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The Diocese of Nashville, Bishop Mark Spalding, and I are pleased to welcome you to Nashville, the host city for the 2021 annual Diocesan
Fiscal Management Conference at the Gaylord
Opryland Resort and Convention Center. Especially after the unusual circumstances we faced in
2020 and the DFMC holding an online virtual
conference last year, we anticipate a very special
time with you all.
The Diocese of Nashville was created in 1837 by
Pope Gregory XVI as the entire state of Tennessee. Now, there are three dioceses: Knoxville in
the east and Memphis in the west. Nashville is the
Catholic Church of Middle Tennessee serving 38
counties. Our Diocesan motto, which seems perfect for this occasion, is: “Living and Proclaiming
the Good News of Jesus Christ, Welcoming All!”
Nashville is a “mission” diocese with over 30,000
Catholic families and over 100,000 active Catholics and growing every year. The Spanish-speaking Catholic population is estimated to be as large
as the English-speaking one. We note the Catholics no longer practicing are another 100,000
based upon census data. The vibrancy of our
Church makes it seem more populous. We are
proud to have one of the highest conversion rates
to the Catholic Church of any American diocese.
We have one of the largest seminarian programs
(per capita) in the country with annually 20 or
more men in formation. We recently began an
endowment campaign to raise $50 million called
“A Legacy of Faith, Hope and Love”. This strategic campaign launched just this Summer will
secure the future of Catholicism here for generations to come by funding education, vocation,
ministry, and parishes.
The City of Nashville and the State of Tennessee
are the perfect location to host this year’s DFMC.
Nashville is one of the most attractive and fastestgrowing cities in America within a state whose
population has grown by more than half a million residents since 2010. Nashville, Tennessee’s
Capitol, is known as the “Music City”. We are
the global home of country music and host to

the legendary Grand Ole Opry. Nashville is the
third-fastest-growing metropolitan economy in
the United States and frequently tops lists of best
places to do business. You will find the cultural,
historic, and recreational opportunities available
to you during your visit to Nashville rivaling any
other city in our nation.
The program agenda for the 2021 DFMC at the
Gaylord National reflects the tremendous energy
in our organization now into her second halfcentury and setting new standards for excellence
each year. First and foremost, your opportunities
for spiritual growth will be abundant: daily Mass
and Reconciliation will be offered, and Magnolia Boardroom “B” within the Gaylord Opryland
Resort will be reserved as a Chapel and place for
prayer. Our own Bishop Spalding will welcome
you personally on the opening night of the conference and celebrate Mass on Tuesday evening
in our 3,000 seat church. Sunday night’s welcoming reception will be like nothing we have ever
seen before at a DFMC conference – a “Pub
District” evening with a wide variety of food, refreshments, and entertainment available to you.
You will be impressed with the remarkable quality of the speakers and other program elements
scheduled. I hope it will be the best professional
conference that you have ever attended.
On behalf of all of us here in Nashville, safe travels and Godspeed to all 2021 DFMC attendees.
We can’t wait to celebrate this time of renewal
with each of you and the opportunity to gather
together in Christ.
Very Truly Yours,

William J. Whalen, M.B.A., J.D., C.P.A., C.M.A. (inactive)
Chief Financial Officer
Diocese of Nashville
2021 Site Chairman
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Message From The President
Susan Clifton
Fall has certainly arrived in Fairbanks, Alaska. The leaves are turning, the daylight is waning, the air
is crisp, and the flowers are fading. The change in seasons always
makes me somewhat reflective. At
the end of this year’s annual meeting, I will have finished my second
term serving on the board. When
asked to write this article as my
SUSAN CLIFTON
“farewell”, I struggled with what
President
I might share with all of you that
Diocese of Fairbanks
would be pertinent and interesting. In the end, what I decided to
share are some of my personal reflections. Looking back over
the past six years of serving on the DFMC Board, I gained some
incredible friendships, strengthened my Faith, and learned that
all Catholic Dioceses struggle with the same issues regardless of
their size.
As Christians, we all strive to live the life that God uniquely created for us to live. That endeavor takes us down many different
paths with many choices. One path we all chose was working for
the Church and therefore, we are fortunate to have an organization like the DFMC where we can gather on common ground
with others from across the country that share our love of Christ
as well as our fiscal occupations. I had been working in the public
sector for over twenty years before accepting a position with the
Diocese of Fairbanks. Although laughable now, I worried that
the job might not be challenging or stimulating enough. That
concern disappeared from my mind within the first few months.
It was a full year before I attended my first DFMC conference.
Coming from a department that consisted of three people including me that handled everything remotely related to insurance,
accounting or finance, the wealth of knowledge and experience
that I found with the attendees was somewhat overwhelming
and intimidating. In the years since then, I have discovered that
for the most part, we all struggle with the same issues, regardless
of how large or small our diocese, how large or small our staff,
or the depth of our resources.
Like all of you reading this article, hopefully, our annual meeting is one of the highpoints of the year for me: the speakers,
the camaraderie, and the rejuvenation that I feel in both body
and soul afterwards. Putting together the quality meeting that
we have all come to expect takes the board a full twelve months
of brainstorming current and relevant topics that fit the varied
sizes of dioceses. The next step is to find knowledgeable and
inspiring speakers to cover those topics. Ensuring that the event
site will be able to accommodate us and procuring the necessary
CONTINUED ON NEXT PAGE

MESSAGE FROM THE PRESIDENT Continued
space is done several years in advance. Our Executive Director,
John Knowles, staff member Carolyn Rodenas, Meeting Planner, Debbie Radzyminski, and her team, are integral in the planning and execution of this annual event. If you get an opportunity, say hello to them in Nashville and thank them for helping
to make our meeting so wonderful.
Each and every one of you are also vital to the success of our
annual meeting and the continued success of the DFMC! Your
comments and suggestions are extremely important and are reviewed by the entire board at the culmination of our meeting
each year. More than that, the board of the DFMC is designed
to represent the membership. That means we need board members from large, small, and medium sized dioceses, as well as a
good representation of the different parts of the country. Without hesitation I will tell you that my experience of serving on
the board of the DFMC has been phenomenal. My purpose
in serving was to give back to an organization that I felt I had
gotten so much from. Instead, I bonded with some incredible
people, gained insight into what makes our organization so remarkable, grew both personally and professionally from the experience, and found my Faith strengthened. For that, I wish to
thank each one of you for the opportunity to serve you. It has
permanently confirmed for me that by serving others, you gain
so much more than you give, which is truly a gift.

People Over Profits
Over 800 Catholic entities located in
26 dioceses served last year.
More than $225,000 donated to
Catholic entities last year.

NotreDameFCU.com/
Insured by NCUA

Welcome to the DFMC!
Please give a warm welcome to
recent members to the DFMC.
You can send them a welcome note on
the DFMC Member Portal.

• Ms. Brandi Alderin, Fiscal Accountant, Diocese of Bismarck
• Ms. Herminia Alvarado, Parish Business Manager, Archdiocese
of Chicago
• Mr. Ernie Armstrong, Chief Financial Officer, Diocese of Salina
• Ms. Rhiannon Baldivia, Director of Accounting, Archdiocese
of Denver
• Mr. William Barbera, Chief Operations and Financial Officer,
Diocese of Houma-Thibodaux
• Ms. Robin Bommersbach, Diocesan Accountant, Diocese of
Rapid City
• Mr. Daniel Bowles, Assistant Controller, Archdiocese of Baltimore
• Ms. Michele Buice, Director of Parish Finance, Archdiocese
of Denver
• Ms. Melissa Chapman, Controller, Archdiocese of Atlanta
• Mr. Peter Ciulla, Director Financial Planning & Analysis,
Diocese of Raleigh
• Ms. Christina Cosme, Accounting Manager, Archdiocese of
Santa Fe
• Mr. Timothy Dixon, Chief Financial Officer, Diocese of San Angelo
• Ms. Denise Dobrowolski, Fiscal Manager for Education,
Diocese of Rockford
• Mr. Matthew Ferrante, CFO, Diocese of Charlotte
• Ms. Jenny Hansen, Director of Budgeting & Financial Reporting,
Archdiocese of Cincinnati
• Mr. Sean Heller, Sr Financial Specialist, Archdiocese of Denver
• Ms. Patricia Henderson, CFO, Eparchy of Holy Protection of
Mary (Phoenix) for Byzantines
• Ms. Deborah Herbert, Controller, Archdiocese of Louisville
• Ms. JoAnn Hevey, Regional Controller, Archdiocese of Baltimore
• Ms. Terra Jones, Gift Redemptions & Processing, Diocese of
Honolulu
• Mr. Anthony Jung, Director of Intenal Audit, Diocese of Orange
• Ms. Angela Laville, Diocesan Finance Officer, Diocese of
Kansas City - St. Joseph
• Mr. Mark Lawrence, Director of School Accounting and Shared
Accounting Services, Diocese of Dallas
• Ms. Sarah Niemann, Senior Accountant, Diocese of Salt Lake City
• Ms. Tracy Otto, Business Manager, Diocese of Greensburg
• Ms. Amy Perry, Shared Accounting Services Accountant,
Archdiocese of Atlanta
• Ms. Feliza Tanag, Accounting Manager, Archdiocese of Agana
• Ms. Gabriel Vergara, Payroll Manager, Archdiocese of Chicago
• Ms. Rebecca Welborn, Legal Director, Archdiocese of Denver
• Mr. Ryan Yeager, Internal Audit, Diocese of Birmingham
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“It’s not like working for a manufacturing company and you
see a major, new system implementation,” says Michael,
whose began his career at PriceWaterhouse and later worked
in the industrial sector surrounding Pittsburgh, PA, before
transitioning into diocesan finance/accounting at the Diocese
of Greensburg in Pennsylvania. In manufacturing, he muses,
“you’re able to see a big return on that investment, usually
because you’re doing more with less people.”

DFMC MEMBER PROFILE

Finding Ways to Say Yes
to Good Ideas
by Jeanette Fast Redmond
The Diocese of Richmond, with
145 parishes, serves approximately
80% of the Commonwealth of
Virginia. The covered population is
5.2 million, but only 5% Catholic.
“Every diocese would say, ‘We’re
special, we’re unique, here’s why,’”
says Michael McGee, the chief
financial officer. In the case of
Richmond, more than one third of
the parishes have an annual budget
of under $100,000 and would
qualify as mission parishes. “Most of
those parishes can’t afford a pastor,”
he says. “About 70 of our parishes
are clustered with other parishes
and share pastors.”

“The Catholic Church isn’t like that,” he adds. There’s not the
same drive to modernize and strategize; “we just do without.”
Once a new system is implemented, he says, “We can do more,
but it’s less visible. It does grow the mission, but from a pastor’s
perspective, they’re not going to say, ‘What a great payroll
system! Because of this, I’m saving souls today!’”
The diocesan school system is another realm of good ideas
that have difficulty getting funding. “If you open a school,
you’re basically opening an under-funded operation,” he
explains. Generally, tuition rates do not cover the cost of doing
business.

Michael McGee

Chief Financial Officer
DIOCESE OF
RICHMOND

In fact, he says, a subset of those parishes have even smaller
annual budgets, under $50,000. “So in different years, at
different times, we actually do have to subsidize those
parishes.” Michael says this usually takes the form of helping
to fund a pastor’s salary, because “even clustered, they can’t
support a pastor.” Thankfully, parts of the diocese have a
much denser Catholic population that allows the diocese to
subsidize the portions of the commonwealth with fewer
Catholics.
The financial, infrastructure, and programming needs of
parishes and schools, under these circumstances, are factors
that lead Michael lament the need to “say no to good ideas”
as the diocesan CFO.
“On the parish side, parishes will come to us because they
have an opportunity to acquire property.” It’s challenging, he
says, because “you know what they could do with that.
Charitable works, outreach to the community, more educational
or youth programs—parishes have these great ideas, but they
just don’t have the money.”
In lieu of external financing or diocesan subsidies, he says, the
diocesan finance team has educated pastors as to “how you
can grow mission and ministries through strategic fundraising
efforts on a system wide basis.” Capital campaigns have
funded “new churches, new construction for parish facilities,
some endowments, contributing funds to underfunded pension
plans, planning for the future, care for retired priests,” Michael
says.
Modernizing parish systems like payroll also reaps long-term
benefits. But he acknowledges that “it’s hard for parishes to
appreciate what we’re able to do” as a result.

“Even if everyone was ‘full-pay,’” he says, “you’re still not
going to cover your operating costs, because tuition is not set
at the cost per student in most Catholic schools.” This is
compounded by declining enrollment, and salaries and benefits
increase faster than the Consumer Price Index.
So Michael has found that funding Catholic schools is “a
difficult economic puzzle.” For schools with increasing
enrollment, the financial model is sustainable. Schools with
declining enrollment must increase their fund raising every
year. “You can’t increase your tuition at that rate, or you’ll lose
your parents. Bake sales, bingo—those things can help. But
without a sophisticated, forward-thinking development
operation for every Catholic school, they’re at risk of closing.”
“It’s a subsidized business model,” he laments. “From a
professional, financial standpoint, that’s a disaster. If you’re on
Wall Street and you saw the trend charts, you’d say, ‘Stop,
don’t you see what’s happening here?’”
Certainly, the COVID-19 pandemic had negative effects on
Catholic schools across the nation. The National Catholic
Education Association reports that 200 schools nationwide
were forced to close after the 2019-2020 school year, and
overall enrollment decreased 6.4%.
Yet during the pandemic, the rate of decline in Catholic
schools has slowed. In Richmond’s diocesan schools, Michael
says, “COVID did have a positive impact on enrollment,
especially in regions where the public schools did a disservice
to the parents” by being inconsistent, adopting virtual or
hybrid models, and constantly changing during the school
year.
“Catholic schools became the beneficiary” of the public
schools’ pandemic struggles, he says, “because of our
leadership and our commitment to keeping our schools open.”
Parents, even non-Catholic parents, started enrolling their
children in Catholic schools that were holding in-person
classes and operating in a consistent fashion.
CONTINUED ON NEXT PAGE
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DFMC MEMBER PROFILE Continued
“What we see now is retention of those parents in the 20212022 school year—they’ve enrolled their kids again,” Michael
says. “With all the tragedy surrounding this pandemic, one of
the hopeful developments is that more people have been
introduced to Catholic schools and like what they see.”
When asked how he enjoys Church finance work, Michael
says, “It was still early in my career when I took the position in
Greensburg,” where he stayed for the first 15 of his 26 years
in diocesan finance. At first he asked himself, “Is this going to
in some way limit my professional career?” After a couple
years, he said, “I learned that there were a lot of professional
challenges and that the job was very rewarding, not only being
able to practice my profession working for the Church, but
also that it was also professionally challenging, in terms of
what we need to do in a Catholic diocese to employ sound
financial management practices.”

This
is your
summit.
Grant Thornton is proud to
be a sponsor of this year’s
DFMC Annual Meeting.

As a DFMC board member, Michael joins all his colleagues
who say that the most valuable part of DFMC membership,
especially for new members, is the “many intelligent and
talented collaborators who are willing to take time from their
busy schedules to assist me in any challenge that I am having.”

© 2021 Grant Thornton LLP | All rights reserved | U.S. member firm of Grant Thornton International Ltd. In the U.S., visit gt.com for details

COMMITTED TO CATHOLIC
INVESTMENT PROGRAMS

CAPTRUST’s Team Schott is proud to
be ranked #8 on the 2021 Barron’s Top
50 Institutional Consulting list.
We look forward to seeing everyone
at the DFMC in Nashville!
Endowments & Foundations • Deposit & Loan Funds
Pension • 401(k) • 403(b) • Operating Reserves
Perpetual Care Funds • Captive Insurance Programs
Tampa, FL | Hollywood, FL | 888.697.5908 | captrust.com
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DFMC BOARD CANDIDATES

TAMMY W. DILORENZO

SHEILA R. MURRAY

REPRESENTING (ARCH)DIOCESE OF: Biloxi

REPRESENTING (ARCH)DIOCESE OF: Greensburg, PA

POSITION TITLE : Director of Finance

POSITION TITLE: Chief Financial Officer

NUMBER OF YEARS IN CURRENT POSITION: 21

NUMBER OF YEARS IN CURRENT POSITION: 11

NUMBER OF DFMC CONFERENCES ATTENDED: 18

NUMBER OF DFMC CONFERENCES ATTENDED: 15

BRIEF DESCRIPTION OF DUTIES AND ACCOMPLISHMENTS:

Responsible for financial management of the Diocese of Biloxi, Catholic
Charities, De L'Epee Deaf Center and the Catholic Foundation.
Manages the insurance funds - medical and property and involved in
risk management activities. Oversees parish and school audits.*

BRIEF DESCRIPTION OF DUTIES AND ACCOMPLISHMENTS:

ANY PERSONAL INFORMATION: Married to Ben DiLorenzo for
32 years with two children, Adam (30) and Emily (26).

I oversee the Department of Finance, which includes Finance,
Information Technology and Facilities, as well as the Development
office, and Bishop Connare Center, our conference center. I also
collaborate with the senior management team, establishing,
coordinating, developing, and implementing reporting systems and
internal controls in the financial management of the Diocese in order to
meet its established goals. I oversee all diocesan investments which
includes two pension plans, endowments, parish deposit and loan fund
and operational short-term investments. I also coordinate the diocesan
self-insurance program. I served on the DFMC Board in the late 90s,
and have served my first term starting in 2018, and fulfilling the
Treasurer roll these last 2 years.

EDUCATION, CERTIFICATIONS, ETC.: Bachelor’s degree from
University of Southern Mississippi in accounting and CPA.

BRIEFLY DESCRIBE YOUR BACKGROUND PRIOR TO
WORKING FOR THE (ARCH)DIOCESE: I started my career in

BRIEFLY DESCRIBE YOUR BACKGROUND PRIOR TO
Office of the State
WORKING FOR THE (ARCH)DIOCESE:

Auditor in Mississippi, public accounting firms and comptroller for the
City of Pass Christian.

PARISH/CHURCH AFFILIATIONS: St. Thomas the Apostle Parish

in Long Beach, MS.
* The most challenging for our office has been working on the
rebuilding of the Diocese of Biloxi in the wake of Hurricane Katrina by
administering the FEMA grants, rebuilding donations and insurance
issues. I am proud to say that the final parish rebuilding project was
finished in January 2019.

banking, as an accountant, and then moved to public accounting, where
I obtained my CPA. I have been with the Diocese of Greensburg for 25
years, serving as the Director for Financial Operations for 14 years,
prior to becoming the CFO.
ANY PERSONAL INFORMATION: I have been married for 29
years, and we have 3 sons (& one D-I-L) who are 26, 24 and 22. We
have 2 German Shepherds who love us, and a cat who doesn’t. We love
being empty-nesters, but enjoy traveling and visiting our boys as much
as possible.
EDUCATION, CERTIFICATIONS, ETC.: Certified Public
Accountant, Masters of Business Administration, Certified Diocesan
Fiscal Manager, Chartered Global Management Accountant

If you are nominating someone else, please contact them
about their willingness to run.
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PARISH/CHURCH AFFILIATIONS: Member of Blessed Sacrament

Cathedral

DFMC BOARD CANDIDATES

KEITH A. PARSONS

DEACON ARUNA SILVA

REPRESENTING (ARCH)DIOCESE OF: Denver

REPRESENTING (ARCH)DIOCESE OF: Diocese of Las Vegas

POSITION TITLE: Chief Operating Officer

POSITION TITLE : Chief Financial Officer

NUMBER OF YEARS IN CURRENT POSITION:

NUMBER OF YEARS IN CURRENT POSITION: 7 Years

Current position: 2 years, 2 months.
CFO previously for 4 years, 5 months.

NUMBER OF DFMC CONFERENCES ATTENDED: 6
BRIEF DESCRIPTION OF DUTIES AND ACCOMPLISHMENTS:

As part of the Archbishop’s Leadership team, I lead the Operations of
the Archdiocese. Departments reporting to me include the CFO and
her Finance, Administration and Planning offices, Real Estate, Office of
Catholic School, Marketing and Communications, Human Resources,
Cemeteries and Mortuaries, Camps and Mission Advancement
(Development). We provide services to all of the entities of the
Archdiocese including 140 parish locations, 37 schools, two seminaries,
cemetery and mortuary operations, and 3 camp locations.
Accomplishments include the implementation of a diocesan-wide
human resources system, a full restructure of our cemetery operations,
the acquisition of a youth camp location, construction of a priest
retirement home and the successful restructure of our Mission
Advancement office.
BRIEFLY DESCRIBE YOUR BACKGROUND PRIOR TO
WORKING FOR THE (ARCH)DIOCESE: Before joining the

Archdiocese, I spent most of my 20+ year career in public accounting.
A majority of that time was with Deloitte & Touche in their Chicago,
New York, London and Denver offices. When I left public accounting, I
had been an audit partner for 7 years with the last 4 of those leading
the Rockies technology practice at PricewaterhouseCoopers. I also left
public accounting for a short period in 2005-2006 when I took Crocs,
Inc. public in 2005 as their Corporate Controller.

NUMBER OF DFMC CONFERENCES ATTENDED: 6
BRIEF DESCRIPTION OF DUTIES AND ACCOMPLISHMENTS:

Responsible for all financial aspects of the Diocese of Las Vegas,
including the issuance of monthly and annual financial statements,
management of Diocesan investments, health care, property & liability
insurance, construction and property management
BRIEFLY DESCRIBE YOUR BACKGROUND PRIOR TO
WORKING FOR THE (ARCH)DIOCESE: I am a California

Certified Public Accountant who has worked for a Big 4 Accounting
Firm and two publicly traded corporations.
ANY PERSONAL INFORMATION: Married to Nilakshi Helen

Silva and father of two daughters – Nelisha (Senior at University of
Notre Dame) and Anisha (Freshman at Loyola University, Chicago)
EDUCATION, CERTIFICATIONS, ETC.: Master’s in Business

Taxation (University of Southern California), Bachelor of Science in
Business Administration (California State University, Northridge)
Certified Public Accountant (California – inactive license)
PARISH/CHURCH AFFILIATIONS: Deacon and member of

St. Elizabeth Ann Seton Catholic Church Member, Equestrian Order
of the Holy Sepulchre of Jerusalem

ANY PERSONAL INFORMATION: I am happily married man

with 5 beautiful children: Mattea (15), Dominic (11), Ezekiel (9), Josiah
(7) and Quentin (6). After my faith and my family, my biggest interest is
trail running.
EDUCATION, CERTIFICATIONS, ETC.: Graduate of Indiana

University with a BS in business (accounting specialty), CPA

If you are nominating someone else, please contact them
about their willingness to run.

PARISH/CHURCH AFFILIATIONS: Our Lady of Fatima Parish in

Lakewood, Colorado
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LAW BRIEFS

USCCB, Dioceses of Biloxi and Jackson, and Other Religious Organizations File Joint
Amicus Brief in Supreme Court in Support of Mississippi’s 15-Week Abortion Ban
The Supreme Court has granted certiorari in a case involving a
challenge to a Mississippi law that prohibits abortion after 15
weeks of pregnancy. On July 27, the USCCB, the Dioceses of
Biloxi and Jackson, and other religious organizations filed an
amicus brief in the Supreme Court urging the Court to uphold
the law. Other co-signers included the Assembly of Canonical
Orthodox Bishops of the United States of America, the Ethics
and Religious Liberty Commission of the Southern Baptist
Convention, the Lutheran Church-Missouri Synod, and the
National Association of Evangelicals.

“Casey purported to be a kind of grand compromise: states could
not ban abortion but would have greater leeway to regulate it.
Even if such a compromise were an appropriate undertaking of
the judicial branch, the second half of this attempted compromise—which has placed federal courts in the position of policing
and second-guessing popularly enacted abortion regulations—has
proven to be as jurisprudentially disastrous as the first half. Courts
today are as busy as ever striking down modest abortion regulations under an ever-shifting standard of review that, in practice,
has often turned out to be more demanding than strict scrutiny.

The brief ’s summary of argument follows.

“Continued assertion of judicial authority over abortion has
tainted the public’s perception of the role of this Court and poisoned the process of judicial nominations and confirmations.
Significant segments of the public, their elected officials, and the
popular media have come to view the Court as ‘political,’ owing,
in major part, to the Court’s continuing treatment of abortion as
an appropriate arena of lawmaking by federal judges. The only
way to disabuse the public of the mistaken notion that this Court
is doing more than interpreting the law is to stop perpetuating the
fiction that the Constitution addresses the subject of abortion.

“The Constitution does not create a right to an abortion of an
unborn child before viability or at any other stage of pregnancy.
Abortion is inherently different from other types of personal decisions to which this Court has accorded constitutional protection.
An asserted right to abortion has no basis in constitutional text or
in American history and tradition. Quite the contrary, abortion
prohibitions have been common throughout American history,
including during the colonial and founding eras, in 1868 when
the Fourteenth Amendment was ratified, and in 1973 when Roe
was issued.
“The choice of viability as the point before which a state may not
forbid abortion is entirely arbitrary, as individual Justices of this
Court, and even the author of Roe and two authors of
Casey’s three-justice plurality, have admitted. Neither Roe, nor
Casey, nor any other decision of this Court has provided a principled justification for viability. As a result of this and other flaws,
Roe and Casey, unlike other landmark decisions of this Court,
have never met with general acceptance by the American public.
Roe and Casey have been subject to continuing criticism by
judges and legal scholars, including those who self-identify as prochoice.
“Multiple state interests justify prohibitions on abortion. The
State has an interest in protecting human life. This is the most
fundamental of human rights as it concerns the right of a human
being to exist; without it, no other right is possible. The State also
has an interest in protecting the integrity and ethics of the medical profession. The purpose of the profession is to heal and
alleviate pain and suffering, not to destroy human life or to cause
pain and suffering as abortion does.
“The judicial creation of an abortion right is in tension with the
notion of a written Constitution and the amendment process that
the Constitution creates, features that are meaningless if federal
courts can rewrite the Constitution. The claimed abortion right is
inconsistent with the Constitution’s structural restraints—
restraints that leave important issues of public policy to the
People through their elected representatives, state and federal. A
judicially created abortion right cannot be squared with notions
of consent of the governed, separation of powers, federalism, or
limited and delegated powers.
8 SUMMER 2021

“If it continues to treat abortion as a constitutional issue, this
Court will face yet more questions downstream about what sorts
of abortion regulations are permissible. Those questions, in turn,
necessarily require the Court to decide what standard should be
used, and how that standard should be applied, in reviewing abortion regulations. While a three-justice plurality in Casey attempted
to answer these questions with the ‘undue burden’ and ‘large fraction’ tests, those tests, after nearly 30 years of experience, have
proven to be unworkable.
“Facial, pre-enforcement challenges continue to be common, leading to the invalidation of abortion laws whose effects have never
been tested because those laws have never been allowed to go into
effect. These judgments are often based on speculative evidence,
and state laws are often faulted for conditions that they did not
create, such as the number of abortion providers in the state.
Thus, despite Casey’s promise to give states greater latitude to
regulate abortion, lower courts are as unconstrained and unpredictable as ever in policing and enjoining state abortion policies.
“Finally, under Roe and Casey, no finality is ever attained as to the
permissibility of abortion legislation. Even modest abortion laws
of a type that this Court has previously approved continue to be
challenged anew, and are often enjoined, based on different factual records. Despite this Court’s protestation that the Judiciary is
not the Nation’s medical review board, the federal courts de facto
have continued to function in that capacity in their review of abortion laws.
“All of these downstream problems are additional reasons why
Roe and Casey, insofar as they bar states from prohibiting abortion
before viability, should be overruled.”
The complete text of the brief is available here. –M.M.
See: Dobbs v. Jackson Women’s Health Org.,
No. 19-1392 (U.S.).

LAW BRIEFS
Seventh Circuit, Sitting En Banc, Holds that Ministerial Exception Bars Hostile Work
Environment Claims Based on Minister-on-Minister Harassment
By a 7-3 vote, the Seventh Circuit has held that the ministerial exception bars a minister’s claims of hostile work environment based on
sex, sexual orientation, marital status, and disability.
The plaintiff was a church music director, choir director, and organist. He claims that the pastor made critical remarks about his impending same-sex marriage and belittling comments based on his weight. The complaint originally sought redress for the plaintiff ’s termination
and was dismissed under the ministerial exception. The plaintiff then filed a second amended complaint, repackaging it as a hostile work
environment case.
The district court allowed the disability-based harassment case to proceed, but dismissed all the other claims under the ministerial exception. The court certified a question to the Seventh Circuit as to whether harassment claims were categorically barred under the
ministerial exception. On the interlocutory appeal, a panel of the Seventh Circuit affirmed the judgment on the disability-based harassment claim and reversed the judgment as to the rest of the case, holding that all the plaintiff ’s hostile work environment claims could
proceed.
An en banc Seventh Circuit vacated the panel opinion and has now held that hostile work environment claims based on minister-onminister harassment are barred under the ministerial exception.
A careful review of Supreme Court precedent on the ministerial exception, the majority held, supports two inter-related principles: the
ministerial exception is not limited to hiring and firing, and courts should not lose sight of the underlying harms that the exception is
intended to prevent.
Plaintiff ’s complaint is at bottom a claim that the religious employer failed in its supervision and control of one minister’s conduct with
respect to another minister. The case thus directly implicates questions about the religious workplace. If the relationship between a church
and its ministers is its life blood, as one of the earliest court of appeals cases on the ministerial exception put it, then “the relationship
between its ministers is its backbone.” To reach a conclusion about the plaintiff ’s work environment “is to render a religious judgment
about how ministers interact.”
“A religious organization’s supervision of its ministers is as much
a ‘component’ of its autonomy as ‘is the selection of the individuals who play certain key roles.’ … It would be incongruous if the
independence of religious organizations mattered only at the
beginning (hiring) and the end (firing) of the ministerial relationship, and not in between (work environment).”
And “[j]ust as a religious organization need not proffer a religious
justification for termination claims, a religious organization need
not do so for hostile work environment claims.”
Attempts to regulate the relationship between ministers would
present both free exercise and Establishment Clause problems.
“Under either Religion Clause, procedural and practical problems
abound when probing a minister’s work environment.” Such an
inquiry would also “raise[] the concern of chilling religious-based
speech in the workplace.”
The ministerial exception does not preclude claims against a minister based on criminal or personal tort liability. “If a minister’s
allegations rise to those levels, they may be independently actionable, as the protection of the ministerial exception inures to the
religious organizations, not to the individuals within them.”
–M.M.
See: Demkovich v. St. Andrew the Apostle Parish, No.
19-2142, 2021 WL 2880232 (7th Cir. July 9, 2021).
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Ministerial Exception Bars Discrimination, Breach of Contract, and FMLA Claims
Saint Dominic Academy employed Joan Simon as Chair of its religion department and campus minister. After she was terminated, Simon sued the school, claiming wrongful termination. Her complaint included counts for age and disability discrimination,
retaliation for whistleblowing, breach of the implied covenant of good faith and fair dealing, as well as claims that she was wrongfully terminated in violation of federal and state family leave acts and state workers’ compensation law.
Simon’s position clearly fell under the ministerial exception. She “performed a vital religious duty—teaching and promoting the
Catholic faith to students.” And as campus minister, “her duties appear to fit squarely within the ministerial exception.”
The court concluded that the ministerial exception barred Simon’s employment discrimination claims, including her FMLA and
worker compensation claims. The ministerial exception also barred her contract-based claims because adjudication of those
claims would require the court to “second guess [the school’s] decision to terminate” her, “which is precisely what the ministerial
exception is intended to prohibit and will necessarily entangle the Court in internal church governance.”
The court dismissed the complaint in its entirety but granted Simon leave to file an amended complaint that cures the deficiencies.
–M.M.
See: Simon v. Saint Dominic Academy, No. 19-cv-21271, 2021 WL 1660851 (D. N.J. Apr. 28, 2021).
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LAW BRIEFS
Regulatory Issues
IRS Grants Tax Exemption to Christian Group After Significant Backlash
The Internal Revenue Service (IRS) reversed course and granted tax-exempt status to Christians Engaged after receiving national backlash on its initial decision to deny the group tax exemption.
Christians Engaged incorporated in July 2019 as a Texas nonprofit corporation “formed exclusively for charitable, religious,
educational, or scientific purposes.” From a religious perspective, the group said it offers nonpartisan religious and civic education,
focusing on encouraging and educating Christians to be civically engaged as a part of their religious practice.
Christians Engaged applied for tax exempt status in late 2019. On May 18, 2021, IRS Exempt Organizations Director Stephen
A. Martin denied the application, saying that Christians Engaged “engage[s] in prohibited political campaign intervention” and
“operate[s] for a substantial nonexempt private purpose and for the private interests of the [Republican] party.” The decision
sparked national backlash.
While First Liberty Institute, acting on behalf of Christians Engaged, appealed the IRS ruling, several Republican lawmakers
also urged the IRS to change course. House Ways and Means Republican leader Kevin Brady (R-Texas) and Oversight
Subcommittee Republican leader Mike Kelly (R-Pennsylvania) sent a letter to IRS Commissioner Chuck Rettig asking him to
address their concerns. “The IRS denial letter singles out Christians Engaged, the organization applying for tax exempt status,
because the agency views bible teachings to be Republican-affiliated,’” they wrote. “There are major concerns with this approach.
First, it is widely known that Democrats also have strongly held religious beliefs. Even this week, White House Press Secretary Jen
Psaki described President Biden as ‘a strong man of faith’ and described his beliefs as something not to be viewed ‘through a
political prism.’ Given the strongly held beliefs in biblical teachings by politicians on both sides of the aisle, it is unfounded to
conclude that biblical teachings are affiliated with any particular political party.”
The IRS reversed its decision following the appeal by First Liberty Institute. Lea Patterson, an attorney for First Liberty Institute,
stated, “[t]his is truly great news for our client, as well as religious organizations and churches across America…. We are grateful
the IRS changed course to bring its decision into line with the Constitution and its own regulations.”
Bunni Pounds, president of Christians Engaged and former
GOP congressional primary candidate, was also pleased by
the ruling and said she looks forward to advancing the group’s
mission. “I am incredibly thankful to the IRS for doing the
right thing, and we look forward to continuing our mission of
educating more followers of Jesus to pray for our nation and
to be civically engaged,” she said. –M.O.
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Ministerial Exception Bars Guidance Counselor’s Employment-Related Claims
Roncalli High School, a Catholic school in Indianapolis, employed Lynn Starkey as a guidance counselor. After learning of her same-sex
marriage, the school declined to renew her employment contract on the ground that she had publicly violated Church teaching.
Starkey sued the school and archdiocese. She asserted both federal (discrimination, retaliation, and hostile work environment under Title
VII) and state law claims (tortious interference with a contractual relationship and tortious inference with her employment relationship).
The defendants moved for summary judgment. They argued that the ministerial exception barred all of Starkey’s claims. The district
court agreed and granted the motion.
The court wrote:
The School Guidance Counselor Ministry Description designated a guidance counselor as a “minister of the faith” and
charged her with “foster[ing] the spiritual … growth” of her students. The ministry description stated that “Catholic schools
are ministries of the Catholic Church, and school guidance counselors are vital ministers sharing the mission of the Church.
School guidance counselors are expected to be role models and are expressly charged with leading students toward
Christian maturity and with teaching the Word of God.” The ministry description also identified “Facilitates Faith Formation”
as the guidance counselor’s first “Role,” which required communicating the Catholic faith to students, praying with and for
members of the Roncalli community, teaching and celebrating Catholic traditions, modeling the example of Jesus, conveying
the Church’s message, and participating in religious instruction and Catholic formation. Like the employee in HosannaTabor [Evangelical Lutheran Church & Sch. v. EEOC, 565 U.S. 171 (2012)], Starkey was “expressly charged”, 565 U.S. at
192, with “leading students toward Christian maturity and with teaching the Word of God.”
[Citations to the record omitted.]
There was testimony that this ministry description “is a fair description of the day-to-day expectations of guidance counselors.” The
evidence also demonstrated that faith and doctrine would inform a guidance counselor’s approach to working with students struggling
with sensitive personal issues.
Starkey also performed important religious functions for the school. She served on the school’s Administrative Council, which was
responsible for guiding the school’s religious mission. In addition, she “helped plan all-school liturgies, … delivered the morning prayer
on at least a few occasions, … worked with other Administrative Council members to identify ways in which Roncalli can differentiate
itself from the local public schools, and … participated in discussion groups about books aimed at enhancing faith formation.”
For all these reasons, Starkey is the sort of employee to whom the ministerial exception applies.
The next question is: which of her claims does the ministerial
exception bar? Answer: all of them. Starkey conceded that the
ministerial exception bars discrimination and retaliation claims,
and the Seventh Circuit has recently decided that the exception
bars hostile work environment claims. Demkovich v. St. Andrew the
Apostle Parish, 3 F.4th 968 (7th Cir. 2021).
That leaves only her state law claims. Those too are barred
because they “implicate the same concerns animating the ministerial exception’s application to Starkey’s Title VII claims.” The
court elaborated:
While it is certainly not the case that the ministerial exception
bars all state law claims—battery or breach of contract for failure
to pay could surely proceed—those claims that result in the government’s interference with a church’s selection or supervision of
its ministers or the government's intrusion into doctrinal or ecclesiastical territory are barred. See Lee v. Sixth Mount Zion Baptist
Church of Pittsburgh, 903 F.3d 113, 123 (3d Cir. 2018) (“The
ministerial exception does not apply to, and courts may decide,
disputes that do not implicate ecclesiastical matters.”). Here, the
decision to not renew Starkey’s employment contract goes to the
heart of the church’s right to “select and control who will minister to the faithful.” Hosanna-Tabor, 565 U.S. at 194-95.
Accordingly, the ministerial exception bars Starkey’s state law
claims for intentional interference with contractual relationship
and intentional interference with employment relationship.
–M.M.
See: Starkey v. Roman Catholic Archdiocese of Indianapolis,
No. 1:19-cv-03153-RLY-TAB, 2021 WL 3669050 (S.D. Ind.
Aug. 11, 2021).
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LAW BRIEFS
Ecclesiastical Abstention Doctrine Bars Fraud Claim Against Diocese Based on
Alleged Failure to Follow its Sexual Abuse Policy
John Doe sued the Diocese of Dallas, alleging that it committed
fraud by not following its own policies for responding to sexual
abuse after Doe informed the Diocese of his allegation that he
had been sexually abused by a priest of the Diocese.
The district court, citing the ecclesiastical abstention doctrine,
dismissed the case for lack of jurisdiction. An intermediate
appellate court has now affirmed.
Doe made five arguments on appeal; the appeals court rejected
all of them.
First, Doe argued that the ecclesiastical abstention doctrine is
typically applied in cases involving membership or employmentrelated suits against religious organizations. That is true, but
irrelevant. “Doe does not direct us to—and we have found no—
authority to support the argument that the status of a plaintiff as
neither a member nor an employee of a religious organization
bars application of the ecclesiastical abstention doctrine.”
Indeed, application of the doctrine does not depend on who the
plaintiff is, but rather the substance and nature of his or her
claims.
Second, Doe argued that the court could adjudicate his claim by
focusing on portions of the Diocese’s policy grounded in secular
law. Insofar as Doe’s claims call into question the Diocese’s investigation, communication with the public, reporting to the
diocesan review board, review of the allegation of abuse, and
reporting to the Congregation of the Doctrine of the Faith,

Doe’s lawsuit would “necessarily reach behind the ecclesiastical
curtain.” The internal processes for reviewing allegations of
abuse is an internal ecclesial matter.
Third, Doe argued that his case involves a compelling government interest. However, he “does not direct us to authority on
how a fraud claim regarding a religious organization’s decisions
about an internal investigation involves a compelling governmental interest….” Doe failed to plead claims involving a compelling
government interest.
Fourth, Doe argued that the court could apply neutral principles.
Here, Doe’s suit seeks to impose liability on the Diocese for failing to comply with its own policies with regard to sexual abuse.
Such matters are inherently ecclesial.
Fifth, Doe argued that his suit pertains to a diocesan policy that
was publicly promulgated. That makes no difference.
“[D]isclosure of the [p]olicy into the public sphere and discussion of its efficacy” does not foreclose application of the
ecclesiastical abstention doctrine.
For all these reasons, the appeals court concluded, “Doe’s suit
involved an incurable jurisdictional defect.” The trial court
therefore did not err in dismissing the case. –M.M.
See: Doe v. Roman Catholic Diocese of Dallas, No. 05-1900997-CV, 2021 WL 3556830 (Tex. App. Aug. 11, 2021).
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Regulatory Issues
Church Employees May Qualify for Student Loan Forgiveness
The Department of Education (DOE) modified its Public Service Loan Forgiveness (PSLF) program to include clergy and religious
workers seeking loan forgiveness. The program forgives a borrower’s remaining balance on subsidized and unsubsidized Direct loans
after the borrower has “made 120 qualifying monthly payments under a qualifying repayment plan while working full-time for a qualifying employer.” Churches and other houses of worship are now included as “qualifying employers.”
Beginning on July 1, 2021, clergy and religious workers who have carried debt from federal Direct student loans for at least 10 years are
now eligible to seek forgiveness through the PSLF program. Since the founding of the PSLF program, qualifying employers have
included U.S.- based non-profits, but not churches and houses of worship. The PSLF has been updated to include individuals “employed
by a not-for-profit organization” and who spend their time “on religious instruction, worship services, or any form of proselytizing.”
This change follows the Supreme Court’s decision in Trinity Lutheran Church v. Comer, which held that churches and religious organizations could not be excluded from public benefit programs. Following this ruling, DOE began the standard administrative
rulemaking process involving public notice and invitations for public comment to make the change official. DOE published its final rule
change in the Federal Register in August 2020.
The PSLF notes the following criteria for eligibility:
- A borrower is considered full-time if he or she meets their employer’s definition of fulltime or he or she “work(s) at least 30
hours per week, whichever is greater.”
- A borrower who works more than one qualifying part-time job is considered full-time if he or she works a combined 30
hours or more each week between the employers.
- Only federal Direct Loans (also known as William D. Ford Federal Direct Loans) qualify; student loans from private lenders
do not qualify.
- The Federal Family Education Loan Program and the Federal Perkins Loan Program are not eligible. But such
loans may become eligible if consolidated into a Direct Consolidation Loan.
- The borrower must make at least 120 qualifying monthly payments, meaning the payments came after Oct. 1, 2007, under a
qualifying repayment plan, for the full amount due on each bill, no later than 15 days after each bill’s due date, and while working
for a qualifying employer.
- When loans are in “in-school status,” a grace period, a deferment, or a forbearance, the site cautions any payments made are not considered to be qualifying ones. –M.O.
See: 85 Fed. Reg. 49798 (Aug. 14, 2020).
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Christian Brothers
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RECOGNIZING LONG-TERM
CONFERENCE ATTENDANCE
The Board of Directors will be privileged to recognize member conference attendance milestones during our annual
conference in Tennessee. The following listing reflects the Corporate Office’s current record of 2021 Tennessee attendees
registered by Herald publication date who are at the 10, 15, 20, 25, 30, 35-year attendance recognition levels. We invite each
member who will be attending this year’s conference to kindly review this listing and let the DFMC know if we inadvertently
missed fully recognizing your proper years of attendance.

For 35 years of attendance:

Mr. Tony Salgado - Archdiocese of Santa Fe

For 25 years of attendance:

Mr. Michael Sabatino - Diocese of Providence
Mr. Timothy Schab - Michigan Catholic Conference

For 20 years of attendance

Ms. Elsa Rullan - Archdiocese of Atlanta

For 15 years of attendance

Mr. Joe Anderson - Diocese of Phoenix
Mr. Donald Borisch, Diocese of Rockford (2020)
Dr. Russell Elmayan - Diocese of Raleigh
Mr. Kevin Larson - Diocese of Orange
Mr. John Matera - Archdiocese of Baltimore
Mr. Michael McGee - Diocese of Richmond
Ms. Sheila Murray - Diocese of Greensburg
Mr. Bradley Wilson - Archdiocese of Atlanta

For 10 years of attendance

Ms. Debbie Bierlein - Diocese of Saginaw
Mr. Paul Carlson - Diocese of Des Moines
Ms. Diane Donnelly - Diocese of Sioux City
Mr. Franz Hoefferle - Diocese of Duluth
Mr. Patrick Markey - Diocesan Fiscal Management Conference
Ms. Shirley Pajanor - Diocese of San Diego
Ms. Monika Scott - Archdiocese of Anchorage-Juneau
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that our clients trust to deliver excellent
long-term investment outcomes from a
team aligned with their success.
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See You In Nashville!

ANNUAL DFMC CONFERENCE
OCTOBER 3-6, 2021

gaylord opryland resort & convention center
280 0 Opr yland Dr. • Nashville, TN 37214 • (615) 889-10 0 0

Photos courtesy of Nashville
Convention and Visitors Corp.

www.dfmconf.org
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Diocesan Fiscal Management Conference (DFMC)

Conference for Catholic Facility Management (CCFM)

October 3-6, 2021
NASHVILLE, TN - Gaylord Opryland Resort and Convention Center

April 24-27, 2022
DENVER, CO - Westin Denver Downtown

September 25-28, 2022 - Dates TBD
WASHINGTON, DC - Marriot Marquis

International Catholic Stewardship Council (ICSC)
December 5-7, 2021
LAS VEGAS, NV - Las Vegas Convention Center

Canon Law Society of America (CLSA)
October 11-14, 2021
ALBUQUERQUE, NM - The Hyatt Regency Albuquerque

National Association of Church Personnel Administrators (NACPA)

October 10-13, 2022
CLEVELAND, OH - The Renaissance Cleveland Hotel

May 1-3, 2022
ALBUQUERQUE, NM - Hotel Albuquerque in Old Town

Catholic Cemetery Conference (CCC)

The Resource Center for Religious Institutes (RCRI)

September 20-24, 2021
MIAMI, FL - Trump National Doral

October 4-7, 2022
DALLAS, TX - TBD

The benefits of the electronic version is that it is easier to navigate.
Click on any item in the Table of Contents and you will be taken directly to the corresponding article.
Also, click on any of the ads from our diocesan Platinum and Gold partners and you will be taken to
their website or email for immediate assistance!

WHAT WOULD YOU LIKE TO SEE IN THE DFMC HERALD?

Herald

Members are encouraged to submit items as well as articles for consideration in the Herald.
Notices of Employment Opportunities are published on the website as they are received in the National Office.

The Herald Publication Schedule:

The Herald will accept notices and articles for future issues
according to the following schedule:
Deadline Date		
Publication Date
April 30.....................Spring Issue............................. May 31
July 30..................... Summer Issue........................ August 30
October 31.................. Fall Issue...................... November 30
January 31.................Winter Issue......................February 28
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We would appreciate your
comments & input on items
for future issues.

