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On behalf of Archbishop William E. Lori, I
would like to extend to you a warm welcome
to the Archdiocese of Baltimore for the 2017
Diocesan Fiscal Management Conference
(DFMC). This marks the Conference’s first
visit to the Premier See in its 48-year history.
We are so excited to have you in Charm City
and hope you have plenty of time to enjoy
our great city and its numerous attractions.

and first school of St. Elizabeth Ann Seton
and is adjacent to the original chapel from
the first Catholic seminary in the United
States, St. Mary’s Seminary. Other Catholic
firsts can be found in your complimentary
copy of First and Forever, a book on the
history of the Archdiocese of Baltimore as
told by many of its parishioners, which you
will receive upon arrival to the meeting.

Baltimore is host to the Fall General Assembly
of the United States Conference of Catholic
Bishops and home to America’s First
Cathedral, the Basilica of the National
Shrine of the Assumption of the Blessed
Virgin Mary, where Archbishop Lori will
celebrate mass for us during the meeting.
Designed by Benjamin Latrobe and
constructed between 1806 and 1821 under
the guidance of Archbishop John Carroll,
the first Catholic bishop in the United States,
the Basilica was restored to its original design
under the leadership of Cardinal William H.
Keeler in 2004-06. The Basilica is more than
a pilgrimage destination; it is also an active
parish serving a diverse community in
Baltimore’s historic Mount Vernon
neighborhood, just down the hill from
Baltimore’s Washington Monument.

This year, the annual meeting will take place
at the Marriott Waterfront Hotel near
Baltimore’s famous Inner Harbor, which
features attractions like the National
Aquarium, the Maryland Science Center,
the U.S.S. Constellation and numerous shops
and restaurants--all within walking distance
to the hotel. The Marriott overlooks the
harbor and the waterfront promenade and
water taxi connects you to everything the
Inner Harbor has to offer. The water taxi on
the harbor can take you to many locations to
explore the waterfront attractions. Just a
short ride from the hotel, you won’t want to
miss Fort McHenry, where Francis Scott Key
authored the poem that became the StarSpangled Banner, and Oriole Park at
Camden Yards, where the Orioles will host
the Tampa Bay Rays over the weekend.

The Basilica is just one of many Catholic
firsts in Baltimore. Be sure to visit St. Mary’s
Spiritual Center, which includes the home

But Baltimore may be best known for its
seafood, especially steamed Maryland blue
crabs, and the fall is a great time of the year
to enjoy them at just about any local seafood
restaurant.
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One of Archbishop Lori’s first requests of
me when he was installed as the 16th
Archbishop of Baltimore was to host this
wonderful event. We hope your experience
in Baltimore lives up to the wonderful
tradition of excellence established by so
many great previous hosts.
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Debt Forgiveness
Most Reverend Barry C. Knestout
Last November, the Catholic Church concluded celebrating a
Jubilee Year of Mercy. Pope Francis announced the historic event
as an occasion to offer hope and compassion to those in most
need, as well as Christ’s message of redemption and grace for
humanity.
In response to this remarkable declaration, the Archdiocese of
Washington implemented a unique program involving a littleknown theme of a Jubilee Year: addressing the worldly issue of
parish debt and parish finances. Dealing with the fiscal challenges
of a parish may seem at odds with the spiritual dimensions of the
Church. But in tangible ways, a parish’s fiscal position often helps
or hinders its pastoral and evangelization efforts and to help those
in need.
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DFMC Moderator
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OF WASHINGTON

Most Rev. Barry Knestout
Episcopal Moderator

The origin of the Jubilee Year is rooted in the Old Testament. According to the Law of
Moses, during a jubilee, liberty was proclaimed throughout the land: those held in bondage
were set free, every Israelite regained possession of his ancestral land, and debts were
cancelled. Such forgiveness is reflected often in the sacred scripture; for example in Paul’s
Letter to the Romans it is written, “Owe nothing to anyone except to love one another, for
he who loves his neighbor has fulfilled the law” (13:8).

Most Rev. Donald W. Trautman,
STD, SSL
Episcopal Moderator Emeritus

The jubilee recognized that everything ultimately belongs to God and we simply have
stewardship of earthly goods. Whether the global Catholic Church, an archdiocese,
diocese or parish, we are stewards of financial resources and must operate responsibly and
ethically, much as any business albeit with far more spiritual benchmarks to achieve.
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Consider that in the Archdiocese of Washington, the Catholic Church undertakes, on
average, about $100 million annually in charitable support; from health care services,
scholarships and tuition subsidies, to pro bono legal aid, and services that house, feed,
clothe, and otherwise help those in our community who need it most.
Nationally, the Catholic Church provides, conservatively, more than $15 billion annually
for similar services. This figure does not include the hundreds of millions in charitable
donations and the good works that dioceses, parishes, religious orders such as the
Missionaries of Charity, Little Sisters of the Poor, and Catholic organizations, such as the
Knights of Columbus, undertake each year or second and special collections, especially
those supporting the charitable and missionary work of the Church domestically and
internationally. These efforts are largely due to the financial generosity and charity of tens
of millions of parishioners, and our many supporters who seek to have their funds put to
a higher and more helpful purpose.
On the other hand, debt from poor oversight of general operations, deferred maintenance,
or from sustaining ministries with no evaluation as to whether they successfully meet a
need hinder a parish or church organization from focusing on such good works and fully
engaging in its pastoral role.
As part of our Year of Mercy debt-forgiveness program, the Archdiocese, working with its
Finance office, initially focused on 27 parishes, which each had debt in excess of $100,000.
Many of these debts were old and related to such issues as keeping a struggling school open
or its repairs, construction or parish operating costs. To date, the archdiocese has forgiven
$10.25 million of debts, with each parish repaying a small portion of what was owed. The
money recovered is $2.1 million from otherwise from unpaid obligations.

Debt Forgiveness

Continued

For many of these parishes, the debt was a weight retained
on their books that limited their ability to fulfill their key role
of offering help to their neighbors and evangelizing our
faith. Now they can look beyond the bills, as we work with
them on improved billing and collection processes to insure
that they live within their means and not return to a position
where debt hinders their pastoral ministries.
Some parishes are using their new-found flexibility to
refocus their priorities and make repairs to their heating and
cooling systems, to make their churches more welcoming
during winter months. Others can now continue to operate
schools. Still others can now begin offering expanded
religious education programs for the burgeoning young
adult population, as well as outreach to the Latino community,
fast growing demographics in the country.
Debt forgiveness in the jubilee tradition, when implemented
properly, constitutes wise stewardship of the goods entrusted
to us because it allows people and institutions to look to the
future with hope and fulfill their potential and purpose.
At the conclusion of the special Jubilee, Pope Francis
indicated that the opportunities for expressions of mercy
continue in the Church. Although the Archdiocese of
Washington debt forgiveness program was a one-time event,
coinciding with the Jubilee, it continues to bear pastoral fruit
in the life and work of parishes.

RETIREMENT PROGRAMS TO FIT
YOUR CHURCH PLAN NEEDS
CHURCH PLAN SOLUTIONS
For years, our actuaries and consultants have
partnered with dioceses and archdioceses across
the country to provide consulting and administrative
services for their retirement programs. Some of our
services include:
•
•
•
•
•
•

Defined Benefit Plan | Actuarial & Consulting
Defined Benefit Plan | Outsourcing & Technology
403(b) and 401(k) Plan Investment & Consulting*
Participant Communication & Education
Regulatory & Compliance
Group Annuity Consulting & Brokerage

USI Consulting Group
261Madison Avenue, 5th Floor
New York, NY 10016
212.878.0411

usicg.com/churchplans

*Investment advice provided to the Plan by USI Advisors, Inc. Under certain arrangements,
securities offered to the Plan through USI Securities, Inc. Member FINRA/SIPC.
95 Glastonbury Blvd. | Glastonbury, CT 06033 | 860.652.3239
Both USI Advisors, Inc. and USI Securities, Inc. are
wholly owned subsidiaries of USI Consulting Group.

2015.259

2017/2018 BOARD OF DIRECTORS' CANDIDATES
The DFMC Communications’ Committee composed of Susan L. Clifton (Chair), William W. Biggs, Laura Clark,
Kevin R. Kiley, Mary Beth Koenig, and Jeff P. Trumps will present a slate of four candidates for the four available
Board of Directors positions at the annual meeting to be held in Baltimore. The Biographical Information Sheets
offered by the candidates, who have graciously offered to serve on the Board, are published below for your consideration
(in alphabetical order by last name):

« Robert Ash, Louisville (seeking reelection)
« William Biggs, Military Services, USA (seeking reelection)
« Robert Bouché, St. Louis (seeking election)
« Timothy Thomas, Marquette (seeking election)

««««««««««

Read about the candidates on the next page.
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ROBERT L. ASH

WILLIAM W. BIGGS

REPRESENTING (ARCH)DIOCESE OF: Louisville
POSITION TITLE: Chief Financial Officer
NUMBER OF YEARS IN CURRENT POSITION: 13
NUMBER OF DFMC CONFERENCES ATTENDED : 14
BRIEF DESCRIPTION OF DUTIES AND ACCOMPLISHMENTS:

REPRESENTING: Archdiocese for the Military Services, USA
POSITION TITLE: Chief Financial Officer
NUMBER OF YEARS IN CURRENT POSITION: 9 Years
NUMBER OF DFMC CONFERENCES ATTENDED: 12
BRIEF DESCRIPTION OF DUTIES AND ACCOMPLISHMENTS:

Responsible for overall financial management of the
Archdiocese. Position oversees all financial and related
functions including budgeting, audit, accounting,
investments, insurance/risk management, real estate
transactions and cemetery operations.
BRIEF DESCRIPTION OF BACKGROUND PRIOR TO
WORKING FOR THE (ARCH)DIOCESE:

CFO of privately held company ($100+ million in sales)
specializing in distribution of safety equipment and fire
protection for 11 years; CFO of publicly traded company
in environmental services for 7 years;
BRIEF DESCRIPTION OF ANY PERSONAL INFORMATION:

Married for 39 wonderful years to my wife Shellie;
We have four children, Angela, Christy, Robbie and
Katie, 3 son-laws, 1-daughter in law and 3 wonderful
grandchildren with 2 additional grandchildren on the way.
BRIEF DESCRIPTION OF EDUCATION, CERTIFICATIONS, ETC.:

Bachelor Degree in Accounting from University of
Louisville; Masters Degree in Business Administration
from Bellarmine University;
PARISH/CHURCH AFFILIATIONS:

St. Margaret Mary Parish (Parishioner for 32 years);
I have coached various athletic teams over the years as my
children attended St. Margaret Mary School. Currently,
on the finance council of St. Peter the Apostle parish for
the last four years and St. Nicholas Academy School		
Board.
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My duties include oversight of all areas of finance and
administration for the Archdiocese with involvement in
development as well.
BRIEF DESCRIPTION OF BACKGROUND PRIOR TO
WORKING FOR THE (ARCH)DIOCESE:

Prior to coming to the Archdiocese, I worked for 8 years
as Director of Finance for the Archdiocese of
Washington’s Center City Schools Consortium.
BRIEF DESCRIPTION OF ANY PERSONAL INFORMATION:

I have been married for 28 years to my wife Diane, who
has worked for 19 years with the Archdiocese of
Washington, most recently for the Offices for
Consecrated Life and the Permanent Diaconate.
BRIEF DESCRIPTION OF EDUCATION,CERTIFICATIONS, ETC.:

		I received my Bachelor of Science degree, Cum Laude,
		from the University of Maryland and earned my CPA
license in 1990.
PARISH/CHURCH AFFILIATIONS:

My wife and I have been members of St. Catherine
Laboure Church, Wheaton, Maryland, for over 30 years.
Both of us served in the religious education and RCIA
programs, were members of the Archdiocesan Capital
Campaign Executive Committee in our parish, are
Extraordinary Ministers of Holy Communion and
recently I was asked to serve on the Parish Finance
Council, which in my parish appears to be a lifetime
appointment.

If you are nominating someone else, please contact them about
their willingness to run.

DFMC BOARD CANDIDATE

DFMC BOARD CANDIDATE

ROBERT BOUCHÉ

TIM THOMAS

REPRESENTING (ARCH)DIOCESE OF: Saint Louis
POSITION TITLE: CFO
NUMBER OF YEARS IN CURRENT POSITION: 3 ½
NUMBER OF DFMC CONFERENCES ATTENDED: 4

(includes 2017 conference)

BRIEF DESCRIPTION OF DUTIES AND ACCOMPLISHMENTS:

I have full responsibility for all financial and administrative
functions for the Archdiocese (HR, IT, Audit, Facilities,
Purchasing). The accomplishment I am most proud of is the
transformation to a service minded culture. We are here to
serve, and our customers (parishes/offices) now view us as
partners after countless interactions and projects conducted
over the last few years. This success is evidenced by the fact that
we are trusted to process accounting and payroll for the majority
of parishes and Catholic Charities. We are also introducing a
full suite of support services (including education and strategic
planning) based on direct feedback received from our customers.

BRIEFLY DESCRIBE YOUR BACKGROUND PRIOR TO
WORKING FOR THE (ARCH)DIOCESE: I began my career

working for KPMG in the audit field. I then transferred to
Sigma Aldrich Corporation (a specialty chemical company)
where I worked for over 17 years in various executive roles.
After much discernment, I took over the CFO role at the
Congregation of the Mission Western Province (the Vincentian
Priests) for 4 years, eventually leading to my current position at
the Archdiocese of St. Louis.

ANY PERSONAL INFORMATION: Married to Dawn Marie

for 28 years and have seven wonderful children. A little
known fact is that I am half Hispanic as my father is from
Panama and mother is from Kentucky.

EDUCATION, CERTIFICATIONS, ETC.: B.S. in Accounting

		from Southern Illinois University in Carbondale, CPA,
CPM(certified purchasing manager).

PARISH/CHURCH AFFILIATIONS: We are new members of

St. Joan of Arc parish in St. Louis after a recent move into the
city. Prior to that we were members of St. Alban Roe parish for
15 years. I like to actively participate in the liturgy by serving as
a lector and Eucharistic minister. I am a member of the
Knights of Columbus and also work with Catholic Charities and
St. Vincent de Paul.

REPRESENTING: Diocese of Marquette
POSITION TITLE: Executive Director of Administration

and Finance

NUMBER OF YEARS IN CURRENT POSITION: 10
NUMBER OF DFMC CONFERENCES ATTENDED: This is my

10th DFMC

BRIEF DESCRIPTION OF DUTIES AND ACCOMPLISHMENTS:

I am responsible for all financial management of the Diocese of
Marquette. I am a member of nine boards and/or finance
councils affiliated with the diocese. The most challenging (by
far!) aspect of my duties is in my role as the head of human
resources for the diocese. As the executive director of
administration and finance in a small diocese I have been given
many learning opportunities, including serving as the
Superintendent of Catholic Schools, the Director of our
Catholic Social Services agency and the Director of Catholic
Cemeteries.

BRIEF DESCRIPTION OF BACKGROUND PRIOR TO
WORKING FOR THE (ARCH)DIOCESE: I worked in the banking

industry for more than 15 years. Most of that time was working
as a national bank examiner for the Office of the Comptroller
of the Currency in three different states. I have also worked in
the audit department for a mid-size bank holding company.

BRIEF DESCRIPTION OF ANY PERSONAL INFORMATION:

I have been married to my wife, Michele, for 23 years and we
have three children. My oldest daughter attends Michigan State
University and is studying to be a P.A. My middle child attends
the University of Michigan where she studies chemical
engineering. Last but not least, my son is a senior in high school
and has no plans to become a director of administration and
finance. He dreams of not having a boss and making big bucks.
I wish him luck! In my free time I play racquetball, tennis and I
like alpine skiing. I am also a working musician a couple of
weekends per month.

BRIEF DESCRIPTION OF EDUCATION, CERTIFICATIONS, ETC.:

I received a Bachelor’s degree from Northern Michigan
University where I majored in accounting. I received my
commission from the U.S. Treasury Department as a national
bank examiner and was part of a team which received an award
from the Secretary of the Treasury for work on bank fraud.
PARISH/CHURCH AFFILIATIONS: I am a member of St.
Michael’s Parish in Marquette, MI. I have served on the parish
finance council and helped lead the high school religious
education group. I currently serve as a lector and an usher.
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RECOGNIZING LONG-TERM ATTENDANCE
The Board of Directors will be privileged to recognize member conference attendance milestones during our
48th annual conference to be held in Baltimore. The following listing reflects the Corporate Office’s current record
of 2017 Baltimore attendees who are at the 10, 15, 20, 25, 30, and 35-year attendance recognition levels. We invite
each member who will be attending this year’s conference to kindly review this listing and let the DFMC know if
we inadvertently missed fully recognizing your proper years of attendance.

« FOR 35 YEARS OF ATTENDANCE

Ms. Janet Smith ~ Diocese of Springfield-Cape Girardeau

« FOR 30 YEARS OF ATTENDANCE
Mr. Scott Hoselton ~ Diocese of Fargo		

« FOR 25 YEARS OF ATTENDANCE

Ms. Monica Adams ~ Diocese of Kansas City - St. Joseph
Mr. William Weldon ~ Diocese of Charlotte

« FOR 20 YEARS OF ATTENDANCE

Mr. Matthew Byrne ~ Archdiocese of Hartford
Mrs. Lisa Ciliberto ~ Diocese of Camden

« FOR 15 YEARS OF ATTENDANCE

Mrs. Mary Beth Koenig ~ Diocese of Austin
Ms. Patricia Myers ~ Diocese of Lake Charles
Ms. Debbie Swisher ~ Diocese of Lexington
Dn. Hans Toecker ~ Diocese of Nashville

« FOR 10 YEARS OF ATTENDANCE

Mrs. Terri Brisson ~ Diocese of Charleston
Mr. Mac Bryant ~ Diocese of Manchester
Mr. Anthony Hanna ~ Archdiocese of Nassau
Mrs. Stacy Harris ~ Archdiocese of Indianapolis
Ms. Ursula Hinkson ~ Diocese of San Bernardino
Mr. Kenneth Jayroe ~ Archdiocese of New Orleans
Mr. Glenn Landry ~ Diocese of Houma-Thibodaux
Mr. Anthony Rabago ~ Diocese of Phoenix
Mr. Timothy Thomas ~ Diocese of Marquette

INTUITIVE & SMART

HR, PAYROLL & TIME SOFTWARE
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INDEPENDENT
AUDITORS’ REPORT
To the Board of Directors
Diocesan Fiscal Management Conference
Phoenix, Arizona
We have audited the accompanying financial statements of Diocesan Fiscal Management Conference (a nonprofit corporation)
which comprise the statements of financial position as of December 31, 2016 and 2015, and the related statements of activities,
and cash flows for the years then ended, and the related notes to the financial statements.
Management’s Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial statements in accordance with accounting
principles generally accepted in the United States of America; this includes the design, implementation, and maintenance of
internal control relevant to the preparation and fair presentation of financial statements that are free from material misstatement, whether due to fraud or error.
Auditor’s Responsibility
Our responsibility is to express an opinion on these financial statements based on our audits. We conducted our audits in accordance with auditing standards generally accepted in the United States of America. Those standards require that we plan and
perform the audits to obtain reasonable assurance about whether the financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial statements.
The procedures selected depend on the auditor’s judgment, including the assessment of the risks of material misstatement of the
financial statements, whether due to fraud or error. In making those risk assessments, the auditor considers internal control relevant to the entity‘s preparation and fair presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal
control. Accordingly, we express no such opinion. An audit also includes evaluating the appropriateness of accounting policies
used and the reasonableness of significant accounting estimates made by management, as well as evaluating the overall presentation of the financial statements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.
Opinion
In our opinion, the financial statements referred to above present fairly, in all material respects, the financial position of
Diocesan Fiscal Management Conference as of December 31, 2016 and 2015 and the changes in its net assets and its cash flows
for the years then ended in accordance with accounting principles generally accepted in the United States of America.
Report on Supplementary Information
Our audit was conducted for the purpose of forming an opinion on the financial statements as a whole. The statements of functional expenses on pages 12 and 13 are presented for purposes of additional analysis and are not a required part of the financial
statements. Such information is the responsibility of management and was derived from and relates directly to the underlying
accounting and other records used to prepare the financial statements. The information has been subjected to the auditing procedures applied in the audit of the financial statements and certain additional procedures, including comparing and reconciling
such information directly to the underlying accounting and other records used to prepare the financial statements or to the
financial statements themselves, and other additional procedures in accordance with auditing standards generally accepted in the
United States of America. In our opinion, the information is fairly stated in all material respects in relation to the financial statements as a whole.

Chandler, Arizona
May 19, 2017
SUMMER 2017
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LAW BRIEFS
Unanimous Court Declares No Church Establishment Requirement for Church Plans
On June 5, the Supreme Court decided the question
whether the church plan exemption from the Employee
Retirement Income Security Act of 1974 (“ERISA”) applies
to a pension plan maintained by an otherwise qualifying
church-affiliated organization, or whether the exemption
applies only if, in addition, the plan was established by a
church. In short, ERISA provides that a church plan means a
plan established and maintained by a church, and that a plan
established and maintained by a church includes a plan maintained by a church-affiliated organization whose principal
purpose is to administer or fund the plan. By a unanimous 8-0
vote—Justice Gorsuch did not participate in the decision—
the Court held that ERISA does not require that a church
establish an employee benefit plan for it to qualify as a church
plan.
Justice Kagan wrote the opinion of the Court, in which
all other justices (except Justice Gorsuch) joined. Justice
Sotomayor, writing for herself alone, filed a concurring
opinion.
The decision was a defeat, or at least, as explained below,
not a “win,” for plaintiffs in three consolidated cases, Advocate
Health Care Network v. Stapleton, Saint Peter’s Healthcare
System v. Kaplan, and Dignity Health v. Rollins, on appeal
from the Seventh, Third, and Ninth Circuits, respectively. All
three courts of appeal had held that a plan does not qualify
for the church plan exemption unless it is first established by
a church, which precluded church plan status for the plans
established by the defendants, all religiously affiliated health
care providers.
The Court’s decision means that the hospitals’ defined
benefit pensions, for now, are not subject to ERISA’s labor
and tax provisions that provide minimum standards (vesting,
participation, funding, etc.), ensure consistent reporting and
disclosure requirements, provide civil remedies to promote
compliance, and require participation in the Pension Benefit
Guaranty Corporation’s compulsory plan termination insurance program. The decision also staves off ERISA’s application
to health and welfare benefit plans established and maintained by church ministries.
Since its enactment in 1974, ERISA has provided an
exemption for church plans: “[t]he term ‘church plan’ means
a plan established and maintained … for its employees (or
their beneficiaries) by a church or by a convention or association of churches….” ERISA § 3(33)(A). Initially, ERISA
permitted a church plan to cover not only the church’s
employees, but also, for a temporary period set to expire after
1982, the employees of affiliated church agencies or ministries. Congress made that rule permanent when it passed the
Multiemployer Pension Plan Amendments Act of 1980
(“MPPAA”), by defining an “employee” of a church or a convention or association of churches to include “an employee of
an organization, whether a civil law corporation or otherwise,

which is exempt from tax under section 501 and which is
controlled by or associated with a church or a convention or
association of churches.” ERISA § 3(33)(C)(ii)(II).
Practice Point: Thus, there has been no dispute that a diocesan employee benefit plan could qualify as a church plan and
cover not only employees of the diocese, but also employees of
separately incorporated diocesan ministries, including Catholic
Charities.
Another amendment enacted as part of MPPAA created
a latent ambiguity, however: “A plan established and maintained for its employees (or their beneficiaries) by a church or
by a convention or association of churches includes a plan
maintained by an organization, whether a civil law corporation or otherwise, the principal purpose or function of which
is the administration or funding of a plan or program for the
provision of retirement benefits or welfare benefits, or both,
for the employees of a church or a convention or association
of churches, if such organization is controlled by or associated
with a church or a convention or association of churches.”
ERISA § 3(33)(C)(i). The ambiguity was latent because the
Internal Revenue Service, Department of Labor, and Pension
Benefit Guaranty Corporation have been ruling consistently
for thirty-five years that this provision meant that a religiously
affiliated church entity, whether a pension board, hospital,
university, or other church ministry, could establish and maintain its own employee benefit plans as church plans exempt
from ERISA. In 2013, plaintiffs brought five (now nearly 40)
class action lawsuits in federal courts challenging that interpretation.
According to the plaintiffs, the phrase “includes a plan
maintained by” (emphasis added) a church affiliated organization was a narrow refinement of the statement in ERISA §
3(33)(A) that a church plan is “a plan established and maintained … for its employees (or their beneficiaries) by a
church….” That is, the amendment provides that once a
church establishes a plan, the church itself is under no obligation to maintain or manage the plan—the plan instead can be
maintained by a church affiliated organization, such as a pension or welfare benefit board.
Justice Kagan, writing for the Court, agreed with the
hospitals that plaintiffs’ interpretation is not only restrictive,
but also fails to give effect to every word in the statute such
that it is contrary to the purpose of the amendment. Kagan
broke down the statute’s provisions into “user-friendly form”:
Under paragraph (A), a “‘church plan’ means a plan
established and maintained ... by a church.”
Under subparagraph (C)(i), “[a] plan established and
maintained ... by a church ... includes a plan maintained by [a
principal-purpose] organization.”
CONTINUED ON PAGE 14
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CONTINUED FROM PAGE 13

The use of the word “includes” is not literal, Kagan wrote, but rather “tells readers that a different type of plan should receive
the same treatment (i.e., an exemption) as the type described in the old definition,” just as a statute might express that the term
“state” also includes Puerto Rico and the District of Columbia. According to the Court, Congress could have effected an amendment permitting only church established plans to qualify for the church plan exemption if it had written that “a plan maintained
by a church includes a plan maintained by” a principal purpose church-affiliated organization. It did not. Congress stated that “a
plan established and maintained … by a church” includes a plan maintained by a principal purpose church-affiliated organization.
If the Court were to treat Congress’ addition of “established and” as surplusage, the statute could be read to find that plans
established and maintained by church affiliated benefit boards do not qualify for the church plan exemption—and when the
church plan exemption was enacted, and this remains true today, many plans maintained by church affiliated benefit boards were
not established by a church, but rather by the boards themselves. The Court found that its construction is consistent with Congress’
goals in amending the statute, with the further benefit of obviating any need for the IRS to decide whether an organization is or
is not a church. Finally, the Court also found that it was the entity that maintains an employee benefit plan, rather than the entity
that historically established it, that bears the strongest relationship to Congress’ goals in enacting ERISA and its exemptions.
Several issues for these and other religiously affiliated entities that have established and maintained their own employee benefit plans as church plans remain unresolved after the Supreme Court’s decision. First, the statute permits a religiously affiliated
entity to maintain (and, as affirmed by the Supreme Court, to establish) a church plan if it is an “organization, whether a civil law
corporation or otherwise, the principal purpose or function of which is the administration or funding of a plan or program for
the provision of retirement benefits or welfare benefits … if such organization is controlled by or associated with a church or a
convention or association of churches.” A nonprofit hospital’s principal purpose or function is to provide health care, but most
organizations have an internal committee whose principal function is to administer benefits, particularly with respect to pension
plans. While the agencies have long agreed that such an internal committee suffices as a “principal purpose organization,” others
disagree, leading the director of the Pension Rights Center, Karen Ferguson, to state in a press release issued shortly after the
Court’s opinion, that “Today’s ruling is not a win, but it isn’t a loss, either.”
Second, plaintiffs may continue to challenge whether a church agency or ministry that maintains a church plan is in fact
“controlled by or associated with a church or a convention or association of churches.” The question there usually centers on
whether the organization shares common religious bonds and convictions with its associated church or convention or association
of churches. And finally, the Court did not address the arguments raised by plaintiffs in the courts below that the church plan
exemption, as applied to a church ministry, violates the Establishment Clause.
Practice Point: A church plan exempt from ERISA is not
immune from liability. In addition to further challenges to the
church plan exemption, plaintiffs may file suits in state courts for
breaches of fiduciary duty.
In her concurring opinion, Justice Sotomayor said she was
“persuaded that [the Court’s opinion] correctly interprets the
relevant statutory text,” but she suggests that Congress likely
did not intend for the church plan exemption to apply “with
respect to some of the largest health-care providers in the
country.” —M.G.
See: Advocate Health Care Network v. Stapleton, Nos. 16-74,
16-86, & 16-258, 2017 WL 2407476 (U.S. June 5, 2017).

Law Briefs is reprinted with special permission granted
by the Office of General Counsel,
United States Conference of Catholic Bishops,
Washington, D.C.
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LAW BRIEFS
Regulatory Issues
New Partnership Audit Rules Will Affect Exempt Organizations
Treasury and the IRS published proposed regulations implementing a new centralized partnership audit regime on June 14.
The new centralized partnership audit regime was enacted into law on November 2, 2015, as part of the Bipartisan Budget Act
of 2015 (“BBA”), which added a new Subchapter C, Treatment of Partnerships, to Chapter 63 of the Internal Revenue Code,
generally effective for partnership taxable years beginning after December 31, 2017. Substantially similar proposed regulations
had been released earlier this year on January 19, but were immediately withdrawn prior to publication due to a regulatory freeze
implemented by President Trump. The BBA rules replace the prior regime enacted as part of the Tax Equity and Fiscal
Responsibility Act of 1982 (“TEFRA”).
Under TEFRA, the IRS is permitted to determine, and make Practice Point: A limited liability company that is not a disreadjustments to, certain items of income, gain, loss, deduction, or garded entity and which has not made an election to be treated
credit, at the partnership level, but is often constrained to pursue as a corporation is a “partnership” for federal tax law purposes.
separate tax deficiency procedures against individual partners
because of partner (rather than partnership) level determinations. Often, a partnership has partners which are themselves partnerships (referred to as “tiered” partnerships), compounding the difficulty of adjusting tax returns for the ultimate tax paying
partners. A small partnership, with 10 or fewer partners, is automatically exempt from TEFRA if each partner is a U.S. citizen
or resident alien individual, a C corporation, or an estate of a deceased partner.
Section 6221(a) of the Code, beginning in taxable years on or after January 1, 2018, eliminates the TEFRA distinction
between partnership and partner level items, by permitting the IRS, in a single proceeding, to assess and collect tax directly
against the partnership itself with respect to “[a]ny adjustment to items of income, gain, loss, deduction, or credit of a partnership
for a partnership taxable year (and any partner’s distributive share thereof).” Partnerships with fewer than 100 partners, each of
whom is an individual, C corporation (including its foreign equivalent, or a tax-exempt nonprofit corporation), S corporation, or
estate of a deceased partner, may elect out of the centralized partnership audit regime, and the IRS will be required to separately assess deficiencies against each partner. Tiered partnerships, regardless of size, will not be eligible to make this election.
CONTINUED ON PAGE 16

Protect Your Diocese’s
Financial Investment
with ParishSOFT
ParishSOFT is a web-based platform
that serves over 9000 parishes in
173 dioceses. We safe guard their
investment with the security they
need. Why choose ParishSOFT?
42 dioceses and all their parishes
are using ConnectNow Accounting
Time-tested, web-based software
with access to real-time data
Single database technology
optimizes reports, saving time
Platform designed with the needs
of the Catholic Church in mind

Contact our diocesan team to get started!

parishsoft.com
866-930-4774
info@parishsoft.com
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Practice Point: The proposed rules provide that an electing
partnership must notify each partner within 30 days. Partnerships
in which a disregarded entity is a partner will not be permitted
to make the election. See Prop. Treas. Reg. § 301.6221(b)-1(b)(3)
(ii)(D).
The centralized partnership audit regime also introduces
the concept of a “partnership representative,” replacing
TEFRA’s “tax matters partner.” Unlike a tax matters partner,
a partnership may designate any person with a substantial
presence in the U.S. as the partnership representative—i.e., it
no longer has to be a partner—and he, she, or it can bind the
partnership in tax dealings with the IRS, which in turn is
binding on the partners. While an entity can be a partnership
representative, the proposed rules require that an individual
be identified as the sole individual through whom the partnership representative will act.
Practice Point: Partnership agreements for partnerships that
are not eligible to or will not opt out of the centralized partnership audit regime should be amended to provide how the
partnership representative is determined.
Law Briefs is reprinted with special permission granted
by the Office of General Counsel,
United States Conference of Catholic Bishops,
Washington, D.C.

What projects
have your parishes
been putting off?

Parish Needs

The Parish Capital Campaign
program from Our Sunday Visitor is
a complete consulting, communication
and recording program focused on vital
parish projects.This solution makes

Replace leaky ro
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Replace carpet
Wheelchair ram
ps
New HVAC syst
em
Repaint sanctu
ary
Repair organ

it simple for parish staff to implement
and complete a successful
campaign.
Parish Capital Campaigns
also provide the parish a way
to separate capital funding
needs from regular offertory.

Contact us today for a
feasibility study and discover the
level of success your parishes can achieve!

(800) 348-2886, ext. 2539

A critical aspect of the new centralized partnership audit
regime is the concept of the “imputed underpayment.” In
brief, if the total netted partnership adjustment, multiplied by
the highest individual or corporate federal income tax rate in
effect for the taxable year under review (the “reviewed year”),
and after any increase or decrease in tax credits resulting from
partnership adjustments, is greater than zero, the resulting
amount is the imputed underpayment which the partnership
is required to pay in the year that the IRS issues a final partnership adjustment (the “adjustment year”).
Prior to the IRS issuing a final partnership adjustment,
the IRS will issue a NOPPA, or notice of proposed partnership adjustment, to which the partnership representative may
request a modification of a proposed imputed underpayment.
A portion of a partnership’s imputed underpayment may be
reduced, for example, if the partnership representative demonstrates the amount of an adjustment attributable to a
tax-exempt partner. A partnership representative may also
request a rate modification, for example, with respect to capital gains and qualified dividends. With respect to tax-exempt
organizations, any modification will be limited to the extent
that the tax-exempt partner would not be subject to tax, for
example, because the amount would not be considered unrelated business taxable income.
Practice Point: Practice Point: Although a partnership’s total
imputed underpayment may be reduced due to the presence of
one or more tax-exempt partners who were in the partnership
during the reviewed year, those tax-exempt partners will not
necessarily benefit from the adjustment. Some of them may no
longer be partners in the adjustment year (although a partnership may “push out” an imputed underpayment to partners
from the reviewed year—see below), and the IRS is considering
whether tax-exempt partners are guilty of providing a private
benefit to taxable partners if the partnership agreement does
not prohibit a tax-exempt partner from having to directly or
indirectly bear any portion of tax allocable to a current or former taxable partner, including one in a higher tier partnership.
Factors to consider may include whether the tax-exempt
partner(s) controls the partnership, or if a tax-exempt partner is
named as the partnership representative.
Although the partnership is generally responsible for paying the imputed underpayment specified in a final partnership
adjustment, or “FPA,” new section 6226 of the Code provides
an alternative to paying the tax by pushing the tax liability out
to the reviewed year partners. This is especially desirable if
the identity of the partners in the adjustment year does not
match the identity of the partners from the reviewed year
from which the imputed underpayment arose. The proposed
regulations describe the procedures for partnership representative to make a valid election so that the liability for tax,
penalties, and interest shifts from the partnership to the
reviewed year partners. Comments on the proposed rules are
due August 14, 2017. —M.G.
See: 82 Fed. Reg. 27334 (June 14, 2017).
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Announcements
USCCB Group Ruling Documents to be Updated September 1, 2017

The following chart lists group ruling documents that will be updated and available on the USCCB website on September 1,
2017, superseding the current documents dated May 1, 2015.ling Documents Available on www.USCCB.org d Group Ruling
on September 1, 2017
The USCCB Group Ruling: Frequently Asked Questions
Procedures and Instructions for Form 0928A
Form 0928A, Application for Inclusion in Group Ruling (core form)
			

• Form 0928A, Section J, Supporting Organizations

			

• Form 0928A, Section K, Homes for the Elderly or Disabled

			

• Form 0928A, Section L, Low Income Housing

			

• Form 0928A, Section M, Religious Orders/Associations

			

• Form 0928A, Section N, Schools

			

• Form 0928A, Section O, Hospitals

Group Ruling and OCD Reportable Changes: Instructions
			

• Form 0928-1, Request for Inclusion in USCCB Group Ruling

			

• Form 0928-2, Deletions and Name/Address Changes for Organizations in USCCB Group Ruling

			

• Form 0928-3, Request for Asterisked Inclusion in Official Catholic Directory

			

• Form 0928-4, Request for Inclusion of Activity/Ministry in Official Catholic Directory

Request for Asterisked Listing in Official Catholic Directory
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• Enterprise Risk Management and
Compliance (ERMC)
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Compensation and Risk Management

• Governance Practices, Performance and
Leadership Development

• Retirement Funding Strategies

• Health & Welfare Benefits and Wellness

• Underwriting Programs Specific to
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• Human Resource Consulting

Providing insurance and risk management solutions to Catholic Dioceses since 1928

• Student Accident & Special Risk

WALDORF RISK SOLUTIONS, LLC
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1.800.275.9762
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FINAL_WRS_ AD_BW_3.5x4.5_11_2016.indd 1

SUMMER 201711/2/16
172:24 PM

DFMC
GOLD LEVEL SPONSORS
BALTIMORE, MARYLAND

Booth #...............................................EXHIBITOR

Booth #...............................................EXHIBITOR

300................................................CAPTRUST Advisors
301............................... Catholic Management Services
400.................................... Diocesan Financial Partners
401....... Christian Brothers Investment Services (CBIS)

201...................... Knights of Columbus Asset Advisors
203.............................................................. ParishSOFT
302..................................Breckinridge Capital Advisors
303.......................................... Ave Maria Mutual Funds
307................................................... Our Sunday Visitor
402.........................................Arthur J. Gallagher & Co.
403.............................................Waldorf Risk Solutions
406................... Benefit Allocation Systems, LLC (BAS)
500..................................... Christian Brothers Services
502...................................................................... Paycor

BOOTH #............................................EXHIBITOR

BOOTH #............................................EXHIBITOR

September 24 - 27, 2017

PLATINUM LEVEL SPONSORS

107........................................ Vanco Payment Solutions
109..................................... Crowley Programming, Inc.
111.......................................................................Nyhart
113..............................Liturgical Publications, Inc. (LPI)
115......................................................................... Abila
117........................... Notre Dame Federal Credit Union
206...................................................................... Intacct
208......................................................Serenic Software
209........................................................... Duff & Phelps
210.............................................. USI Consulting Group
211............................................. Investing for Catholics
212............................................. Reinhart Partners, Inc.
213..........................................................................TIAA
214.................................................... CliftonLarsonAllen
215................................... Stewardship Technology, Inc
217........................................................Greater Mission
308.............................................................Steier Group
309........................................................Qvinci Software
310..............................................MPC Capital Advisors
311..................................................................PrimePay
312......................................................FACTS | RenWeb
313................................................. Parish Data System
314..................................... Manning & Napier Advisors
315..............................................Burri Insurance Group
316....... Advanced Enterprise Technologies, Inc. (AETI)
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408.........................................................Grant Thornton
409....................................................... Shelby Systems
410.............................................Catholic Mutual Group
411................................. Concord Advisory Group, The
412........................................................Brown Advisory
413........................................Blackbaud (Smart Tuition)
414......................................................... CathoNet, LLC
415.................................................. Ratio Risk Services
417...........................................Guidance In Giving, Inc.
507....................................................Mutual of America
508...................................... Who's Where/Points North
509.........................Sawgrass Asset Management, LLC
510.............. Gabriel, Roeder, Smith & Company (GRS)
511.............................................. Graystone Consulting
512......... Stapleton Fox Group at Morgan Stanley, The
513..................................................................Armanino
514...................................................................... Mercer
515...............................................Gabriel Software LLC
516.......................................................Faith Direct, Inc.
606.......... National Catholic Risk Retention Group, Inc.
608.............................................Hirtle, Callaghan & Co.
610.............................................................. HKP Payroll
612............................................................ USA Mutuals
614................. GiveCentral-Coleman Consulting Group

PL ATINUM SPONSORS

BOOTH 300

BOOTH 400

BOOTH 401

BOOTH 301

GOLD SPONSORS

BOOTH 402

BOOTH 406

BOOTH 307

BOOTH 203

BOOTH 302

BOOTH 201

BOOTH 303

BOOTH 403

BOOTH 502

BOOTH 500
SUMMER 2017

19

SPONSOR INFOR M ATION
SUNDAY OPENING RECEPTION

Sunday, September 24, 2017
Interlogic Outsourcing, Inc.
Mr. Bryan Gorman
Business Development for National Non-Profit Organizations
25325 Leer Dr. - PO Box 2808
Elkhart, IN 46514
574-262-2800
bryan.gorman@ioipay.com

KEYNOTE, GENERAL SESSION I: REV. THOMAS GAUNT, S.J.

Sunday, September 24, 2017
Christian Brother Investment Services (CBIS), Booth #401
Mr. Robert Stelben
Head of Institutional Development & Consultant Relations
777 Third Avenue 29th floor
New York, NY 10017
(212) 490-0800
rstelben@cbisonline.com

MONDAY BREAKFAST

Monday, September 25, 2017
Bank of America Merrill Lynch Global Institutional Consulting
Mr. James T. Ryan
Managing Director
225 Liberty Street Floor 41
New York, NY 10281
212-236-5143
james_t_ryan@ml.com

GENERAL SESSION II: DR. ALLEN HUNT

Monday, September 25, 2017
Mesirow Financial
Mr. James J. Kilbane
Managing Director
353 N. Clark Street
Chicago, IL 60654
312-595-6761
jkilbane@mesirowfinancial.com

GENERAL SESSION III: KIM FIORENTINO

TUESDAY LUNCHEON

Tuesday, September 26, 2017
Friess Associates
Joe Fields
Managing Partner
3711 Kennett Pike
Greenville, DE 19807
302-442-4358
joe@friess.com

TUESDAY AFTERNOON BREAK

Tuesday, September 26, 2017
Goldman, Sachs & Co.
Mr. Dennis Howie
Vice-President
3414 Peachtree St. NE Suite 600
Atlanta, GA 30326
404-846-7235
dennis.howie@gs.com

WEDNESDAY BREAKFAST

Wednesday, September 27, 2017
Christian Brothers Services, Booth #500
Bro. Michael Quirk
President
1205 Windham Parkway
Romeoville, IL 60446
800-807-0100
michael.quirk@cbservices.org

WED MORNING BREAK

Wednesday, September 27, 2017
Marquette Associates
Glenn Ross
Managing Partner
1312 Bellona Ave. Suite 300
Lutherville, MD 21093
410-825-0444
ger@marquetteassociates.com

NOTEPADS & PENS

Monday, September 25, 2017
National Catholic Risk Retention Group, Booth #606
Mr. Dennis H. O’Hara
President & CEO of TNCRRG and President of NCS, LLC
801 Warrenville Road Ste 175
Lisle, IL 60532
630-725-0986
dohara@tncrrg.org

Bishops' Plan Insurance Company (BPIC)
Pat Kelly, MBA, CFA
President, Board of Directors (CFO, Diocese of Youngstown)
2850 Golf Road
Rolling Meadows, IL 60008
877-325-BPIC(2742)
info@bpicmembers.org

MONDAY LUNCHEON

Catholic Extension
Kevin McGowan
CFO
150 S. Waker Drive Suite 2000
Chicago, IL 60606 312-795-5133
kmcgowan@catholicextension.org

Monday, September 25, 2017
Diamond Hill Capital Management, Inc.
Mr. Trey Rouse
Director - Consultant Relations
325 John H. McConnell Boulevard Suite 200
Columbus, OH 43215
855-255-8955
trouse@diamond-hill.com

TUESDAY BREAKFAST

Tuesday, September 26, 2017
Baird Funds
Richard Whittow
Managing Director
777 East Wisconsin Ave.
Milwaukee, WI 53202
414-298-1081
Rwhittow@rwbaird.com
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SCHOLARSHIP SPONSOR

United States Conference of Catholic Bishops,
Office of National Collections
Mary Mencarini-Campbell
Executive Director 3211 4th Street NE
Washington, DC 20017
202-541-3146
mcampbell@usccb.org

DIOCESAN FISCAL MANAGEMENT CONFERENCE
OFFICIAL MEETING PLANNER

Annual Conference 2017

SEPTEMBER 24-27, 2017 ~ BALTIMORE, M ARYL AND
BALTIMORE MARRIOTT WATERFRONT ~ DISCOUNTED AIR TRANSPORTATION

518-785-3392
Plaza Meetings ~ 685 Watervliet Shaker Road #1637 ~ Latham, NY 12110

Ready to help
you capitalize on
opportunities wherever
they arise, now and
into the future.

© 2016 Grant Thornton LLP | All rights reserved
U.S. member firm of Grant Thornton International Ltd
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Mark your
calendars!
DFMC
2 018
PHOENIX,
ARIZO N A

CBIS works with Catholic institutions in aligning their
investments with the teachings of the Church to promote
the common good. Through our Catholic Responsible
InvestingSM approach, CBIS seeks to inspire companies
to help combat human traffickers who take people from
loved-ones, strengthen human rights policies to protect the
impoverished and unborn, provide access to medicine for
those in need, build a more diverse workforce, or heal the
fragile environment. We believe our efforts have touched
countless lives while helping make sure ministries are
financially able to continue their work.

A TRUSTED PARTNER FOR CATHOLIC
INSTITUTIONS GLOBALLY SINCE 1981.
info@cbisonline.com
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800.592.8890

Committed to Catholic Investment Programs
Foundations • Deposit & Loan • Pension • 401(k) • 403(b)
Operating Reserves • Perpetual Care Funds • Captive Insurance

Please make sure to fill out our annual
Arch/Diocese Investment Survey.
While you’re at this September’s
Diocesan Fiscal Management Conference
in Baltimore, please visit us at
Booth #300
and attend Stephen Schott’s presentation on
Current Trends in Catholic Investing.

At Breckinridge Capital Advisors, we integrate
environmental, social and governance factors
into our research process, and our robust,
proprietary tools can effectively build and
manage customized fixed income separate
accounts to accommodate Catholic mandates.

To learn more, please visit www.breckinridge.com
or call Cara Early at 617-443-1120.

Tampa, FL | Hollywood, FL | 888.697.5908 | captrustadvisors.com

-----------------------------------------------------------------------------------------------

Address Update

What would you like to see in the Herald?

If you wish to update our mailing address information or if you wish to
add other names to our list please complete the information below or visit
www.dfmconf.org:

Members are encouraged to submit items as well as articles for
consideration in the Herald. Notices of Employment Opportunities are
published on the website as they are received in the National Office.

The Herald Publication Schedule

Name
Position

The Herald will accept notices and articles for future issues according to
the following schedule:

Arch/Diocese

Address
City

State		Zip

❍

Deletion

❍

Addition

❍

Correction

Deadline Date		
April 30
Spring Issue
July 30
Summer Issue
October 31
Fall Issue
January 31
Winter Issue

Publication Date
May 31
August 30
November 30
February 28

We would appreciate your comments & input on items for future issues.

Please Mail To: DFMC NATIONAL OFFICE, 4727 E. Bell Road, Ste. 45-358, Phoenix, AZ 85032
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ASSOCIATION MEETINGS
Diocesan Fiscal Management Conference (DFMC)
September 24, 2017
September 27, 2017

Baltimore, MD

Baltimore Marriott
Waterfront

September 16, 2018
September 19, 2018

Phoenix, AZ

Sheraton Grand Phoenix

September 17, 2017
September 20, 2017

Atlanta, GA

Hyatt Regency

The Resource Center for Religious Institutes (RCRI)

Canon Law Society of America (CLSA)
October 16, 2017
October 19, 2017

International Catholic Stewardship Council (ICSC)

Indianapolis, IN
The Westin Indianapolis
		

Diocesan Information Systems Conference (DISC)
June 19, 2018
Detroit, MI
June 21, 2018		

Embassy Suites
Livonia, MI

October 31, 2017
St. Louis, MO
November 3, 2017		

Hyatt Regency St. Louis
at the Arch

National Association of Church Personnel Administrators
(NACPA)
April 22, 2018
Niagara Falls, NY
April 24, 2018		
		

