and Secular Employers Entitled to Exemptions from Title VII
Requirements Relating to Gender Identity and Sexual Orientation
Two employers—one religious, the other secular—sued the
EEOC in federal district court in Texas seeking a declaration
that they are exempt from Title VII requirements relating to
sexual orientation and gender identity (SOGI) under Title
VII’s religious exemptions, the Religious Freedom Restoration
Act (RFRA), the Free Exercise Clause, and the First
Amendment right of expressive association. The employers
also sought injunctive relief.
Bear Creek Bible Church is a nondenominational church
located in Keller, Texas. Braidwood Management employs
about 70 individuals who work at one of three businesses (a
health and wellness center, a vitamin store, and a pharmacy).
Based on their religious convictions, neither employer hires
persons who engage in homosexual conduct. For religious
reasons, neither employer recognizes same-sex marriage, provides employee benefits for same-sex partners, or allows
gender-nonconforming conduct in the workplace. Bear Creek
and Braidwood sued on their own behalf and, respectively, on
behalf of a class of similarly-situated religious organizations
and secular businesses.
The district court concluded that Bear Creek, as a religious
employer, can invoke 42 U.S.C. §
2000e-1(a), one of two religious exemptions in Title VII,
against SOGI discrimination claims under Title VII:
The plain text of [section 2000e-1(a)] … is not limited to
religious discrimination claims; rather, it also exempts
religious employers from other forms of discrimination
under Title VII, so long as the employment decision was
rooted in religious belief. See 42 U.S.C. § 2000e-1(a)
(“[Title VII] shall not apply to” … a religious organization). In other words, Title VII’s prohibition “shall not
apply” to religious employers who desire to “employ only
persons whose beliefs and conduct are consistent with the
employer’s religious precepts.” Little v. Wuerl, 929 F.2d
944, 951 (3d Cir. 1991). Thus, a religious employer is not
liable under Title VII when it refuses to employ an
individual because of sexual orientation or gender expression, based on religious observance, practice, or belief.
Because it is exempt from Title VII under section 2000e-1(a),
Bear Creek is entitled to summary judgment under that
exemption. Bear Creek’s RFRA and other claims therefore
need not be considered.
Braidwood is not a religious employer and therefore not
exempt under section 2000e-1(a), but it is entitled to summary
judgment on its RFRA, Free Exercise, and expressive association claims.
As to RFRA, the EEOC “fail[ed] to meet its burden to show
a compelling interest,” having asserted only its broad (and not
particularized) interest in preventing “all forms of discrimination.” Even if preventing all forms of discrimination were a

compelling interest, the EEOC failed to show that application
of SOGI non-discrimination requirements to Braidwood was
the least restrictive means of furthering that interest when
Title VII has other exceptions.
For similar reasons, application of SOGI nondiscrimination
requirements against Braidwood violates the Free Exercise
Clause.
The court also sided with Braidwood on its expressive association claim, citing Boy Scouts v. Dale, 530 U.S. 640 (2000),
which held that a state law forbidding discrimination on the
basis of sexual orientation must yield to the Boy Scouts’ right
of expressive association.
Setting aside the RFRA and constitutional claims, the court
also reached a number of conclusions about the reach of
Title VII in the aftermath of Bostock v. Clayton County, 140 S.
Ct. 1731 (2020). The district court concluded that Title VII
does not prohibit (a) an employer from adopting a code of
sexual conduct that applies evenly to men and women and
that does not target homosexual conduct (e.g., a policy that
forbids any sexual activity outside of marriage between a man
and a woman), (b) sex-specific dress codes, or (c) sex-specific
bathrooms. The court found, however, that an employersponsored health plan that excludes coverage of gender
reassignment surgery and hormone treatment for gender
dysphoria violates Title VII because, in the court’s view, the
exclusion targets transgender individuals.
The court (a) denied Bear Creek’s motion for certification of
a class of religious employers, (b) as to all claims, granted
Braidwood’s motion for certification of a class of business
employers opposed to homosexual or transgender conduct on
religious grounds, and (c) as to the Title VII claims involving
codes of conduct and sex-specific dress codes and bathrooms,
certified a class of all employers who oppose homosexual or
transgender behavior on religious or non-religious grounds.
–M.M.
Practice Point: The court’s analysis of transgender
surgery and hormone treatment is truncated and
ignores the possibility of non-discriminatory reasons for
excluding such coverage, including the availability of
counseling that would avoid bodily mutilation and not
render the patient sterile.
See: Bear Creek Bible Church v. EEOC, No. 4:18-cv-00824-O,
2021 WL 5449038 (N.D. Tex. Nov. 22, 2021).

Law Briefs is published by the USCCB Office of the
General Counsel. Copyright © 2021 United States
Conference of Catholic Bishops. All rights reserved.

LATE FALL 2021

11

DFMC

LAW BRIEFS

Tax Roundup
Tax Consequences of a Donation of Virtual Currency to a Church
While most people are at least familiar with virtual currency,
many do not understand how it functions let alone the possible tax consequences that accompany it. As virtual currency
grows more popular, it becomes increasingly important that
individuals and charitable organizations, including churches,
understand digital currency.
What is Virtual Currency?
The IRS defines virtual currency as “a digital representation
of value that functions as a medium of exchange, a unit of
account, and/or a store of value.” In some environments, it
operates like coin and paper money of the United States, but
it does not have legal tender status in the United States.
Cryptocurrency is a type of virtual currency that utilizes cryptography to validate and secure transactions that are digitally
recorded on a distributed ledger, such as a blockchain. Stated
differently, a blockchain serves the purpose of a bank in a
cryptocurrency transaction; normally, a central authority, like
a bank, must validate transactions, but because cryptocurrency transactions take place between people with virtual wallets, these transactions are recorded publicly on distributed,
tamper-proof ledgers (blockchains). Thus, cryptocurrency
users send funds between digital wallet addresses, and the
transaction is recorded into “blocks” and confirmed across
the network.
Blockchains do not record real names of physical addresses,
only the transfers between digital wallets. Different currencies
have different appeals, but the popularity of cryptocurrencies
largely stems from their decentralized nature. They can be
transferred relatively quickly and anonymously, even across
borders, without the need for a bank that could block the
transaction or charge a fee.
Virtual currency that has an equivalent value in real currency,
or that acts as a substitute for real currency, is referred to as
“convertible” virtual currency. Bitcoin is one example of a
convertible virtual currency and is currently the most prominent cryptocurrency.

ing a donation in the form of a virtual currency. If a taxpayer
donates an appreciated virtual currency directly to a charity,
the taxpayer will not be taxed on the appreciation in value nor
will the charity because capital gains of section 501(c)(3) charities are not typically subject to federal income tax. The
amount of the charitable contribution deduction the taxpayer
can claim varies, but if a donor holds the virtual currency for
more than one year before donating it, the taxpayer may be
entitled to a deduction of the full fair market value of the
virtual currency contributed with no tax on the gain. Hence,
the growing popularity of virtual currency donations to nonprofit organizations.
What is Required When a Donor Makes a Virtual
Currency Contribution?
As with most charitable contributions, the contribution must
satisfy substantiation requirements. Virtual currency contributions are subject to the same substantiation requirements
applicable to noncash contributions. The substantiation
requirements vary depending on the amount of the noncash
contribution.

CONTINUED ON NEXT PAGE
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Our Passion.
Furthering the development and growth
of organizations like yours.

How is Virtual Currency Taxed?
The IRS considers virtual currency to be noncash property
(i.e., stock). If a taxpayer purchases virtual currency and later
sells it at a gain, the taxpayer will be subject to tax on the gain
pursuant to the rules for taxing capital gains just as it would if
it were buying and selling stock. Accordingly, the sale or other
exchange of virtual currencies, or the use of virtual currencies
to pay for goods or services, or holding virtual currencies as
an investment, generally has tax consequences that could
result in tax liability.

Christine Nowaczyk | 602.808.5332
www.bokfinancial.com

That leads us to the reason why it is imperative for non-profit
organizations to understand the tax consequences of receivBOK Financial® is a trademark of BOKF, NA. Member FDIC. Equal Housing Lender

12 LATE FALL 2021

. ©2020 BOKF, NA.

LAW BRIEFS
For any noncash charitable contribution of $250 or more, the
charity must provide (and the donor must retain) a receipt
from the qualified organization. The receipt must state the
amount of the donation, the legal name of the charity, the
name of the donor, the date of the contribution, and a statement that no goods or services were provided in exchange for
the donation. If the amount of the noncash donation is
greater than $500, the IRS requires the donor to include
Form 8283 with his or her tax return.
Things become more complicated when the amount of the
noncash contribution exceeds $5,000. It is important to note
that the $5,000 threshold can be met if a single noncash item
valued at more than $5,000 is donated, or if a group of similar items with a combined value of more than $5,000 is
donated during the taxable year. The IRS requires the following substantiation requirements when a donor contributes a
noncash item more than $5,000:
1. A qualified appraisal;
2. A contemporaneous written acknowledgement
from the charity;
3. Form 8283; and
4. Record maintenance by both the charity and
the donor.
Regardless of the amount of the donation, the charity and the
donor must maintain records of the transaction and the various documents required. The contemporaneous written
acknowledgement and the preparation of Form 8283 are the
same requirements set forth above regarding donations greater than $250 or $500 respectively. The qualified appraisal
requirement is applicable only to noncash contributions
greater than $5,000.

virtual currency donation, the processor converts the donation to cash and transfers the funds to the charity. Both
options include a fee to the third-party provider, but while
establishing a digital wallet is complicated and costly, it is necessary for the charity to be able to accept a donation of
virtual currency. A charity also has the option to work with a
donor-advised fund to accept the gifts and convert them to
cash for the benefit of the charity.
In sum, a charity should be aware of the various requirements
that must be satisfied to accept and receive a virtual currency
donation. In doing so, charities must also keep in mind potential cybersecurity issues, which often arise when dealing in
virtual currency. A virtual currency donation often involves
more work for the charity, but it is work that may be necessary
as virtual currency becomes more popular. –M.O.

Law Briefs is published by the USCCB Office of the
General Counsel. Copyright © 2021 United States
Conference of Catholic Bishops. All rights reserved.
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The donor is responsible for obtaining a qualified written
appraisal, which must be prepared by a qualified appraiser.
That said, the charity may be required to provide certain
information so that the appraiser can properly appraise the
noncash item(s).
The IRS defines a qualified appraiser as an individual who
has earned an appraisal designation from a recognized professional appraiser organization for demonstrated competency
in valuing the type of property being appraised, or that has
met certain minimum education and experience requirements. The appraiser may not be the donor, the charity
receiving the donation, or an employee or agent of the donor
or the charity. The donor must ensure that the appraiser
includes the appropriate information the IRS requires in his
or her appraisal report.
How to Receive a Donation of Virtual Currency

Catholic Funeral & Cemetery Services (CFCS)
is a nonprofit, church-owned organization that
works in numerous dioceses providing
management and consulting services that
financially revitalize Catholic funeral,
cremation and cemetery systems.
Learn more at www.cfcsmission.org

If a charity receives a donation of virtual currency, the charity must be prepared to set up a “digital wallet” to receive the
donation. The charity can establish its own wallet directly or
through a third-party exchange. The charity can also utilize a
third-party donation processor that allows the charity to add
a virtual currency button to its website. Upon receipt of a
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raffle vendor list from DFMC nashville 2021
We'd like to recognize these vendors that participated in the DFMC Raffle for the members:
ADP
Amazon Business
Beacon Pointe
Bloomfield Capital
BOK Financial
Catholic Mutual Group
Catholic Order of Foresters
Christian Brothers Services
ClearPoint
Conrad Schmitt
Crossmark
DeMarche
Duff & Phelps, A Kroll Business
FACTS
Gabriel, Roeder, Smith & Company
Graystone/Morgan Stanley Consulting Group
Innovest
Madison Investments
Manning & Napier
Nyhart
OSV
Reta Trust
Sarasin
Sawgrass Asset Management
SGIA Medicare Consulting
St. Joseph Financial Services
The Matthias Group
The National Catholic Risk Retention Group
USI Consulting Group
webCemeteries
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MAKE

ENGAGING PARISHIONERS.
INSPIRING STEWARDSHIP.

BUDGETING
A

FOR YOUR DIOCESE

COLLABORATE
BETTER

BUDGET FASTER

REPORT EASIER

“With over 100 budget users, and most not tech savvy, we needed a better,
more user-friendly solution. We ended up going with Martus and could
not be more thrilled. They have been able to handle all our requests since
implementation. Creating budgets in Martus and then uploading them to our
accounting system has never been easier.”

Offering turnkey
solutions to help
parishes engage,
inform, catechize,
and inspire.

–Nick Paquette, Director of Parish Financial Services, Roman Catholic Diocese of Portland

• OSV Church Manager
• Online Giving
• Increased Offertory
Programs
• Parish Capital Campaigns
• Diocesan Appeals
• Consulting Services
• Envelope & Giving
Solutions

CALL FOR FR E E D E MO

844-325-0042

info@martussolutions.com
2131 Woodruff Rd, Ste 2100 #194 | Greenville, SC 29607 | Martussolutions.com

osv.com | 800.348.2886

Find DFMC on:

Click here:
www.linkedin.com/company/58267408/admin/
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Monday Exhibit Hall

DFMC Board of Directors

DFMC 2021 - NASHVILLE, TN
Day 3

Sessions Day 2

Mass at Sagrado Corozan
Day 3

SUNDAY NIGHT PUB DISTRICT SPONSOR

CBIS is an institutional investment management firm.
Our primary function is to construct innovative and
competitive products that add value for our investors
and their consultants which allow them to invest in a
manner that is consistent with the Catholic faith.

TWO FUND SERIES TO MEET
YOUR INVESTMENT NEEDS
CUIT Single-Asset Funds
Seeking highly competitive
risk-adjusted returns in a
single asset class

CUIT Magnus Funds
Seeking to provide a turnkey
solution with comprehensive asset
management in a single fund

A TRUSTED PARTNER FOR CATHOLIC INSTITUTIONS
GLOBALLY AND THEIR CONSULTANTS SINCE 1981
info@cbisonline.com | 877-550-2247
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Sunday Reception
Pub District Day 1

Sessions Day 2

DFMC 2021 - NASHVILLE, TN

Sunday Reception
Pub District Day 1

Sessions Day 2

SUNDAY NIGHT PUB DISTRICT SPONSOR

Federated Hermes
is a proud sponsor of the
Diocesan Fiscal
Management Conference

SUNDAY NIGHT PUB DISTRICT SPONSOR

Thank you for
helping advance
the vital mission
of the Church.
Mutual of America is proud to
support the work of DFMC members
as they manage the financial and
business affairs of their dioceses.

FederatedHermes.com
2021 ©Federated Hermes, Inc.
Q455476 (6/21)

Securities offered by Mutual of America Securities LLC, Member FINRA/SIPC.
Insurance products are issued by Mutual of America Life Insurance Company,
320 Park Avenue, New York, NY 10022-6839.
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JOIN US IN 2022

WASHINGTON, DC
Marriott Marquis In Downtown Washington, DC
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The #1 Cloud Financial
Management Solution
Built for Finance by Finance
Helping your organization
strengthen stewardship,
engage with parishioners,
and achieve mission success.
“Thanks to the insight we have
in Sage Intacct, we’ve provided
new value-added services and
information that we were never
able to offer before; the system’s
reporting possibilities are
endless.”
– Laurie Downey, Controller,
Roman Catholic Diocese
of Portland, Maine

www.sageintacct.com

The benefits of the electronic version is that it is easier to navigate.
Click on any item in the Table of Contents and you will be taken directly to the corresponding article.
Also, click on any of the ads from our diocesan Platinum and Gold partners and you will be taken to
their website or email for immediate assistance!

What would you like to see in the DFMC Herald?

The Herald Publication Schedule:

Herald

The Herald will accept notices and articles for future issues
according to the following schedule:

Deadline Date		
Publication Date
April 30.....................Spring Issue............................. May 31
July 30..................... Summer Issue........................ August 30
October 31.................. Fall Issue...................... November 30
January 31.................Winter Issue......................February 28

We would appreciate your
comments & input on items for
future issues.
www.dfmconf.org
19
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A S S O C I AT I O N M E E T I N G S
Diocesan Fiscal Management Conference (DFMC)

International Catholic Stewardship Council (ICSC)

September 25-28, 2022
WASHINGTON, DC - Marriott Marquis in Downtown Washington, DC

October 2-5, 2022
ANAHEIM, CA - Hilton Anaheim Hotel

September 24-27, 2023
DENVER, CO - Hyatt Regency Denver at Colorado Convention Center

Canon Law Society of America (CLSA)
October 10-13, 2022
CLEVELAND, OH - The Renaissance Cleveland Hotel

Diocesan Information Systems Conference (DISC)
June 20-23, 2022
ORANGE, CA - TBD

Catholic Cemetery Conference (CCC)
September 18-22, 2022
PALM SPRINGS, CA - The Renaissance Palm Springs Hotel
and Convention Center
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The Resource Center for Religious Institutes (RCRI)
October 4-7, 2022 - DALLAS, TX - TBD
September 26-29, 2023 - ST. LOUIS, MO - TBD

National Association of Church Personnel Administrators (NACPA)
May 1-3, 2022
ALBUQUERQUE, NM - The Hotel Albuquerque at Old Town

Conference for Catholic Facility Management (CCFM)
April 24-27, 2022
DENVER, CO - The Westin Downtown Denver
April 30 - May 3, 2023
BALTIMORE, MD - The Hyatt Regency, Inner Harbor
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