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Message from the
President

Our attendance
in Atlanta totaled
324 from 168
dioceses, eparchies,
and member
organizations. While
At this time of year, we remember the
not a record (thanks to
many blessings for which we are thankful.
Boston!), participation
Near the top of my list, I am thankful for
continued to grow.
the opportunity to serve God through the
The Internal Audit
ministry of finance. The Diocesan Fiscal
Forum on Sunday
Managers Conference (DFMC), as an
Brad
Wilson
received high marks
organization and through its annual
Archdiocese of Atlanta
and recommendations
meeting, has been an invaluable resource
were made to consider
helping me in my ministry and, I hope, in
an Audit Track for concurrent sessions.
yours as well.
Feedback on the General Session speakers
Under the leadership of our past
was very positive. Chris Lowney spoke
President, Mary Beth Koenig of the
about why Pope Francis leads the way he
Diocese of Austin, the annual meeting in
does. Bill Weldon excelled at keeping the
Atlanta was a success. Judging from the
FASB review lively. And, ripped straight
evaluations, the annual meeting delivered
from the headlines, Elizabeth McCaul gave
on our objectives:
• Foster a network of professional peer us insight into the reformation of the
relationships to share knowledge and Vatican finances.
Responding to suggestions, the
experience;
Program Committee included concurrent
• Help members identify service
sessions led by diocesan staff addressing
providers specializing in Churchtopics and best practices specific to our
related temporal matters;
needs. The Program Committee’s overall
• Present topics and speakers for
goal was to ensure that you would take away
spiritual growth and understanding
three to five ideas that you could quickly
of the Church.
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DIOCESAN
FISCAL MANAGEMENT
CONFERENCE
NATIONAL OFFICE:
4727 E. Bell Road, Ste. 45-358
Phoenix, AZ 85032
Toll-free: 877-709-3362
Email: dfmc@dfmconf.org

Inside:

Board of Directors. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 2
From the Desk of the Executive Director . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 2
New CDFM. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 3
Recognizing Long Term Membership. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 6
Conference Pictures. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 8
Law Briefs . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 11
Association Meetings . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 20

www.dfmconf.org
Go online to learn more

DFMC
Board of
Directors
Bradley J. Wilson

President
Archdiocese of Atlanta
William G. Fisher

Vice President/Program Chair
Diocese of Wheeling-Charleston
Kevin R. Kiley

Secretary - Treasurer
Archdiocese of Boston
Mark A. Fisher

Site Chair
Diocese of San Diego
Most Rev. Kevin J. Farrell, DD

Episcopal Moderator
Diocese of Dallas
Most Rev. Donald W. Trautman,
STD, SSL

Episcopal Moderator Emeritus
Diocese of Erie
Patrick A. Markey

Executive Director
Robert L. Ash
Archdiocese of Louisville
Richard K. Austin
Archdiocese of Detroit
William W. Biggs
Archdiocese for Military Services
Susan L. Clifton
Diocese of Fairbanks
David E. Hessel
Archdiocese of Galveston-Houston
Mary Beth Koenig
Diocese of Austin
Anthony R. Rabago
Diocese of Phoenix
Dn. Jeff P. Trumps
Diocese of Lafayette in Louisiana
Laura J. Williams
Diocese of Beaumont

2 Fall 2015

From the Desk of the Executive Director …
As I returned from the DFMC annual meeting in Atlanta there
were many things on my mind. The foremost was gratitude. I am
grateful to Archbishop Gregory, Brad Wilson and the Archdiocese
of Atlanta for their generous hospitality and the warm welcome we
were given. I have the beautiful card I received from a youngster
named Michelle Sande of Immaculate Heart of Mary on my desk.
I believe it will be there for a very long time. It not only inspires me
but it warms my heart and reminds me why I am committed to
working for the Church.
I am grateful to all of those who gave so much of their time,
talent, and treasure to make our days together meaningful and
enjoyable. As so many of you indicated in your evaluations, our
presenters were truly extraordinary and gave us much to reflect
Patrick A. Markey
upon and learn from. I entered each session with excitement and
Executive Director
anticipation and most often left pondering the new things I had
learned or the approaches I had never considered. Also of great
importance during our time together was the presence of many of our most important service
providers in the exhibit hall or at sponsored events. Their assistance and advice is
immeasurable and we are so fortunate that they come to spend time with us. As with many of
you, I came back with new contacts and information that will assist me in the coming year.
This gratitude extends to all the people behind the scenes at Plaza Meeting and the hotel who
made this event possible and so successful.
Above all else, however, I am most grateful for the many graces that God gave us during
those important days together. Of the many, what stand out most are the wisdom we received
and experience of community that we lived. I feel these gifts quite strongly and have not been
able to stop thinking about them: wisdom and community.
Our most common understanding of the word wisdom comes from the Greek word
sophia, which literally means clarity. And the word community comes from the Latin word
communis, which means, with strength and fortitude. Yes, I have to confess that whether during
Archbishop Gregory’s keynote, or Chris Lowney’s talk on leadership, or Elizabeth McCaul’s
explanation of the Church’s ongoing financial reform I experienced the gift of clarity; things
that were unclear to me became clearer and I am grateful. As a Church we have been
struggling with our role as Catholics in the at times hostile public square and Archbishop
Gregory challenged us to be a protagonists and to take personal responsibility for our faith.
Not knowing how to be a good leader we often look to others for answers and inspiration.
Chris Lowney told us not to look without to know how to lead but to look within. In these
days with seemingly new revelations of financial mismanagement at the very core of the
Church, we have complete, fist-hand information of the extent of Pope Francis’ financial
reforms from Elizabeth McCaul herself. Such clarity, so much grace.
I also realize that in my time together with so many of you I experienced community. I
felt fortified and strengthened by our conversation, our friendship, and our common prayer
during the Eucharist. Together we were able to confront many difficulties facing dioceses
today including changing regulatory and demographic environments, managing complex and
Catholic specific realities like Canon Law and finance councils, and navigating an
international, universal Church.
As I look at our work in the present and in the future, I have to ask myself how can I take
what I have learned, wisdom and community, and apply it to all I do in the year ahead?
Clarity calls to mind transparency. Perhaps this idea, transparency in all we do and report,
needs to be my guide as I assist the DFMC and dioceses to be leaders that provide knowledge,
expertise, and insight in contemporary matters facing the Church. Fortitude and strength come
from a common vision and faith, which makes me think of being accountable for the things
we share and the resources entrusted to us. Transparency and accountability. These are not
only good accounting principles but a way of being the responsible leaders Pope Francis is
calling us to be. I am grateful and look joyfully forward to the year ahead.✟

DFMC welcomes 4 new Certified Diocesan Fiscal Managers
The DFMC is happy to welcome 4 finance professionals as Certified Diocesan Fiscal Managers
(CDFM) after they successfully passed the exam held this year in conjunction with the Atlanta
conference. The new CDFM’s are Phillip Signore, St. Petersburg; Gerrie Lenn Pimentel, Fresno;
Cynthia Martin, Fresno; and Sheila Murray, Greensburg. They join 28 other fiscal managers who
have passed the exam since its inception at the 2009 Chicago conference.
The CDFM program’s history goes back to 2008 when the DFMC board of directors asked Dr.
Wayne Lenell, CPA, Finance Director of the Diocese of Rockford, to develop a program that
recognizes a members’ mastery of 16 fiscal management disciplines that the typical fiscal officer
encounters on a regular basis. These objectives also complement the conference mission of promoting
spiritual growth among its members, encouraging development of professional relationships among
members, and providing fiscal and administrative expertise and professional services to the Church.
As announced at this year’s conference, the DFMC recently began offering continuing
Daniel Stremel
professional education (CPE) courses as a part of membership. These CPE courses are based on the
disciplines covered in the CDFM exam and will be a
great study guide for persons prepping for the CDFM
Current Listing of Certified Diocesan Fiscal
exam.
Managers
A committee of CDFMs, working in conjunction
(a/o 10/12/15 - by year then alphabetical within year)
with the DFMC board, will soon be working on
Dr. Wayne M. Lenell, Diocese of Rockford (2009)
strategies regarding the CPE courses and the CDFM
Mr. Daniel M. Stremel, Diocese of Dodge City (2009)
certification program. Among the topics will be 1)
Mr. Scott A. Hoselton, Diocese of Fargo (2010)
Review and update of CPE courses biannually to keep
Deacon Jim P. Hoy, Diocese of Gallup (2010)
them current; 2) Incorporating CPE course review and
final exam questions into the CDFM exam; and 3)
Mr. Glenn J. Landry, Diocese of Houma-Thibodaux (2010)
Possible development of new CPE course topics and/or
Mr. Kathleen Laseter, Inactive (2010)
CDFM exam disciplines.
Mr. Peter M. McPartland, Diocese of Venice (2010)
In a recent report to the DFMC board, it was
Mr. Thomas H. Riordan, Diocese of Monterey (2010)
recommended that the CDFM certification proceed, as
Ms. Laura J. Williams, Diocese of Beaumont (2010)
it relates to the CPE courses as follows:
Mr. Bradley J. Wilson, Archdiocese of Atlanta (2010)
1) T
 he CDFM designation should not be earned
Mr. Greg Wolfe, Diocese of Little Rock (2010)
solely as a result of completing the CPE courses,
Mr. Francis Wong, Archdiocese of Vancouver (2010)
but rather will still be earned through taking and
Mr. Brian Buckingham, Inactive (2011)
passing the CDFM exam;
Mr. Robert J. Cox, Diocese of Evansville (2011)
2) T
 he CPE courses will serve as study materials/
Ms. Julie Shewmaker, Inactive (2011)
guide for the CDFM exam;
Deacon Jeff P. Trumps, Diocese of Lafayette in LA (2011)
3) C
 PE courses will not be required to be
completed prior to sitting for the CDFM exam,
Mr. James E. Abernathy, Diocese of Memphis (2012)
but rather are intended, in addition to their
Mr. Michael P. Canizzaro, Diocese of Oakland (2012)
value as CPE credits for CPA’s, to be a study
Mr. Patrick A. Kelly, Diocese of Youngstown (2012)
resource.
Ms. Joan Loffredo, Diocese of Salt Lake City (2012)
4) A
 ll of the CDFM exam questions will be taken
Ms. Leticia Q. Macias, Diocese of El Paso (2012)
directly from the CPE courses and will include
Ms. Debra C. Swisher, Diocese of Lexington (2012)
both review and final exam questions.
Deacon Hans Michael Toecker, Diocese of Nashville (2012)
With these proposed changes to the CDFM
Mr. Michael E. Warren, Archdiocese of Atlanta (2012)
certification program, those finance professionals who
Mr. Kevin R. Kiley, Archdiocese of Boston (2013)
have already completed the CPE courses will have a
Ms. Laura J. Clark, Diocese of San Bernardino (2013)
comprehensive study guide and many hours of study in
Mr. Michael J. McGee, Diocese of Richmond (2013)
preparation for sitting for the exam. Additionally, the
Mr. Martin A. Hoak, Diocese of Burlington (2014)
questions asked on the CDFM exam will be familiar to
Ms. Cynthia Martin, Diocese of Fresno (2015)
participants as well.
It is hoped that the CPE courses and the CDFM
Ms. Sheila Murray, Diocese of Greensburg (2015)
certification will continue to complement each other
Ms. Gerrie Lenn Pimentel, Diocese of Fresno (2015)
Mr. Phillip Signore, Diocese of St. Petersburg (2015)
MORE ON PAGE 7
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New Board Members
The election of members to the DFMC Board of Directors was conducted in conjunction with the
annual meeting. Susan L. Clifton (Fairbanks) was elected and appointed to an initial term. David E.
Hessel (Galveston-Houston), Mary Beth Koeing (Austin), and Jeff Trumps (Lafayette in Louisiana) were
re-elected to additional terms.✟

Susan L. Clifton
Diocese of Fairbanks

David E. Hessel
Archdiocese of
Galveston-Houston

Mary Beth Koenig
Diocese for Austin

Jeff Trumps

Diocese of Lafayette in
Louisiana

New Board Officers
Elected for 2015/16
Following the general election of new
members to the 2015/16 Board of Directors
during the annual meeting in Atlanta, Brad
Wilson (Atlanta) accepted to serve as 2015/16’s
President; and Bill Fisher (Wheeling-Charleston)
and Kevin Kiley (Boston) accepted to serve as
Vice President/Program Chair and Secretary/
Treasurer, respectively.✟
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Brad Wilson

Archdiocese of Atlanta

Bill Fisher

Diocese of WheelingCharleston

Kevin Kiley

Archdiocese of Boston

Committees for 2015/16

The DFMC would like to

Executive/Governance

Thank and Recognize

Chair: Mr. Bradley J. Wilson

our 2015

Mr. William G. Fisher

Gold-Level Exhibitors

Mr. Kevin R. Kiley
Most Reverend Kevin J. Farrell, DD

Audit

Arthur J. Gallagher & Co.
Ave Maria Mutual Funds

Chair: Mr. Kevin R. Kiley

Benefit Allocation Systems, Inc.

Ms. Susan L. Clifton

CapTrust Advisors, LLC

Mr. David E. Hessel

Christian Brother Investment Services

Communications/Strategic Planning

Christian Brothers Services

Chair: Mr. Robert L. Ash

Grant Thornton

Mr. Jeff P. Trumps

Knights of Columbus Asset Advisors

Ms. Laura J. Williams

Our Sunday Visitor

Program Planning

Paycor Inc.

Chair: Mr. William G. Fisher

SEI Investments

Mr. Mark Fisher

Smart Tuition

Mr. Richard K. Austin
Mr. William W. Biggs
Mrs. Mary Beth Koenig

USI Consulting
Waldorf Risk Solutions, LLC

Mr. Anthony R. Rabago
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RECOGNIZING LONG TERM MEMBERSHIP
Celebrating 30 Years

Mr. Joseph E.
Ingraham

Ms. Beth Coleman

Diocese of Baton Rouge

Archdiocese of Kansas
City in Kansas

Mr. Tony Salgado
Archdiocese of
Santa Fe
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25 Y
Br. Michael
O'Hern, FSC

Diocese of Winona

For 20 Years of Attendance

Mrs. Jeri A.
Thieme

Diocese of
Colorado Springs

Mr. Daniel M.
Stremel

Diocese of Dodge City

For 15 Years of Attendance
Ms. Hope Burke
Mr. Barry P. Hanner
Mr. Robert Sellers

Diocese of Baker
Diocese of Dallas
Diocese of Birmingham

For 10 Years of Attendance

Mr. David V.
Brook

Diocese of Alexandria
in LA
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Mr. John M.
Hutchinson

Diocese of Albany

Mr. John Barker
Diocese of Charleston
Mr. Michael R. Bodiford Diocese of San Angelo
Mr. Donald Borisch
Diocese of Rockford
Dn. Joseph Braddock
Diocese of Jefferson City
Ms. Carmen Espinoza
Diocese of Stockton
Mr. Marcel Goulet
Archdiocese of Toronto
Mr. Michael McGee
Diocese of Richmond
Mr. Alex J. Nagem	Diocese of Wheeling-Charleston

CONTINUED FROM PAGE 1
implement in your diocese. Your early feedback
indicates that we delivered and, now four months later,
we invite you to let us know which ideas bore fruit.
I congratulate Patrick Markey, our Executive
Director, on a job well done and thank him for all of
his work in organizing this wonderful event. We are
lucky to have him. We also thank Debbie
Radzyminski of Plaza Meetings for all of her efforts to
make the annual meeting a run smoothly.
Please remember that DFMC is more than just
an annual conference. During the year, we will assist
the USCCB Budget and Finance Committee to
develop a new diocesan assessment formula, develop
online courses for CPE credit, and enhance our web
site to facilitate a greater exchange of information and
ideas.
I am honored to serve as your President this year.
The Board and I look forward to working with Patrick
Markey to build on our momentum and success. I
close with the easiest of my responsibilities – please
mark your calendar for DFMC 2016 in beautiful San
Diego, California!✟

CONTINUED FROM PAGE 3
and will lead to more participation among our DFMC
membership as we strive to add value and knowledge
to your DFMC membership.
If you are a CDFM and are interested in serving
on this committee, you are invited to contact Dan
Stremel, Diocese of Dodge City, for more information.
Questions, comments, and suggestions about the CPE
courses and the CDFM certification program are
welcome and appreciated.✟

Rely on Our Sunday Visitor to

IMPLEMENT YOUR
DIOCESAN APPEALS

Diocesan Financial
Management – A Guide to
Best Practices
The document Diocesan Financial
Management was developed by the
Committee on Budget and Finance of
the United States Conference of Catholic
Bishops (USCCB). It was approved by
the full body of the U.S. Catholic Bishops
at its November 2002 General Meeting
and has been authorized for publication
by the undersigned.
Msgr. William P. Fay
General Secretary, USCCB
Available for download:
http://usccb.org/about/financial-reporting/
and at the DFMC website member area:
https://dfmconf.org/members/national-documents/
usccb-documents

Call Joanie Lewis at (800) 348-2886 Ext. 2251
or email joanielewis@osv.com to
discuss your 2016 appeal plan!

Mark Your Calendar
NOW
for DFMC 2016 in
San Diego, California!
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Diocesan Fiscal Management Conference
Official Meeting Planner

Annual Conference 2016
September 18-21 • San Diego, California
Manchester Grand Hyatt • Discounted Air Transportation

518-785-3392
Plaza Meetings • 685 Watervliet Shaker Road # 1637 • Latham, NY 12110

Your Consulting Partner

Serving the Church since 1927
Gallagher...Bringing Resources, Insight, Talent and Value
to the Catholic Community All Over the World!
• Insurance Brokerage
• Compliance Expertise (Healthcare Reform & Labor Laws)
• Workforce Evaluations
• Risk Management
• Wellness
• Compensation — Total Rewards Program Design
• Institutional Investment & Fiduciary Services
• Claims Administration & Advocacy
• Analytics & Actuarial Services
• Online Training
• Benefits & Retirement Consulting
• Alternative Risk Transfer (ART) Program Design
• International Mission & Travel
Pastoral ministry in a missionary key seeks to abandon the complacent attitude that says, ‘We have
always done it this way.’ I invite everyone to be bold and creative in this task of rethinking the goals,
structures, style and methods of evangelization in their respective communities.
— “Evangelii Gaudium,” Pope Francis,
Apostolic Exhortation 2014, page 18
Gallagher named one of the World’s Most Ethical Companies for 2015 — for the fourth
consecutive year — and the only insurance broker on the list. (Ethisphere Institute, March 2015)

Peter Persuitti, Managing Director, Religious Practice | peter_persuitti@ajg.com
Toll-free 888.285.5106 | www.gallagherpost.com
© 2015 Arthur J. Gallagher & Co. All rights reserved.
28991B
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LAW BRIEFS
Regulatory Issues
IRS Ditches Determination Letter Program for Individually Designed
Plans
The IRS, struggling under the weight of massive budget cuts over the past several years, announced changes to its qualified
plans determination letter program which are designed to more efficiently utilize the agency’s limited resources. Effective January
1, 2017, the IRS will no longer provide determination letters for individually designed plans over cyclical 5-year remedial amendment periods. Under the current system, employers and other organizations that sponsor individually designed plans generally
may request a determination letter from the IRS once every five years. A plan’s 5-year remedial amendment period is usually
determined by the last digit of the employer-sponsor’s employer identification number, or EIN.
Sponsors of Cycle A plans (i.e., employers whose EIN ends in a 1 or a 6) will be permitted to submit applications for a determination letter during the period ending January 31, 2017. Sponsors of other individually designed plans generally will be
permitted to request a determination letter with respect to initial plan qualification or upon termination. These “off-cycle”
requests for determination letters, except in limited circumstances as may be provided in further guidance, will be the only offcycle requests the IRS will accept.
Currently, a plan must make required interim amendments by the later of (i) the due date (including extensions) for filing an
income tax return (for a tax-exempt organization, the 15th day of the fifth month after the end of its taxable year) that includes
the date on which the remedial amendment period begins, or (ii) the last day of the plan year that includes the date the remedial amendment period begins. Because the extended remedial amendment period described above will no longer be available
after December 31, 2016, and the remedial amendment period as defined in Treas. Reg. § 1.401(b)-1 will apply, the IRS intends
to provide an extension of the remedial amendment period for individually designed plans until at least December 31, 2017.
The IRS is requesting comments on several issues, including what type of guidance the IRS should issue to assist plan sponsors that want to convert from an individually designed plan into a pre-approved (i.e., master, volume submitter or prototype)
plan. The IRS is also considering other ways to make it easier for plan sponsors to comply with qualified plan document requirements, and may provide model amendment language, or not require the adoption of plan provisions or amendments if they are
not relevant to a particular plan. Comments must be submitted on or before October 1, 2015. –M.G.
See: Announcement 2015-19 (July 21, 2015).

IRS Establishes New Procedures for Reviewing Political Activities of
Exempt Organizations
In a memo dated July 17, 2015, the Director of the IRS Exempt Organizations division, Tamera Ripperda, established new
criteria for the composition and operation of a group of persons charged with reviewing referrals of political activities conducted by tax-exempt organizations, superseding a prior 2012 memo which implemented a dual track approach. A year ago, the
IRS stated in a letter to its Department of Justice Attorneys that it had found that 99 churches merited a high priority examination on the basis of its dual track process for evaluating violations of the political campaign intervention prohibition. See Law
Briefs (Aug. 2014).
The latest memo provides that the IRS Political Activities Referral Committee (“PARC”) shall henceforth consist of three
randomly selected front line IRS managers (equivalent to a grade 14 on OPM’s General Schedule) from Exempt Organizations
Examinations (headquartered in Dallas) and Exempt Organizations Rulings & Agreements (previously headquartered in
Washington, DC, but now in Cincinnati). The selected managers will receive training and serve for a two year period as a collateral assignment to their regular duties.
The PARC’s purpose is to review and recommend referrals for audit of organizations that, because of their political activities,
are allegedly not in compliance with federal tax law. Two out of
three of the PARC’s members must make a recommendation in
Law Briefs is reprinted with special permission granted by
order for a referral to be sent to the EO Examination group for
the Office of General Counsel,
United States Conference of Catholic Bishops, Washington, D.C.
audit consideration. Thus, a recommendation made by the
©2015 United States Conference of Catholic Bishops.
PARC does not necessarily mean that an organization will be
All rights reserved.
selected for audit.

Fall 2015 11

DFMC

LAW BRIEFS

The memorandum expires on the earlier of July 17, 2017, or the date on which it is incorporated into the Internal Revenue
Manual, which provides policy statements and internal guidelines for IRS employees.–M.G.
See: TEGE Memorandum from Tamera L. Ripperda, 04-0715-0018 (July 17, 2015).

IRS Issues Second Notice Regarding Future Cadillac Tax Rulemaking
On July 30, the IRS issued Notice 2015-52 as a follow-up to Notice 2015-16, published February 23, 2015. The new notice,
like its predecessor, is intended to continue the process of developing regulatory guidance under section 4980I, which imposes a
non-deductible excise tax on high cost employer-sponsored health coverage (commonly referred to as the “Cadillac Tax”), and
requests comments from the public on various issues.
The Cadillac Tax will be imposed for taxable years beginning in 2018, and is equal to 40% of the excess of the aggregate
cost of applicable employer-sponsored coverage of an employee over a statutory dollar limit, which is adjusted annually for inflation, calculated on a monthly basis with respect to each employee—“employee” includes any former employee and surviving
spouse of an employee. Applicable coverage includes group health plan coverage, but also coverage under certain health savings
accounts (“HSAs”), flexible spending accounts (“FSAs”) and health reimbursement arrangements (“HRAs”).
The statutory dollar limit for 2018, prior to a health cost adjustment, is $10,200 for an employee with self-only coverage and
$27,500 for an employee with other than self-only coverage (e.g., “plus one,” or family plans).
Practice Point: Diocesan employers will be required to calculate, on a monthly basis, the aggregate cost of applicable
employer-sponsored coverage for each employee, including clerics covered under a clergy-only group health plan, and employees
who elect to participate in flexible spending accounts or health reimbursement arrangements.
One of the issues addressed in the notice is the identity of the “coverage provider” liable for the tax. The Code provides that
in the case of health insurance coverage, the issuer is the “coverage provider” liable for the tax, but in the case of self-insured
coverage, it is the “person that administers the plan benefits.” The notice suggests two approaches to determining the identity of
the entity which is the “coverage provider” with respect to a self-funded health plan. One approach would be to define it to mean
the person responsible for performing day-to-day functions, usually a third-party administrator. The other approach would be to
define it to mean the person that has the ultimate authority or
responsibility under the plan or arrangement with respect to
the administration of the plan benefits, including final decisions on administrative matters—often the employer.
For health arrangements, such as HSAs, in which the
employer makes contributions described in section 106(b) or
(d), the employer is the “coverage provider.”

CBIS works with Catholic institutions in aligning their
investments with the teachings of the Church to promote
the common good. Through our Catholic Responsible
InvestingSM approach, CBIS seeks to inspire companies
to help combat human traffickers who take people from
loved-ones, strengthen human rights policies to protect the
impoverished and unborn, provide access to medicine for
those in need, build a more diverse workforce, or heal the
fragile environment. We believe our efforts have touched
countless lives while helping make sure ministries are
financially able to continue their work.

A TRUSTED PARTNER FOR CATHOLIC
INSTITUTIONS GLOBALLY SINCE 1981.
info@cbisonline.com
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Practice Point: In many cases there will be more than
one coverage provider liable for the Cadillac Tax, e.g., an
employer that offers an HSA coupled with an insured high
deductible health plan. Under the Code, each coverage provider (the employer and insurer, respectively) would be liable
on a pro rata basis for the excess benefit. If the employer also
offers an FSA, there could be a third coverage provider.
Even though the employer will not always be the liable
coverage provider, the employer will be responsible for determining the extent to which the cost of applicable coverage—to
be calculated using rules similar to those used to determine
the cost of COBRA premiums—provided to an employee
exceeds the applicable dollar limit. The notice requests comments on the manner in which employers must notify its
coverage providers in the event of an excess benefit. Regardless
of the identity of the coverage provider that pays the tax, the
employer will ultimately bear the cost.
Practice Point: All employers treated as a single
employer under the section 414 aggregation rules are treated
as a single employer for purposes of the Cadillac Tax. The

LAW BRIEFS
rules for tax-exempt organizations are described in Treas. Reg. § 1.414(c)-5, although churches and qualified church controlled
organizations may continue to rely on the good faith reasonable standard in Notice 89-23 for determining the controlled group.
Another issue addressed in the notice is the appropriate approach to calculate the cost of applicable coverage for accountbased plans like HSAs, FSAs and HRAs. To avoid triggering the tax, for example, because an employer makes a contribution in
one month but not another, or an employee’s salary reduction contributions are accumulated in a month which includes three
pay periods, Treasury and IRS are considering a “smoothing” rule under which contributions to account-based plans are allocated on a pro-rata basis over a plan year, regardless of the timing of the contributions.
Treasury and the IRS anticipate that the tax will paid on Form 720, Quarterly Federal Excise Tax Return, which is currently used to pay the PCORI fee. The IRS is requesting that comments be submitted by October 1, 2015. –M.G.
Practice Point: It is anticipated that many employers will avoid the imposition of the Cadillac Tax by making adjustments
to the benefits they provide, such as increasing deductibles and cost sharing, utilizing more restricted provider networks, eliminating FSAs, etc.
See: Notice 2015-52 (July 30, 2015).

IRS Eliminates 30-Day Automatic Extension of Time to File W-2s for
2017
Treasury and the IRS issued final and temporary regulations that eliminate the ability of employers to obtain an automatic
extension of 30 days to file W-2 series forms (except Form W-2G, “Certain Gambling Winnings”). Under new Treas. Reg. §
1.6081-8T(b), filers may only request one non-automatic 30-day extension to file such returns using Form 8809, “Request for
Extension of Time to File Information Returns.” The changes, which were made to reduce the risk of identity theft by persons
who file fraudulent refund claims early in the tax filing season, are effective for information returns due after December 31, 2016.
The Trade Preferences Extension Act of 2015, P.L. 114-127, increased the penalties for failure to file correct information
returns (e.g., Forms W-2, 1099, 1094 and 1095, etc.) under section 6721 and failure to furnish correct payee statements under

RETIREMENT PROGRAMS TO FIT
YOUR CHURCH PLAN NEEDS
CHURCH PLAN SOLUTIONS
For years, our actuaries and consultants have
partnered with dioceses and archdioceses across
the country to provide consulting and administrative
services for their retirement programs. Some of our
services include:
•
•
•
•
•
•

Defined Benefit Plan | Actuarial & Consulting
Defined Benefit Plan | Outsourcing & Technology
403(b) and 401(k) Plan Investment & Consulting*
Participant Communication & Education
Regulatory & Compliance
Group Annuity Consulting & Brokerage

USI Consulting Group
261Madison Avenue, 5th Floor
New York, NY 10016
212.878.0411

Committed to Catholic
Investment Programs
Proud GOLD Sponsor of the
Atlanta DFMC!
Managing Principal Stephen H. Schott and the
CapTrust Team wish you a blessed
Thanksgiving and a very Merry Christmas!
General Funds

Deposit & Loan

Endowments & Foundations
usicg.com/churchplans

*Investment advice provided to the Plan by USI Advisors, Inc. Under certain arrangements,
securities offered to the Plan through USI Securities, Inc. Member FINRA/SIPC.
95 Glastonbury Blvd. | Glastonbury, CT 06033 | 860.652.3239
Both USI Advisors, Inc. and USI Securities, Inc. are
wholly owned subsidiaries of USI Consulting Group.

2015.259

Pensions

401(k) & 403(b) Plans

CapTrust Advisors, LLC
Tampa
888/697-5908 Toll Free

Hollywood, FL
www.captrustadv.com
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section 6722 from $100 to $250 per return, and increased the maximum penalty per calendar year from $1,500,000 to $3,000,000.
These changes apply to returns required to be filed after December 31, 2015.–M.G.
See: 80 Fed. Reg. 48433 (Aug. 13, 2015).

Tax Roundup
New Law Impacts Due Dates for Form 990s and FBAR
On July 31, President Obama signed the Surface Transportation and Veterans Health Care Choice Improvement Act of
2015, which modified return due dates and filing extension periods affecting many taxpayers, including Catholic tax-exempt
organizations. The changes are effective for returns for taxable years beginning after December 31, 2015.
Currently, tax-exempt organizations which are required to file either Form 990 or Form 990-EZ must file that return on or
before the 15th day of the fifth calendar month following the close of the organization’s tax year. Organizations can file Form
8868, Application for Extension of Time to File an Exempt Organization Return, to request an automatic 3-month extension of
time to file, and again to apply for an additional (not automatic) 3-month extension if the original 3-month extension is not sufficient. An organization must show reasonable cause for the additional time requested. Under the new law, organizations will be
able to file Form 8868 for a single 6-month automatic extension. Thus, organizations with tax years ending December 31 may
request an automatic extension of time to file a Form 990 or Form 990-EZ from May 15 until October 15.
U.S. organizations and U.S. citizen and resident alien individuals must file FinCEN Form 114, Report of Foreign Bank and
Financial Accounts (“FBAR”), with respect to all financial accounts located outside the United States in which the entity or individual has a financial interest in, or signature authority over, one or more financial accounts if the aggregate value of the account
or accounts exceeded $10,000 at any time during the calendar year reported. Currently, the due date is June 30. Under the new
law, the due date will be April 15, and a maximum extension of up to 6-months (to October 15) will be permitted in some cases.
–M.G.
Practice Point: The changes impact returns for taxable years beginning in 2016. Thus, the new due dates and extension
procedures will not apply until the 2017 filing season.
See: Surface Transportation and Veterans Health
Care Choice Improvement Act of 2015, H.R. 3236,
114th Congress (July 31, 2015).

Investment Solutions
Designed for and Managed by Catholics
Mutual Funds | Separate Accounts | Model Portfolios

Learn more by calling Thom Duffy at
203.752.4417 or visit us online at
www.KofCAssetAdvisors.org
Knights of Columbus Asset Advisors is an investment adviser registered with the
Securities and Exchange Commission and a wholly-owned subsidiary of Knights
of Columbus. For current and prospective institutional clients only. Not for use or
inspection by, distribution or quotation to, the general public. MVGP102715
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IRS Announces New Per Diem
Rates Beginning October 1, 2015
The IRS published its annual notice of the per diem rates
to be used by taxpayers to substantiate the amount of ordinary and necessary business expenses incurred while travelling.
The notice complements Revenue Procedure 2011-47, which
provides rules for employers that use the deemed substantiation of travel expenses method rather than the “actual
allowable expenses” method. The new rates are effective for
amounts paid to an employee on or after October 1,
2015, for travel away from home on or after October 1,
2015. The notice also reflects adjustments to the list of “highcost localities,” adding cities or changing the dates in which
certain cities are considered “high cost” and eligible for
higher per diem rates. For taxpayers using the high-low substantiation method, the new per diem rates are $275 (high-cost
localities) and $185 (others), with the allowed portion of those
amounts for meals and incidentals being $68 (high-cost localities) and $57 (others). –M.G.

LAW BRIEFS
Practice Point: Employers that use the “actual allowable expenses” method are not required to report reimbursements to
employees as taxable compensation as long as the payments are made pursuant to an accountable reimbursement plan. An
accountable reimbursement plan is a plan established by an employer for the purpose of reimbursing substantiated business
expenses incurred by an employee, in which the following three requirements are satisfied: (i) expenses have a business connection
to the employer; (ii) expenses are substantiated to the employer within a reasonable period of time (60 days); and (iii) excess reimbursements or allowance amounts, if any, are returned to the employer within a reasonable time.
See: Notice 2015-63 (Sept. 16, 2015).

IRS and Treasury Propose New Donee Reporting Form to Substantiate
Certain Charitable Contributions
The IRS and Treasury have issued a notice of proposed rulemaking that would allow a charitable donee of a contribution
of $250 or more to file an information return with the IRS which would satisfy the donor’s requirement to substantiate the
charitable contribution by a “contemporaneous written acknowledgement” in order to be deductible.
Under the current rules, a taxpayer who makes a contribution of $250 or more—whether of cash or other property, although
additional rules apply with respect to contributions of property—is not permitted a deduction under section 170 unless the taxpayer substantiates the contribution with a contemporaneous written acknowledgment from the donee organization.
The written acknowledgment from the donee must contain the following information: (i) the amount of cash and a description (but not value) of any property other than cash contributed, (ii) whether the donee organization provided any goods or
services in consideration, in whole or in part, for any property described in (i), and (iii) a description and good faith estimate of
the value of any goods or services referred to in (ii) or, if such goods or services consist solely of intangible religious benefits, a
statement to that effect.
Practice Point: If a donor makes a contribution of more than $75 to a charitable organization partly as a contribution and
partly in consideration for goods or services (e.g., dinner or event tickets) provided by the charity to the donor, the contribution is
treated as a “quid pro quo” contribution and is subject to
additional disclosure requirements. Specifically, the charitable
organization must provide the donor with a written statement
Providing Catholic Organizations
providing a good faith estimate of the value of the goods or
with Comprehensive Plans
services provided to the donor, which informs the donor that
the amount of the contribution that is tax deductible is limited
and Solutions
to the excess of the amount of money or value of property
contributed by the donor over the value of the goods or ser˃ Catholic School Management
vices received by the donor. Intangible religious benefits do
not need to be described or valued. Certain benefits and low˃ Employee Health Plan
cost token items provided by a donee organization in
˃ Employee Pension Plan
connection with a qualified fundraising campaign also may be
disregarded.

˃ Clergy Health & Retirement
˃ Website Design/Board Portals

cbservices.org • 800.807.0100
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Under the proposed rules, a donee charitable organization would be permitted—but not required—to report the
contribution to the IRS and the donor by February 28 of the
year following the calendar year in which the contribution
was made. The donee organization would be required to provide the same information as currently required for the
written acknowledgement, and also would need to obtain and
report the donor’s name, address and taxpayer identification

˃ Employee Retirement Savings
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A written acknowledgement is “contemporaneous” if the
donor obtains the acknowledgment on or before the earlier of
(i) the date on which the donor files a return for the taxable
year in which the contribution was made, or (ii) the due date
(including extensions) for filing that return.
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number (a social security number, if the donor is an individual). If a donee performs the optional reporting, the donor is not
required to obtain a contemporaneous written acknowledgement.
The reason for the proposed rule stems from a provision of the Internal Revenue Code added as part of the Omnibus Budget
Reconciliation Act of 1993, P.L. 103-66. Section 170(f)(8)(D) provides that the contemporaneous written acknowledgment does
not apply “to a contribution if the donee organization files a return, on such form and in accordance with such regulations as the
Secretary [of the Treasury] may prescribe, which includes the information [otherwise required by such acknowledgement] with
respect to the contribution.” When final regulations were published in late 1996, Treasury and the IRS specifically declined to
implement section 170(f)(8)(D). Nonetheless, some donors who failed to obtain contemporaneous written acknowledgements of
their gifts have argued that a charitable donee’s reporting of the gift on a Form 990 is permissible reporting that satisfies their
obligation under the statute, a position that the IRS has consistently maintained is incorrect.
Thus, Treasury and the IRS intend to implement section 170(f)(8)(D) with an as yet created information return. Use of the
form by charitable donees will be optional, and in any event, will not be implemented until final regulations are issued. –M.G.
Practice Point: Catholic organizations will need to decide whether to perform the optional reporting under the final regulations when they are issued, and communicate this decision clearly to their donors so that there is no confusion as to whether the
donors must obtain contemporaneous written acknowledgement of their contributions of $250 or greater.
See: 80 Federal Register 55802 (Sept. 17, 2015).

IRS Rules that Employees of a 501(c)(3)’s Disregarded Entity May
(Actually, Must, in Most Cases) Participate in the 501(c)(3)’s 403(b) Plan
In PLR 201538020, a section 501(c)(3) multi-hospital health system (“501(c)(3) Owner”) requested a ruling that employees of
its single member limited liability company, a disregarded entity under federal tax law (“SMLLC”), would be treated as employees of the 501(c)(3) Owner and therefore could participate in the 501(c)(3) Owner’s section 403(b) plan. The IRS ruled that
SMLLC’s employees would be treated as 501(c)(3) Owner’s employees for this purpose and could participate in the 403(b) plan.
More importantly, however, the IRS stated that in such cases, the universal availability requirement applies such that the LLC’s
employees must be permitted to make elective deferrals under
the 403(b) plan, or else the plan would be deemed to not comtwitter.com/grantthorntonus
ply with the requirements of section 403(b).
linkd.in/grantthorntonus

Reason says:
hire a jack of
all trades.
Instinct says:
choose a master of one.

youtube.com/grantthorntonus

At Grant Thornton, our not‐for‐profit professionals
work extensively with organizations just like yours.
That focus gives them deep experience to help their
clients grow in their ability to serve the greater good.
See how they do it at grantthornton.com/nfp

“Grant Thornton” refers to Grant Thornton LLP, the U.S. member firm of Grant
Thornton International Ltd (GTIL). GTIL and the member firms are not a worldwide
partnership. Services are delivered by the member firms. GTIL and its member
firms are not agents of, and do not obligate, one another and are not liable for one
another’s acts or omissions. Please see grantthornton.com for further details.
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Practice Point: An “eligible entity” with only one
owner, usually a single member limited liability company or
an unincorporated association, will be disregarded as an
entity separate from its owner if it does not elect to be treated
as separate from its owner. A tax-exempt organization elects
to be treated as separate from its owner by filing a Form 8832,
Entity Classification Election, with the IRS, or by being
“deemed” to make such an election by holding itself out as
tax exempt, for example, by filing a Form 1023 or its own
Form 990, or by requesting recognition of exemption through
a group ruling. In this ruling, the IRS noted that SMLLC had
not filed a Form 1023.
Under the section 403(b) regulations, an “eligible employer” that can make elective deferrals to a 403(b) plan includes
a “section 501(c)(3) organization with respect to any employee
of the section 501(c)(3) organization.” The regulations clarify
that “a subsidiary or other affiliate of an eligible employer is
not an eligible employer … if the subsidiary or other affiliate
is not an entity [that is an eligible employer].”
Practice Point: These provisions suggest that if the IRS
treated SMLLC as separate from its owner for purposes of
section 403(b), SMLLC would need to independently qualify
as an eligible employer, i.e., by filing Form 1023. See Treas.
Reg. § 1.403(b)-2(b)(8)(i).

Generally, a disregarded entity is treated as its owner for federal income tax purposes. However, there are exceptions for
employment taxes and excises taxes in which the IRS treats such entities as separate entities. The IRS noted that these were
“specific exceptions,” and no express exception is made for purposes of section 403(b). The IRS therefore concluded that for
purposes of section 403(b), the employees of SMLLC are considered employees of 501(c)(3) Owner, and the inclusion of
SMLLC’s employees in the 403(b) plan is permissible.
Moreover, the IRS noted, SMLLC’s employees are subject to the universal availability rules because they are treated as
employees of 501(c)(3) Owner, and therefore they must be permitted to make elective deferrals under the 403(b) plan. –M.G.
Practice Point: Generally, employers that offer section 403(b) plans are subject to a “universal availability” rule, meaning
that all employees must be permitted to participate, although there are exceptions for employees eligible under another section
403(b) or 401(k) plan, employees who are nonresident aliens, and employees who work fewer than 20 hours per week. The universal availability rule does not apply to a plan maintained by a “church” as defined in section 3121(w)(3)(A) or by a “qualified
church-controlled organization” as defined in section 3121(w)(3)(B). This exception is narrow and does not simply apply to any
“church plan” within the meaning of section 414(e).
See: Private Letter Ruling 201538020 (June 18, 2015).

Retirement Plan Limitations for 2016 Announced
On October 21, the IRS announced cost of living adjustments for various dollar limitations on defined benefit and defined
contribution plans. The adjustments are effective January 1, 2016. The elective deferral limit for employees in 401(k) and 403(b)
plans remains $18,000, the catch-up contribution limit for employees 50 years of age and over remains $6,000, and the section
415 contribution limitation for defined contribution plans remains $53,000. –M.G.
Practice Point: Employee participants in 403(b) church plans are permitted an alternative contribution limitation, or
“10/40” rule permitting up to $10,000 per year in excess of the section 415(c)(1) limitation (i.e., $53,000), up to an aggregate
maximum of $40,000. These amounts are not adjusted for inflation.
See: IRS Announces 2016 Pension Plan Limitations; 401(k) Contribution Limit Remains Unchanged at
$18,000 for 2016 (IR-2015-118, Oct. 21, 2015).

IRS Publishes Inflation-Adjusted
Amounts for Health FSAs, Low
Cost Articles, Insubstantial
Benefits, Other Items
On October 21, the IRS released a revenue procedure
with updated inflation-adjusted figures relating to a number
of tax provisions, including the annual salary reduction limit
for contributions to health flexible spending accounts. For taxable years beginning in 2016, the dollar limitation on
employee contributions to health flexible spending arrangements remains $2,550.
Practice Point: Annual contributions to dependent
care flexible spending accounts are limited to $5,000 per
child, or $2,500 per spouse for married taxpayers. These
amounts are not adjusted for inflation.
In the same revenue procedure, the IRS established the
value for 2016 of low cost articles under section 513(h)(2) of
the Internal Revenue Code and “insubstantial benefits” for
purposes of the charitable income tax deduction under section 170. Contributions to a section 501(c)(3) charitable
organization are deductible under section 170 only to the
extent they exceed the fair market value of goods or services

Your values. Your funds.
SEI Catholic Values Funds – for faith-based
organizations and individuals
To learn more, call 866-680-8027
or go to seic.com/CatholicValues
SEI Investments Management Corporation (SIMC) is the adviser to the Funds,
which are distributed by SEI Investments Distribution Co. (SIDCo). SIMC and
SIDCo are wholly owned subsidiaries of SEI Investments Company.

Call 866-680-8027 to obtain a summary
or a full prospectus containing risks,
objectives, charges and fees, to
read and carefully consider
before investing.
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received in return. However, certain “insubstantial benefits”
may be disregarded. For 2016, benefits received by a donor
from a charity will be deemed to have “insubstantial fair market value” if the donor’s contribution is made within the
context of the charitable organization’s qualified fundraising
campaign in which the charity informs donors how much of
their payments are deductible, and either (i) the benefits
received by the donor have a fair market value that does not
exceed the lesser of 2% of the donor’s payment or $106, or,
(ii) in the case of payments of $53 or more, the donor receives
only token items (bookmarks, calendars, key chains, mugs,
posters, tee shirts, etc.) bearing the organization’s name or
logo, the aggregate cost—not fair market value—of which
does not exceed $10.60.
There is also an exclusion from unrelated business taxable
income for contributions received with respect to distributions
of low cost articles (address labels, for example) incidental to
the solicitation of charitable contributions. The term “low
cost article” includes all items distributed to a single distributee, the cost of which does not exceed, for 2016, $10.60.
The revenue procedure also updates amounts for the tax
rate tables, personal exemption, annual exclusion from gift tax
and other items. –M.G.
See: Revenue Procedure 2015-53 (Oct. 21, 2015).

Leadership,
Dependability,
Reliability
and Reward–
Fundamental principles
when identifying the
right partner.
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Administration
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Additional Services

º Onboarding

º Payroll

º Custom reporting

º Employee handbooks

º Tax filing

º Workers’ compensation

º HR best practices

º Employee mobile access

º Tax credit services

º HR advice & guidance

º Time and attendance
management

º Retirement services
including 403(b)

º Online check stubs

º Fund accounting
integration

º Employment screening
& background checks
º Benefits management

Customizable Applications
Thorough Data Verification
Analysis Beyond Numbers
Unique HIL Profile

Contact: Catherine Blades, Senior Vice President
cblades@smarttuition.com

Call 937.776.6777

(866) 875-5646

smarttuition.com

Visit paycor.com/diocesan-partners

Thank You to 2015’s Scholarship Sponsors
Catholic Extension

USCCB,
Office of National Collections
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Address Update

If you wish to update our mailing address information or if you
wish to add other names to our list please complete the information
below or visit www.dfmconf.org:

What would you like to see in the

Members are encouraged to submit items as well as articles for
consideration in the Herald. Notices of Employment Opportunities are
published on the web site as they are received in the National Office, as
well as in the upcoming edition of the Herald.

The

Name
Position

❍

Deletion

❍

Herald Publication Schedule

Arch/Diocese

The Herald will accept notices and articles for future issues according to
the following schedule:

State		Zip

Deadline Date		
April 30
Spring Issue
July 30
Summer Issue
October 31
Fall Issue
January 31
Winter Issue

Address
City

Herald ?

Addition

❍

Correction

Publication Date
May 31
August 30
November 30
February 28

We would appreciate your comments & input on items for future issues.

Please Mail To: DFMC NATIONAL OFFICE, 4727 E. Bell Road, Ste. 45-358, Phoenix, AZ 85032
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Diocesan Fiscal Management Conference

Permit No. 166
La Crosse, WI

National Office • 4727 E. Bell Road, Ste. 45-358, Phoenix, AZ 85032

ASSOCIATION MEETINGS
Diocesan Fiscal Management Conference (DFMC)
September 18, 2016
September 21, 2016

San Diego, CA

Manchester Grand Hyatt
San Diego

September 24, 2017
September 27, 2017

Baltimore, MD

Baltimore Marriott
Waterfront

The Resource Center for Religious Institutes (RCRI)
October 11, 2016
Anaheim, CA
October 16, 2016		

June 23, 2016
June 26, 2016

Atlanta, GA

JW Marriott
Atlanta Buckhead

Canon Law Society of America (CLSA)
October 10, 2016
Houston, TX
October 13, 2016		

Houston Marriott
Westchase

October 16, 2017
Indianapolis, IN
October 19, 2017		

The Westin Indianapolis

Anaheim Marriott

Catholic Cemetery Conference (CCC)
October 11, 2016
Orlando, FL
Rosen Shingle Creek
October 14, 2016		
Resort
		

National Association of Church Personnel Administrators
April 17, 2016
Oklahoma City, OK
April 19, 2016		

Diocesan Information Systems Conference (DISC)

International Catholic Stewardship Council (ICSC)
October 2, 2016
New Orleans, LA
October 5, 2016		

Hyatt Regency

Conference for Catholic Facility Management (CCFM)
April 27, 2016
Phoenix, AZ
April 30, 2016		

TBA

