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Herald

Welcome to the 50th Annual Meeting!
On behalf of Bishop Knestout and the entire Diocesan Fiscal Management Conference (DFMC)
Board of Directors, it is my privilege to welcome you to the 50th annual meeting!
As you are probably aware, the first DFMC was held in Denver and it was our plan to go back to
the Mile High City for our milestone 50th conference; however, current conditions have forced us
to think outside the box - so far outside the box that the 50th conference can be attended from the
comfort of your living room!
We are excited to hold our first virtual conference which will include top notch presenters covering
topics pertinent to the challenges we are currently facing due to current circumstances.
The conference will kick off on Monday, September 14 and conclude on Thursday, September 17.
The program schedule is designed to be during “work hours” (keep in mind our participants cover
several time zones) and will include an exhibition hall with our great exhibitors, opportunities to
mix with colleagues, and extra CPE. All of this for the lowest cost yet as there will be no travel
expenses and a lower than usual registration fee. Our hope is that the lower cost will make it possible
for more people to attend, so please share this opportunity with your staff members.
Please take note that we have a good amount of scholarship money available from our partners to
cover registration costs.
The DFMC board would like to thank Catholic Extension, the USCCB Subcommittee on Catholic
Home Missions and the following exhibitors for helping fund scholarships:
Platinum Booth Sponsors:
• Captrust
• Catholic Funeral and
Cemetery Services (CFCS)
Gold Booth Sponsors
• BOK Financial
• Breckinridge Capital
• Martus Solutions
• Waldorf Risk Solutions

Standard Booth Sponsors
• Baird Funds
• Catholic Mutual Group
• Catholic Order of Foresters
• ClearPoint Federal Bank
• Concord Advisory
• Conrad Schmitt Studios

•
•
•
•
•
•

DeMarche
FACTS Management
Greater Mission
Manning and Napier
PrimePay
Reinhart Partners

There is a great way that you can give back to these supporting diocesan friends, especially if you
are a recipient of a scholarship. During the exhibit hour breaks at the meeting, stop by the virtual
booths of these partners, enter into a zoom chat with them, and personally thank them for their
generous support.

DIOCESAN FISCAL
MANAGEMENT
CONFERENCE
OFFICE:

3240 E. Union Hills Dr.,
Ste. 171
Phoenix, AZ 85050
602-992-2900
Email: dfmc@dfmconf.org

Despite the challenges the world is throwing at us, we are confident that this year’s DFMC will be
informative and memorable. Although human interaction cannot be replaced, it is extremely
important that we stay connected.
This conference offers us the opportunity to speak, learn, and pray together -which is more
important than ever as we face the challenges ahead of us. We look forward to catching up with all
of you at the 50th DFMC in September.

See you virtually soon!
www.dfmconf.org
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Discover New Opportunities
Most Reverend Barry C. Knestout

Dear Friends,
September 8 marks the Nativity of the Blessed Virgin Mary.
Mary—conceived without sin—for love. The commemoration of
Our Lady’s birth began in ancient times, as early as the fifth century,
as the Church reflected on the identity of Christ and Our Lady’s
unique role in salvation history. This feast is an occasion for
thanksgiving and celebration; to recall her personal sanctity and
vocation as the Mother of Jesus, the caretaker of the fulfilment of
God’s plan for our salvation.
Most Reverend
		
In this unprecedented time of challenges and uncertainties,
Barry
C. Knestout
when our celebration of public Masses, work and school, had to be
suspended or curtailed, our foremost tasks were to find our way out
DFMC Moderator
of isolation and solitude, and discover new ways of recovering what
BISHOP
is at the heart of our practice of the faith. Initially, our number one
OF RICHMOND
priority was to make decisions effecting the safety and well-being of
all those we serve—clergy, parishioners, facilities, colleagues, students, faculties, etc. Along the
way, through the isolation of quarantine or social distancing, we rediscovered the love and
resilience found in our families and smaller close-knit communities. Throughout these months
we have experienced a paradox. There is a certain dignity and charity, an outpouring of love
for others whenever a crisis comes that tends to bring out the best in us, or at least a desire to
offer our best to others when we can.
		
The solitude that accompanies our isolation allows us an opportunity to experience God’s
grace in a new way and meditate on the sufferings of Jesus and Mary—especially in light of all
the anxieties brought on by the current pandemic. This is also a timely opportunity for
reflection as we continue to address the sin of racism and work to eradicate its effects, i.e.,
violence and division. How essential it is to immerse ourselves in love and prayer, quietly
listening to those who are so personally affected, as we work toward healing and strengthening
our communities.
		We recall the words of Simeon to our Blessed Mother when she and Joseph presented Jesus
in the temple: “Behold, this child is destined for the fall and rise of many in Israel, and to be a
sign that will be contradicted (and you yourself a sword will pierce) so that the thoughts of
many hearts may be revealed” (Lk 2:34-35).
		
We know that not long after Jesus’ birth, the Holy Family, carefully protected and guided by
Joseph, fled to Egypt, living in exile for a time, until they could safely return home. Throughout
her life, Our Lady’s love is so powerfully expressed—she who never refuses to come to the aid
of the Church, her family, in all our afflictions and worries, difficulties, and challenges of life.
We should be encouraged and strengthened by confidently knowing that Our Lady and
Mother, who loves us as her children above all else, is intimately immersed in our lives and
wishes to lead us to her Son through her intercession.
		
In the Holy Family there was a kind of communication — a communion, a deep bond of
love — which produced the intense experience of overcoming all division and separation, all
distance, disagreement, and suffering. Today the experience of the world before us is similar.
Yet throughout this time of challenge, due to the worldwide pandemic, the grace of flexibility
and creativity, charity and kindness have been reborn in us and we have slowly, carefully begun
our own metaphorical return from exile. We have rediscovered that from the Nativity of Mary,
and indeed throughout all the events of her life, all her activity and love is directed toward her
Son. She continually offers us love and hope through the gift of her Son who came into the
world to save us from sin. This is the unchanging and unchangeable truth.
		
If we listen and speak, heart to heart, with those we encounter, there will be no room for
division, racism, animus, doubts, or fears. All of that will be replaced by the grace that comes
from our longing to be in communion with Jesus through Mary and with one another.
		
As we continue to work and recuperate from the cultural, political, and economic
disruptions around us, may we continue to discover new opportunities to assist people to know,
to love, and to serve God in his Church. Now more than ever, we place our trust in the grace
and mercy of Our Lord and his Blessed Mother.

Welcome to the DFMC!
DFMC MEMBER PROFILE: Deacon Jeff Trumps

Following the Holy Spirit During
Times of Crisis
by Jeanette Fast Redmond
“The Holy Spirit was in our
decision,” says Deacon Jeff
Trumps, chief financial officer
for the Diocese of Lafayette
since 2008. He’s talking about
how the diocese applied for
Paycheck Protection Program
(PPP) loans for all diocesan
locations at the beginning of the
COVID-19 pandemic.
Deacon
“When
the
CARES
[Coronavirus Aid, Relief, and
Jeff Trumps
Economic Security] Act was Chief Financial Officer
announced, March 27, 2020,
DIOCESE OF
late Friday night, it was unclear
LAFAYETTE
whether dioceses and their
parishes and schools would be eligible” for the PPP loans
that were part of the legislation. “It took a few days of hard
work by the USCCB, by the SBA [Small Business
Administration], by our local dioceses, and by our local
Catholic Conferences to get us deemed eligible.”
Then, he says, “we made the decision—and I think the
Holy Spirit was in this decision—that we were going to work
with one bank for all of our locations, and the chancery—
my office—would handle the process of application for
that.” But he explains, “That slowed the process a bit . . . and
they [the SBA] just ran out of money very quickly.”
The delay in eligibility determination, coupled with the
decision to coordinate applications through the chancery,
using one bank, at first appeared to jeopardize the PPP loan
applications for Lafayette’s 121 parishes and 32 schools,
which serve a population of 300,000 Catholics in southern
Louisiana. “That put our diocese behind the curve, and we
missed out on the first round of Paycheck Protection
Program loans, which left a lot of priests and principals
disgruntled,” Jeff acknowledges.
But relying on instincts developed in more than 35 years
in finance (20 in banking and 16 as diocesan CFO), Jeff
predicted that good news was coming. “I told our parishes
and schools, ‘Just be patient. I think there's going to be a
second round of funds.’ And sure enough, there was a
second round of funds. And everyone—pastors, principals,
teachers, staff at Catholic Charities—sang a collective song
of joy.”
At that point, the Holy Spirit’s hand in the decision
became apparent, Jeff says. “It was hugely beneficial to have
to only deal with one bank [via the chancery]. Every
[diocesan] entity that applied got their PPP money.”
“We were successful in getting $16 million of PPP money
for our locations. That’s just a recent example of how the
Holy Spirit’s been in the whole thing.” Thanks to these
CONTINUED ON PAGE 4

Please give a warm welcome to recent members to the DFMC.
You can send them a welcome note on the DFMC Member Portal.
• Ms. Cindy Gronski, Assistant Finance Director, Diocese of Superior
• Mr. Steve Poehler, Senior Financial Analyst, Archdiocese of 		
Portland in Oregon
• Mr. Vince Matyi, Associate Director of Finance, Diocese of Trenton
• Ms. Andrea Henjum, Accountant, Diocese of Fargo
• Ms. Allison Steed, Accounting Specialist, Finance Department,
Diocese of Birmingham
• Mr. George Wendt, Risk Manager, Romanian Catholic Diocese
of Canton
• Ms. Theresa Fetters, Internal Auditor, Diocese of Biloxi
• Ms. Brenda Leslie, Controller, Archdiocese of Atlanta
• Ms. Jo Ann Redmond, Director of Administration, Archdiocese for
the Military Services, USA
• Ms. Lisa Sison, Sr. Finance Director, Decision Support, Diocese
of Orange
• Mr. Cory Nardoni, Chief Financial Officer, Archdiocese of
Saint Louis
• Mr. Casey Banks, Director of Accounting, Diocese of Marquette
• Mr. Daniel Placke, CFO, Diocese of Cheyenne
• Rev. Jobin Thomas, Chancery Secretary, Syro-Malankara Catholic
Exarchate in USA
• Ms. Allison Eyler, Internal Auditor, Diocese of San Angelo
• Ms. Lisa Stetson, Staff Accountant, Diocese of Steubenville
• Ms. Jessica Johnson, Assistant Controller, Diocese of Owensboro
• Mr. Robert Cecil, Chief Financial Officer, Archdiocese of Louisville
• Ms. Kim Sampietro, Controller, Diocese of Santa Rosa
• Mr. Matthew McDonald, Finance Manager, Byzantine Catholic
Eparchy of Parma
• Ms. Helen Branley, Financial Analyst - Office of Catholic Schools,
Archdiocese of New Orleans
• Ms. Nancy Ferro, Financial Assistant, Eparchy of Holy Protection
of Mary (Phoenix) for Byzantines
• Dcn. John Munson, COO, Diocese of Las Cruces
• Mr. Andrew Marshall, Financial Controller, Diocese of Las Cruces
• Mr. Scott Graff, CFO, Diocese of Portland in Maine
• Mr. Whit Madère, Director of Internal Audit, Archdiocese of
Saint Louis
• Mr. Tim Levi, Manager of Parish Payroll/Benefit Services,
Archdiocese of St. Paul-Minneapolis
• Ms. Christina Idabor, Accounting, Diocese of Beaumont
• Mr. Shawn Gordon, Financial Reporting Supervisor, Diocese
of Charleston
• Ms. Tracy Albrecht, Parish Finance Liaison, Diocese of Saginaw
• Ms. Molly Thompson, Grants Coordinator, Diocese of Owensboro
• Mr. Jose Lopez, Staff Accountant, Diocese of Laredo
• Lt-Col. Jack Bienvenu, Risk Manager, Diocese of Lafayette in
Louisiana
• Mr. Steve Douglas, Bookkeeper, Diocese of Grand Island
• Mr. Steve Hunk, Director of Parish Accounting Services,
Archdiocese of Saint Louis
• Mr. Wayne Paton, Diocesan Finance Officer, Diocese of
Colorado Springs
SUMMER 2020
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DFMC MEMBER PROFILE: Deacon Jeff Trumps
Following the Holy Spirit During Times of Crisis
by Jeanette Fast Redmond

funds, which are principally intended to cover employee pay,
hundreds of people in southern Louisiana who work for
Catholic institutions were able to keep their jobs. This aid
not only helped these employees and their families but
supported the local economy as well.
Jeff gives great credit to the creativity of the parishes,
schools, and chancery in staying steadfast in the process of
using the loans as they were intended. “The pandemic has
really challenged our parishes and made them have to be
more creative, and it really challenged us on the cash
standpoint, because we had to be a lot more nimble and
diligent than we ever have been before.”
Jeff is no stranger to the need to be nimble and creative
in the face of catastrophe. “My whole diocesan career has
been dotted with catastrophes,” he laughs. He spent four
years, from 2004 to 2008, as the CFO for the Diocese of
Pensacola-Tallahassee, where he was also ordained a
permanent deacon by Bishop John Ricard.
In September 2004, “a historic hurricane [Hurricane
Ivan] came and wiped out Pensacola. It made 40% of the
houses there in that county truly unliveable”—including
Jeff ’s own home, which had to be torn down after taking on
four feet of water. And Ivan was only one of five catastrophic
hurricanes that hit Florida that year.
“Then we had the Great Recession in 2008,” Jeff
explains. That year he accepted an offer to become CFO of
the Diocese of Lafayette, allowing him and his wife to live
closer to their elderly parents and move back to south
Louisiana, where both were from. “When I moved here, we
had two hurricanes in 2008. Then we had the great flood of
2016, which did a terrible number on our diocese, with all
the houses that got flooded. And now comes the pandemic
of 2020.”
His unique experience with natural disasters has informed
how Jeff infuses a sense of ministry into diocesan finance. To
help parishes during the pandemic, he’s following the same
road map he laid out during the 2016 floods.
“Parishes get three months assessment-free—March,
April, May—but that means three months of income that
we don’t get here” at the chancery, he explains. “Then we’re
going to turn the interest meter off on all the loans that we
have” for the same three months. The diocese made similar
arrangements with parishes in 2016.
“Use the money that you would pay us to help your
people,” Jeff says he told the parishes. “Be a parish to your
people and minister to their needs.”
Nor is the pandemic the only crisis that the Diocese of
Lafayette has faced this year. “What most of the world
doesn’t realize is that right when the pandemic hit here,
Saudi Arabia and Russia decided to pick a fight over oil,”
Jeff explains. “Oil [prices] dropped almost 25% in a single
day, settling at $28 a barrel, and even went negative for a
short time thereafter.”
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That means the Diocese of Lafayette is experiencing a
second layer of economic hardship, because the local
economy depends on the oil and gas industry. Jeff explains,
“Our people work in the oil services industry and work
offshore. Also our hotels here house people who visit the
businesses in the oil and gas industry. Restaurants feed the
people that work in the oil and gas business.”
Even now oil has only rebounded to $40 a barrel. “At $40
a barrel, even without the pandemic, we’d still have mass
layoffs here,” Jeff says.
But Jeff is quick to acknowledge that every diocese faces
unique challenges. That’s what makes the DFMC so valuable
in his eyes, as someone who also served on the DFMC board
for eight years. “Every diocese has its own share of issues
and problems. And that’s what's been great about the
DFMC. You literally can pick up the phone and call a
number of people across the country and say, ‘Have you ever
had to deal with this?’” And if they didn’t, they usually can
refer to colleagues who have.
“One of the things I am proud of in the DFMC is putting
people together, matching people up, and also getting them
involved,” Jeff says. “My momma always told me that the
only way to make a change is from the inside.”
“I’ve always enjoyed being involved because of that,” Jeff
says. “I enjoy it so much that I believe in being involved and
I want others to get involved too. Really it’s a blessing.”

2020/2021 DFMC BOARD CANDIDATES
The DFMC Communications’ Committee composed of Dcn. Aruna Silva (Chair), William Biggs, Laura Clark, Tammy DiLorenzo, and Jorge
Montenegro will present a slate of four candidates for the four available Board of Directors positions at the annual meeting to be held
virtually. The Biographical Information Sheets offered by the candidates, who have graciously offered to serve on the Board, are published on
these pages for your consideration (in alphabetical order).

ROLLA M C FALL
BRYANT

CARLA
MILLS

AKA "Mac Bryant"

SEEKING ELECTION

SEEKING ELECTION

REPRESENTING: Diocese of Manchester

REPRESENTING: Archdioceses of Kansas City in Kansas

POSITION TITLE: Finance Officer & Secretary for Temporalities

POSITION TITLE: Chief Financial Officer

YEARS IN CURRENT POSITION: 3

YEARS IN CURRENT POSITION: 7

DFMC CONFERENCES ATTENDED: 11-12

DFMC CONFERENCES ATTENDED: 7

DUTIES & ACCOMPLISHMENTS:

CFO with responsible for the overall strategic and financial
decisions of the diocese. Areas directly reporting to me include
accounting, parish and school financial services, human
resources, real estate and construction, risk management,
investments, internal audit, and cemeteries. Built the Internal
Audit Department at the Archdiocese of Denver. Started the
Internal Audit Network at the DFMC conference (hosted first
few years of internal audit forums). Past presenter at the DFMC
– How to Build an Effective Internal Audit Department.
BACKGROUND PRIOR TO WORKING FOR THE
(ARCH)DIOCESE:

Prior to working as CFO at the Diocese of Manchester, I
worked for the Archdiocese of Denver as Director of Internal
Audit for over 11 years, where I managed a team of 5 parish
and school internal auditors. I have an additional 15 years of
work experience in internal audit, external audit, operations
management, compliance, and customer service at Deloitte &
Touche, Ernst & Young, Anthem BCBS, Bankers Trust, & GTE.
PERSONAL INFORMATION:

I am happily married with four wonderful girls and have
attended most conferences with my family. My past not-forprofit activities include: running the Sister Kathleen Mission as
president for 15+ years; an active member for 9 years of the
board of Directors of a medium size non-profit health care
clinic in Denver; current active officer (Treasurer) in the Knights
of Columbus; candidate for Knights of Holy Sepulcher.
EDUCATION, CERTIFICATIONS, ETC.:

Loyola Marymount University, BS Accounting
CPA
CDFM – 2016 (current)
PAHM (expired) – Professional, Academy for Healthcare
Management

DUTIES & ACCOMPLISHMENTS:

Responsible for Finance, Accounting, Human Resources,
Internal Audit, Risk Management and Savior Pastoral Center.
We have implemented Archdiocesan-wide HRIS and payroll,
outsourced immigration and pension administration and
instituted a 401(k) plan for Lay and Deacon employees and a
new 403(b) plan for Priests. We have separated the Deposit and
Loan into a separate entity and are in the process of establishing
an Archdiocesan-wide task force to review our self-insured health
plans. We have reconfigured our annual report and publish it, in
addition to our audit report, annually on our website. We have
earned transparency scores in the 90’s in each year of the Voice
of the Faithful report on financial transparency.
BACKGROUND PRIOR TO WORKING FOR THE
(ARCH)DIOCESE:

I started my career with Ersnt & Young and spent 17
years at American Century Investments in corporate finance.
After a short stint in the pharmaceutical industry (which was
fascinating) I made the move to non-profit by becoming the
CFO of Catholic Charities in the Diocese of Kansas CitySt. Joseph.
PERSONAL INFORMATION:

I am a life-long single person with eight beautiful godchildren.
While not athletic myself, I am pretty competitive and enjoy
football and basketball spectating and discussing controversial
topics with calm and sensible people.
EDUCATION, CERTIFICATIONS, ETC.:

CPA, MBA

PARISH/CHURCH AFFILIATIONS:

St. Pius X Catholic Church in Mission Kansas, Equestrian
Order of the Holy Sepulchre of Jerusalem

PARISH/CHURCH AFFILIATIONS:

Saint Stanislaus Parish, Nashua, NH
SUMMER 2020
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2020/2021 DFMC BOARD CANDIDATES
DEBBIE
SWISHER

TIMOTHY
THOMAS

SEEKING ELECTION

SEEKING RE-ELECTION

REPRESENTING: Diocese of Lexington

REPRESENTING: Diocese of Marquette

POSITION TITLE: Financial Officer and Controller

POSITION TITLE: Executive Director of Administration
and Finance

YEARS IN CURRENT POSITION: 19+
DFMC CONFERENCES ATTENDED: 16
DUTIES & ACCOMPLISHMENTS:
Debbie is a CDFM, CPA, CGMA and completed the
Certification for Church Management program through
Villanova University. She has served the Diocese of Lexington
for almost 20 years, as Controller from 2001 through the present
and appointed as Finance Officer January 2017. Even though
Lexington is a Mission Diocese, Debbie has been blessed to
implement web-hosted financial systems for every location,
operating with a standardized chart of accounts, easy financial
consolidation, access and reporting for all diocesan entities, and
a group of business managers and accountants that are friends
as well as empowered partners in the ministry of the diocese.
Debbie conducts the overview of the CDFM Exam each year at
the DFMC meetings and would be honored to serve on the
Board, sharing and creating learning opportunities with peers.
BACKGROUND PRIOR TO WORKING FOR THE
(ARCH)DIOCESE:
Public Accounting and business owner.
PERSONAL INFORMATION:
Debbie is married to Bob, Attorney and Commissioner for the
Department of Workers’ Claims for the State of Kentucky for
32 years. They have two children who live in LA. Will (27),
Masters from the Savannah College of Art and Design (SCAD)
and Anne Marie (21), a Senior at UCLA.
EDUCATION, CERTIFICATIONS, ETC.:
CDFM, CPA, CGMA, Certification in Church Management
from Villanova University, 1984 Graduate of University of
Pikeville.
PARISH/CHURCH AFFILIATIONS:
Member of Pax Christi, Lexington.

6 SUMMER 2020

If you are nominating someone
else, please contact them about
their willingness to run.

YEARS IN CURRENT POSITION: 13
DFMC CONFERENCES ATTENDED: 13
DUTIES & ACCOMPLISHMENTS:
Responsible for all financial management of the Diocese of
Marquette. A member of nine boards and/or finance councils
affiliated with the diocese. The most challenging (by far!) aspect
of my duties is in my role as the head of human resources for
the diocese. I have been given many learning opportunities,
including serving as the Superintendent of Catholic Schools, the
Director of our Catholic Social Services agency and the
Director of Catholic Cemeteries.
BACKGROUND PRIOR TO WORKING FOR THE
(ARCH)DIOCESE:
I worked in the banking industry for more than 15 years, with
most of that time working as a national bank examiner for the
Office of the Comptroller of the Currency in three different
states. I've also worked in the audit department for a mid-size
bank holding company.
PERSONAL INFORMATION:
I've been married to my wife, Michele, for 26 years and we have
three children. My oldest daughter works as a PA in Milwaukee.
My middle child attends the University of Colorado where she
is pursuing a PhD in engineering. And my son is studying
engineering at the University of Michigan. In my free time I
play tennis and racquetball. I am also a working musician on
occasion.
EDUCATION, CERTIFICATIONS, ETC.:
I received a Bachelor’s degree from Northern Michigan
University where I majored in accounting. I received my
commission from the U.S. Treasury Department as a national
bank examiner and was part of a team which received an award
from the Secretary of the Treasury for work on bank fraud.
PARISH/CHURCH AFFILIATIONS:
I am a member of St. Michael’s Parish in Marquette, MI.
I have served on the parish finance council and helped lead the
high school religious education group. I currently serve as a
lector, a cantor, and an usher.

Catholic Funeral & Cemetery Services (CFCS)
is a nonprofit, church-owned organization that
works in numerous dioceses providing
management and consulting services that
financially revitalize Catholic funeral,
cremation and cemetery systems.
Learn more at www.cfcsmission.org

ALIGNING FIXED INCOME
WITH YOUR MISSION
Proudly managing assets for
Catholic Archdiocese, Diocese,
Colleges and Universities, among others.

To learn more, contact our Consultant Relations team
at 617-443-1120 or visit www.breckinridge.com.

COMMITTED TO CATHOLIC
INVESTMENT PROGRAMS
We are a proud sponsor
of the DFMC.

Your Mission.
Our Passion.
Furthering the development and growth
of organizations like yours.

We are honored to have Team
Schott rank #11 in 2020, #3 in 2019,
and #5 in 2018 on the Barron’s Top
50 Institutional Consultants list!
Endowments & Foundations • Deposit & Loan Funds
Pension • 401(k) • 403(b) • Operating Reserves

Christine Nowaczyk | 602.808.5332
www.bokfinancial.com

Perpetual Care Funds • Captive Insurance Programs
Ta m p a , F L | H o l l y w o o d , F L | 8 8 8 . 6 9 7. 5 9 0 8 | c a p t r u s t . c o m

© 2018 BOK Financial Corporation. Services provided by BOKF, NA. Member FDIC. BOKF, NA is the
banking subsidiary of BOK Financial Corporation.
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RECOGNIZING LONG-TERM CONFERENCE ATTENDANCE
The Board of Directors will be privileged to recognize member conference attendance milestones during our
50th anniversary virtual conference. The following listing reflects the Corporate Office’s current record of 2020
Virtual attendees registered by Herald publication date who are at the 10, 15, 20, 25, 30, 35-year attendance recognition
levels. We invite each member who will be attending this year’s conference to kindly review this listing and let the
DFMC know if we inadvertently missed fully recognizing your proper years of attendance.

« FOR 35 YEARS OF ATTENDANCE

Ms. Beth Coleman - Archdiocese of Kansas City in Kansas

« FOR 30 YEARS OF ATTENDANCE

Mr. Daniel Stremel - Diocese of Dodge City
Mr. David Malanowski - Diocese of Kansas City-St. Joseph

« FOR 25 YEARS OF ATTENDANCE

Mr. David Brook - Diocese of Alexandria in Louisiana,
Mr. Michael Speel - Diocese of Green Bay

« FOR 20 YEARS OF ATTENDANCE

Mr. Tom Riordan - Catholic Church Extension Society
Mr. Robert Sellers - Diocese of Birmingham
Mr. Barry Hanner - Diocese of Dallas

CBIS is an institutional investment management firm.
Our primary function is to construct innovative and
competitive products that add value for our investors
and their consultants which allow them to invest in a
manner that is consistent with the Catholic faith.

TWO FUND SERIES TO MEET
YOUR INVESTMENT NEEDS
CUIT Single-Asset Funds
Seeking highly competitive
risk-adjusted returns in a
single asset class

CUIT Magnus Funds
Seeking to provide a turnkey
solution with comprehensive asset
management in a single fund

A TRUSTED PARTNER FOR CATHOLIC INSTITUTIONS
GLOBALLY AND THEIR CONSULTANTS SINCE 1981
info@cbisonline.com | 877-550-2247
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« FOR 15 YEARS OF ATTENDANCE

Mr. John Barker - Diocese of Charleston
Dn. Joseph Braddock - Diocese of Jefferson City
Ms. Jennifer Hood - Diocese of Salina

« FOR 10 YEARS OF ATTENDANCE
Mr. Charles Lawrence - Diocese of Boise
Mr. John Borgia - Diocese of Brooklyn
Ms. Anna Sayers - Diocese of Dallas
Mrs. Susan Clifton - Diocese of Fairbanks
Mr. Kevin O'Brien - Diocese of Fort Worth
Ms. Elizabeth Flores - Diocese of Laredo
Ms. Sarah Rabin - Diocese of Richmond

INDE PE NDE NT
AUD ITORS’ RE P ORT
Board of Directors
Diocesan Fiscal Management Conference
We have audited the accompanying financial statements of Diocesan Fiscal Management Conference (a nonprofit corporation)
which comprise the statements of financial position as of December 31, 2019 and 2018, and the related statements of activities,
functional expenses and cash flows for the years then ended, and the related notes to the financial statements.
Management’s Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial statements in accordance with accounting
principles generally accepted in the United States of America; this includes the design, implementation, and maintenance of
internal control relevant to the preparation and fair presentation of financial statements that are free from material misstatement, whether due to fraud or error.
Auditor’s Responsibility
Our responsibility is to express an opinion on these financial statements based on our audits. We conducted our audits in accordance with auditing standards generally accepted in the United States of America. Those standards require that we plan and
perform the audits to obtain reasonable assurance about whether the financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial statements.
The procedures selected depend on the auditor’s judgment, including the assessment of the risks of material misstatement of
the financial statements, whether due to fraud or error. In making those risk assessments, the auditor considers internal control
relevant to the entity‘s preparation and fair presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal
control. Accordingly, we express no such opinion. An audit also includes evaluating the appropriateness of accounting policies
used and the reasonableness of significant accounting estimates made by management, as well as evaluating the overall
presentation of the financial statements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.
Opinion
In our opinion, the financial statements referred to above present fairly, in all material respects, the financial position of
Diocesan Fiscal Management Conference as of December 31, 2019 and 2018 and the changes in its net assets and its cash
flows for the years then ended in accordance with accounting principles generally accepted in the United States of America.

Scottsdale, Arizona
August 10, 2020
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LAW BRIEFS
Regulatory Issues
Draft Form 941 Incorporates COVID-19 Federal Employment Tax Provisions
The IRS has issued a draft of Form 941, Employer’s Quarterly Federal Tax Return, which will go into effect starting with the 2020
second quarter. The draft includes fields for reporting the COVID-19 federal employment tax provisions, including the Social
Security tax deferral and the employee retention credit under the Coronavirus Aid, Relief, and Economic Security Act (the CARES Act)
and the paid leave credits under the Families First Coronavirus Response Act (FFCRA). You can access the draft at: https://www.irs.
gov/pub/irs-dft/f941--dft.pdf.
Employers reporting the CARES Act employee retention credit and/or the FFCRA paid leave credits will need to complete the
new Form 941, worksheet 1 (not yet available).
The IRS states that the Form 941 instructions will be soon be available, but draft instructions can be found at https://www.irs.
gov/pub/irs-dft/i941--dft.pdf.
The draft Form 941 shows that the following lines will be added or changed for purposes of the new COVID-19 federal employment tax provisions:
Line 11b. Nonrefundable portion of credit for qualified sick and family leave wages from Worksheet 1.
Line 11c. Nonrefundable portion of employee retention credit from Worksheet 1.
Line 13a. Total deposits for the quarter, including overpayment applied from the prior quarter and overpayment applied from
Form 941-X, 941-X(PR), 944-X, or 944-X(SP) filed in the current quarter.
Line 13b. Deferred amount of the employer share of Social Security tax.
Line 13c. Refundable portion of credit for qualified sick and
family leave from Worksheet 1.
Line 13d. Refundable portion of the employee retention
credit from Worksheet 1.
Line 13e. Total deposits, deferrals, and refund credits. (Add
lines 13a, 13b, 13c, and 13d.)
Line 13f. Total advances received from filing Forms 7200 for
the quarter.
Line 13g. Total deposits, deferrals, and refundable credits
less advances. (Subtract line 13f from line 13e.) –M.O.

You want to make a difference.

So do we.
Recruiting | HR | Time | Payroll | Learning | Analytics

Law Briefs is reprinted with special permission granted
by the Office of General Counsel, United States
Conference of Catholic Bishops, Washington, D.C.
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IRS Proposes Changes to Longstanding Group Exemption Procedures
On May 1, the Internal Revenue Service published Notice 2020-36, which proposed a revenue procedure updating the group
exemption letter program. The proposed revenue procedure would modify and supersede Revenue Procedure 80-27 (as modified
by Revenue Procedure 96-40), which has governed group exemption letters for almost 40 years.
If finalized, the proposed revenue procedure would make significant changes to the group exemption process for exempt organizations, which would limit the number of subordinate organizations that qualify to be included under a group ruling and impose
additional administrative burdens on central organizations with preexisting group exemption letters. However, the proposed
revenue procedure also makes some clarifications to address several ambiguities in Revenue Procedure 80-27 regarding the relationship between the central organization and the subordinate organizations included in its group exemption.
Proposed changes to existing procedures include the following:
Definitions
Revenue Procedure 80-27 requires that a central organization establish that each subordinate organization is affiliated with the
central organization and subject to its general supervision or control but did not define the terms “general supervision” or “control.” The proposed revenue procedure defines the terms as follows:
- General supervision: A subordinate organization is subject to the central organization’s general supervision if the central
		 organization annually obtains, reviews, and retains the subordinate organization’s finances, activities, and annual filing
		 requirement compliance, and educates the subordinate organization about the requirements to maintain tax-exempt status.
- Control: A subordinate organization is subject to the central organization’s control if the central organization appoints a
		 majority of the subordinate organization’s officers, directors, or trustees; or a majority of the subordinate organization’s
		 officers, directors, or trustees are officers, directors, or trustees of the central organization.
New Requirements for Subordinate Organizations
- Matching requirement: All subordinate organizations must be described in the same paragraph of section 501(c) as the
		 central organization. For example, if the parent is a section 501(c)(3) organization, its subordinate organizations must also
		 be described in section 501(c)(3).
- Foundation classification requirement: If the subordinate organizations initially included in or subsequently added to a
		 group exemption letter are described in section 501(c)(3), all such subordinate organizations must be classified as public
		 charities under the same paragraph of 509(a).
- Similar purpose requirement: All subordinate organizations, other than those described in Section 501(c)(3), must have the
		 same or similar purposes.
- Uniform government instrument requirement: All subordinate organizations must adopt a uniform governing instrument.
- Other requirements: Type III supporting organizations and qualified nonprofit health insurance issuers are excluded from
		 initial inclusion in or subsequent addition to a group exemption letter as a subordinate organization.
Effective Date
The proposed revenue procedure generally will apply to group exemption letters requested and issued after the final revenue
procedure is published. The proposed revenue procedure will apply to new subordinate organizations added to an existing group
exemption letter and to subordinate organizations already included in the group ruling. Certain grandfathering and transition
rules would apply, which would exempt preexisting subordinate organizations from the following requirements:
- The revised definition of “general supervision” or “control”;
- The matching, foundation classification, similar purpose, and uniform governing instrument requirements; and
- The exclusion of Type III supporting organizations.
The IRS has requested public comment on all aspects of the proposed revenue procedure on or before August 16, 2020. The
USCCB will issue a more comprehensive overview of the proposed changes and their potential impact on the USCCB group
exemption procedures. –M.O.
See: IRS Notice 2020-36, available at https://www.irs.gov/pub/irs-drop/n-20-36.pdf.
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Supreme Court Roundup
Supreme Court Holds that Ministerial Exception May Cover Lay Teachers
at Catholic Schools
On July 8, the Supreme Court ruled 7-2 that the Ninth
Circuit, in adopting a rigid interpretation of the ministerial
exception that excluded employees without religious titles and
formal religious training, misapplied Hosanna-Tabor Evangelical
Lutheran Church and School v. EEOC. The ruling came in a consolidated pair of cases, Our Lady of Guadalupe School v.
Morrissey-Berru and St. James School v. Biel, that both concerned
employment discrimination claims brought by lay teachers at
Catholic elementary schools in Los Angeles.
In 2012, the Supreme Court issued its landmark unanimous
decision in Hosanna-Tabor, recognizing for the first time in that
Court the doctrine known as the ministerial exception, which
forecloses adjudication of employment disputes between religious employers and employees who are “ministers.” The
Court found that the exception flows from both the Free
Exercise Clause and the Establishment Clause. Declining to
adopt a “rigid formula,” the Court noted various facts suggesting that the employee in question was properly considered
a minister. Among other things, but in particular, the employee had the formal title of “minister,” and formal religious
training was a requirement for her position.
Agnes Morrissey-Berru, a longtime teacher at Our Lady of
Guadalupe School, filed an age discrimination claim after she
was moved from full-time to part-time one year and then her
contract was not renewed the next. Kristin Biel claimed that
St. James School did not renew her contract after one year of
employment because she requested leave for treatment for
breast cancer. Both schools claimed that the terminations
were for performance deficiencies. Both district courts granted summary judgment on the grounds that the ministerial
exception governed, but the Ninth Circuit reversed.
Justice Alito’s majority opinion states that, while the Court’s
opinion in Hosanna-Tabor favorably cited the employee’s formal title and training, those factors are not necessary for the
ministerial exception to apply, and may not even be important
considerations. Rather,

The opinion concludes,
When a school with a religious mission entrusts a teacher
with the responsibility of educating and forming students
in the faith, judicial intervention into disputes between the
school and the teacher threatens the school’s independence
in a way that the First Amendment does not allow.
In favor of finding that Morrisey-Berru and Biel were so
entrusted, the Court cites numerous facts. Those facts include
that one or both of the teachers: taught religion and were
considered catechists; were approved for hire by the schools’
pastors; took religious courses at the school’s request; attended
a conference about incorporating God into the classroom;
attended faculty prayer services; signed an employment agreement that emphasized the school’s Catholic mission, required
employees to model and promote Catholic faith and morals,
allowed termination for cause in the event of conduct discrediting the school and the Church, and required employees to
participate in liturgical services as requested; prepared students for and taught them about communion, confession, and
Mass; attended Mass with students; prayed with students,
led students in prayer, and taught them prayers; underwent
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Asset-Based and Planned Giving Execution
Loan and Bond Financing
SM

What matters, at bottom, is what an employee does. And
implicit in our decision in Hosanna-Tabor was a recognition that educating young people in their faith, inculcating
its teachings, and training them to live their faith are
responsibilities that lie at the very core of the mission of a
private religious school.
Law Briefs is reprinted with special permission granted
by the Office of General Counsel, United States
Conference of Catholic Bishops, Washington, D.C.
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CONTINUED FROM PAGE 17

Supreme Court Roundup
Supreme Court Holds that Ministerial Exception May Cover Lay Teachers at Catholic Schools
performance reviews for consistency with Catholic values,
fulfillment of the school’s religious mission, and integration of
Catholic values into their teaching; and that the school handbook prioritized religious development and incorporation of
Catholic thought and principles into secular subjects.
Joined by Justice Gorsuch, Justice Thomas concurred to
explain his view that “[w]hat qualifies as ‘ministerial’ is an
inherently theological question, and thus one that cannot be
resolved by civil courts through legal analysis,” and that therefore courts should defer to a religious organization’s good-faith
claim that a particular employee’s position qualifies. To this
end, Justice Thomas cited the USCCB’s amicus brief as evidence that the schools’ claims were sincere.
Both the dissent and the majority opinion accuse each other
of mischaracterizing the holding in Hosanna-Tabor. In dissent,
Justice Sotomayor, joined by Justice Ginsburg, characterized
the approach adopted by the majority as “simplistic” and
cited numerous lower court rulings in which lay teachers in
religious schools were found to fall outside the scope of the
ministerial exception. In the dissent’s view, precedent demonstrates that the exception is meant to apply to those in
leadership roles.
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Justice Sotomayor also perceives tension between the outcome
of this case and the rationale supporting the Court’s ruling in
Espinoza days prior:
Recently, this Court has lamented a perceived “discrimination against religion.” E.g., Espinoza v. Montana Dept. of
Revenue…. Yet here it swings the pendulum in the
extreme opposite direction, permitting religious entities to
discriminate widely and with impunity for reasons wholly
divorced from religious beliefs.
The USCCB filed an amicus brief arguing that the Ninth
Circuit’s formulation of the ministerial exception violates
both the Free Exercise and Establishment Clauses: the former
because it infringes on the Catholic Church’s exercise of its
beliefs regarding the substantial responsibilities of its lay faithful in the propagation of the faith, and the latter because the
Ninth Circuit’s test disfavors denominations like the Catholic
Church whose hierarchical structures reserve ordination to a
narrower segment of the faithful. A diverse array of religious
faiths submitted amicus briefs that made similar or analogous
arguments, and these general themes constituted the backbone of the Court’s reasons for prioritizing function over
form in the application of the ministerial exception. The
USCCB’s brief is available on the USCCB website.
After the ruling, the USCCB issued a press release noting that
teaching is a Spiritual Work of Mercy, and stating that, “[a]s
institutions carrying out a ministry of the Church, Catholic
schools have a right, recognized by the Constitution, to select
people who will perform ministry. The government has no
authority to second-guess those ministerial decisions.” –D.B.
Practice Point: In the wake of Hosanna-Tabor, Catholic organizations faced the occasionally awkward task of translating
lessons from a decision involving a Lutheran teacher/minister
into policies and practices consonant with Catholic beliefs and
vocabulary. Here, there is no such obstacle: it is the Archdiocese
of Los Angeles that sets the example. Dioceses and diocesan
school systems may benefit from reviewing their employment
practices and school operations in light of the facts that the
Court regarded as particularly salient in its inquiry into the
nature of Morrissey-Berru’s and Biel’s positions.
See: Our Lady of Guadalupe School v. Morrissey-Berru,
No. 19-267 (U.S. July 8, 2020).
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LAW BRIEFS
Regulatory Issues
IRS Expands Criteria to Withdraw from Retirement Plans for Individuals Impacted
by COVID-19
On June 19, the IRS published guidance intended to assist employers and plan administrators, trustees, custodians, and qualified
individuals in applying section 2202 of the CARES Act, by providing guidance on how plans may report coronavirus-related
distributions and how individuals may report these distributions on their individual federal income tax returns. The IRS expanded eligibility to account for additional factors such as reductions in pay, rescissions of job offers, and delayed start dates.
The CARES Act sets forth various provisions intended to make it easier for Americans struggling with economic hardship from
the coronavirus pandemic to withdraw money from their retirement accounts. The Act allows investors of any age to withdraw
as much as $100,000 from retirement accounts, including 401(k) plans and individual retirement accounts this year without paying an early withdrawal penalty of 10%.
Individuals who withdraw money from their retirement accounts can avoid tax on the money withdrawn if the money is put back
into the account within three years. If it is not returned, taxes can be paid over a three-year span. Experts generally advise against
taking money out of retirement accounts, but many who have been laid off or furloughed do not have another choice.
The IRS also clarified that employers can choose whether to implement “these coronavirus-related distribution and loan rules”
but said that “qualified individuals can claim the tax benefits of coronavirus-related distribution rules even if plan provisions
aren’t changed.” The updated criteria also allow spouses or household members to take these distributions if someone in the
home was affected. –M.O.
See: IRS Notice 2020-50, available at:
https://www.irs.gov/pub/irs-drop/n-20-50.pdf.
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PLATINUM LEVEL SPONSORS
BOOTH #............................................EXHIBITOR

P302.............................................................CAPTRUST
P203.................. Catholic Funeral & Cemetery Services
P303.......................................Our Sunday Visitor (OSV)

JOIN US

VIRTUALLY

SEPTEMBER 14 – 17,

2020

BOOTH #..................................... EXHIBITOR

B112..................................................ACS Technologies
B312.................................................................. Amazon
B216........................................................ Armanino LLP
B113............................................................Baird Funds
B411..................................................Bloomfield Capital
B425......................................................Brown Advisory
B110..............................Catholic Cemetery Conference
B108................................ Catholic Investment Services
B117...........................................Catholic Mutual Group
B210................................... Catholic Order of Foresters
B209............................ClearPoint Federal Bank & Trust
B116..........................................CliftonLarsonAllen, LLP
B107.................................Conrad Schmitt Studios, Inc.
B310..............................Crossmark Global Investments
B421..................................... Dana Investment Advisors
B109...............................................................DeMarche
B313.................................. Diocesan Financial Partners
B106......................................................... Duff & Phelps
B306.................................................................... FACTS
B304...................................... FEG Investment Advisors
B213.......................Gabriel, Roeder, Smith & Company
B316.................................................... Gabriel Software
B211............................................ Graystone Consulting
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GOLD LEVEL SPONSORS
BOOTH #............................................EXHIBITOR

G402................................... Christian Brothers Services
G200........................... Benefit Allocation Systems, LLC
G401........................................................ BOK Financial
G202................................Breckinridge Capital Advisors
G405....................................................................... CBIS
G403................................................................ Gallagher
G100.................................................... Martus Solutions
G102.................................................................... Paycor
G201........................................................... Sage Intacct
G101............................................ USI Consulting Group
G103...........................................Waldorf Risk Solutions

BOOTH #..................................... EXHIBITOR

B410......................................................Greater Mission
B208................................... Innovest Portfolio Solutions
B308........................................... Investing for Catholics
B407.................... Knights of Columbus Asset Advisors
B314.......................................................................... LPi
B408.................................................. Manning & Napier
B311....................................... The Matthias Group LLC
B305.............................. Michaud Accounting Solutions
B307........................ Morgan Stanley Consulting Group
B105................................... MPC Capital Advisors, LLC
B204........................ National Investment Services, Inc.
B207......................... Notre Dame Federal Credit Union
B212....................................... Prenger Solutions Group
B406................................................................ PrimePay
B409............................................ Reinhart Partners Inc.
B404...............................................................Reta Trust
B104................................... Sarasin Asset Management
B205.......................Sawgrass Asset Management, LLC
B417..............................SGIA Medicare Consulting Inc.
B111....................................................Serenic Software
B419........................The Concord Advisory Group, Ltd.
B206.........The National Catholic Risk Retention Group
B309................................................... The Sulzer Group
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DFMC SCHOLARSHIP SPONSORS
The DFMC would like to offer a SPECIAL THANKS to the following
organizations whose scholarships made it possible for many DFMC
members to attend the 2020 50th anniversary virtual meeting!

PLATINUM BOOTH SPONSORS

GOLD BOOTH SPONSORS
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-------------------------------------------------------------------------

ADDRESS UPDATE

If you wish to update our mailing address information or if you wish to
add other names to our list please complete the information below or visit
www.dfmconf.org:

What would you like to see in the Herald?
Members are encouraged to submit items as well as articles for
consideration in the Herald. Notices of Employment Opportunities are
published on the website as they are received in the National Office.

The Herald Publication Schedule

Name
Position

The Herald will accept notices and articles for future issues according to
the following schedule:

Arch/Diocese

Address
City

State		Zip

❍

Deletion

❍

Addition

❍

Correction

Deadline Date		
April 30
Spring Issue
July 30
Summer Issue
October 31
Fall Issue
January 31
Winter Issue

Publication Date
May 31
August 30
November 30
February 28

We would appreciate your comments & input on items for future issues.
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A S S O C I AT I O N M E E T I N G S
Join
us

Diocesan Fiscal Management Conference (DFMC)

International Catholic Stewardship Council (ICSC)

September 13-16, 2020
DENVER,
CO
- Hyatt Regency Denver Convention Center
!

September 28–October 9, 2020
VIRTUAL MEETING

LLY
VIRTUA

50 TH AN N IV E R SARY!

October 3-6, 2021
NASHVILLE, TN - Gaylord Opryland Resort & Convention Center
September 25-28, 2022
WASHINGTON, DC - Washington Marriott Wardman Park

September 12-15, 2021
ORLANDO, FL - Hyatt Regency Hotel

The Resource Center for Religious Institutes (RCRI)
October 23, 2020 and October 30, 2020
VIRTUAL MEETING

Canon Law Society of America (CLSA)

National Association of Church Personnel Administrators (NACPA)

October 12-14, 2020
VIRTUAL MEETING

April 25-27, 2021
VIRTUAL MEETING

Diocesan Information Systems Conference (DISC)

Catholic Cemetery Conference (CCC)

June 8-10, 2021
AUSTIN, TX - Austin Airport Hilton

September 17-23, 2021
MIAMI, FL

Conference for Catholic Facility Management (CCFM)
April 12-14, 2021
DENVER, CO - TBD
April 25-27, 2022
NASHVILLE, TN - TBD

